Placement/self-employed professional services of outgoing students during the year 2018-19

SrNo | Name of students placed | Total Number of | Name of the employer with contact details / Nature of self Programme Index

/self-employed students employment graduated from

with contact details

1 Abhishek Gupta 77 Next Education India Pvt Ltd. venkat.ramagiri@nexteducation.in MBA 4-6
2 Aditi Rani Patanjali Ayurved Limited shubham.dhiman@patanjali.in MBA 7
3 Alisha Bathla Mcdonalds neera.singh@mcdonaldsindia.net MBA 8
4 Ankita Garg Almabay networks pvt Itd vishal@almabay.com MBA 9
5 Anu Devi Icici Bank reshab.rana@icicibank.com MBA 10-11
6 Apurva Kaul Om Careers hrl15@omcareers.co.in MBA 12-14
7 Ashish Bhardwaj Karvy Stock Broking Ltd sonakshi.mehta@karvy.com MBA 15-23
8 Avinash Kumar Patanjali Ayurved Limited shubham.dhiman@patanjali.in MBA 24
9 Calvin Lyall Next Education India Pvt Ltd. venkat.ramagiri@nexteducation.in MBA 25-27
10 Chirag Gupta Just Dial tanu.sharma@justdial.com MBA 28-29
11 Deepali Axis Bank abhinav.goyal@axisbank.com MBA 30-31
12 Deepika Sharma Brand Konnect Wizards PVT Ltd. sunny.sharda@brandconnect.in MBA 32
13 Dharamveer Indigrow e-commerce pvt ltd suresh@indigrow.in MBA 33
14 Diksha Ahuja Axis Bank abhinav.goyal@axisbank.com MBA 34-38
15 Diksha Jain Asian Heart Institute And Hospital info.asianhospital.com MBA 39-40
16 Dipankar Just Dial tanu.sharma@justdial.com MBA 41-42
17 Divya Raj Policy Bazaar openings@policybazaar.com MBA 43-45
18 Ekta Kumari Quantzo Health Services MBA 46
19 Harmanjot Singh Muthoot Finance neeraj@muthootfin.com MBA 47
20 Harmeet Kaur Axis Bank abhinav.goyal@axisbank.com MBA 48-49
21 Hema Ghai Eclerx Service Limited neha.purohit@eclerx.com MBA 50-52
22 Himanshu Kheterpal Axis Bank abhinav.goyal@axisbank.com MBA 53-57
23 Jasbir Kaur Almabay networks pvt Itd vishal@almabay.com MBA 58
24 Jayaa Karmachayra Indicore infocomm pvt. Ltd. info@indicore.in MBA 59
25 Jyoti Sachdeva Icici Bank reshab.rana@icicibank.com MBA 60-64
26 Kalpana Singh Axis Bank abhinav.goyal@axishank.com MBA 65-69
27 Kanchan Saini Icici Bank reshab.rana@icicibank.com MBA 70-71
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28 Kanika Saini

29 Kimpreet Kaur
30 Komal

31 Kunal Vij

32 Lalita

33 Malika Allawadhi
34 Manjeet Kaur
35 Manjit Nehra
36 Monika

37 Mukul Roonwal
38 Naseeb Singh
39 Navdeep Kaur
40 Navninder Kaur
41 Pemmel Sharma
42 Pinki Saini

43 Pooja

44 Prabal Chauhan
45 Priyanka

46 Puja Khatri

47 Rahul Rajendra Taak
43 Rahul Sharma
49 Rahul Wangoo
50 Rishabh Sidhu
51 Riya Singh

52 Rohit Singh

53 Sahil Rajput

54 Sandeep Rana
55 Sanya Dawer
56 Sarita Thakur
57 Seema Yadav
58 Shabnam

Brand Konnect Wizards PVT Ltd. sunny.sharda@brandconnect.in MBA 72
Almabay networks pvt ltd vishal@almabay.com MBA 73
Karvy Stock Broking Ltd sonakshi.mehta@karvy.com MBA 74-76
Icici Bank reshab.rana@icicibank.com MBA 77-80
Hdfc Bank sakshiwadhwa.prashar@hdfcbank.com MBA 81-82
Om Careers hrl5@omcareers.co.in MBA 83-85
Brand Konnect Wizards PVT Ltd. sunny.sharda@brandconnect.in MBA 86
Patanjali Ayurved Limited shubham.dhiman@patanjali.in MBA 87-88
Almabay networks pvt Itd vishal@almabay.com MBA 89

Next Education India Pvt Ltd. venkat.ramagiri@nexteducation.in MBA 90-92
Just Dial tanu.sharma@justdial.com MBA 93-94
Eclerx Service Limited neha.purohit@eclerx.com MBA 95
Mcdonalds neera.singh@mcdonaldsindia.net MBA 96
Click-Lab hr@click-labs.com MBA 97-98
Asian Heart Institute And Hospital info.asianhospital.com MBA 99-100
Vivo India harish.bhatt@vivopanjab.com MBA 101
Patanjali Ayurved Limited shubham.dhiman@patanjali.in MBA 102
Axis Bank abhinav.goyal@axishank.com MBA 103-107
Om Careers hrl5@omcareers.co.in MBA 108-110
Red Carpet career@redcarpets.com MBA 111

Red Carpet career@redcarpets.com MBA 112
Byju'S ayushman.a@byjus.com MBA 113-116
Icici Bank reshab.rana@icicibank.com MBA 117-119
Om Careers hrl15@omcareers.co.in MBA 120-122
Indicore infocomm pvt. Ltd. info@indicore.in MBA 123
Just Dial tanu.sharma@justdial.com MBA 124-125
Quickbima.com swati.gandhi@quickbima.com MBA 126-128
Eclerx Service Limited neha.purohit@eclerx.com MBA 129-131
Asian Heart Institute And Hospital info.asianhospital.com MBA 132-133
Asian Heart Institute And Hospital info.asianhospital.com MBA 134-135
Mcdonalds neera.singh@mcdonaldsindia.net MBA 136
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59 Shikha Mittal Karvy Stock Broking Ltd sonakshi.mehta@karvy.com MBA 137

60 Shivam Sharma Axis Bank abhinav.goyal@axisbank.com MBA 138-143

61 Shivani Jamwal Asian Heart Institute And Hospital info.asianhospital.com MBA 144-145

62 Srishti Bagga Karvy Stock Broking Ltd sonakshi.mehta@karvy.com MBA 146-147

63 Sneha Dhawan Brand Konnect Wizards PVT Ltd. sunny.sharda@brandconnect.in MBA 148

64 Sonam Makkar Itc Grand Bhart talent.itcgrandbharat@itchotels.in MBA 149-150

65 Suraj Kumar Just Dial tanu.sharma@justdial.com MBA 151-152
| 66 Swati Chauhan Icici Bank reshab.rana@icicibank.com MBA 153-156
1 67 Swati Singh Icici Bank reshab.rana@icicibank.com MBA 157-159
| 68 Tamanna Arora Axis Bank abhinav.goyal@axisbank.com MBA 160-164

69 Tanya Sood Icici Bank reshab.rana@icicibank.com MBA 165-168

70 Tushar Rana Coffee Day Beverages yamini.puri@coffeeday.com MBA 169-170

71 Vaibhav Gupta Next Education India Pvt Ltd. venkat.ramagiri@nexteducation.in MBA 171-172

72 VeenaSAR Asian Heart Institute And Hospital info.asianhospital.com MBA 173-174

73 Vijay Kumar Patanjali Ayurved Limited shubham.dhiman@patanjali.in MBA 175

74 Vikrant Chauhan Next Education India Pvt Ltd. venkat.ramagiri@nexteducation.in MBA 176

75 Virender Deep Axis Bank abhinav.goyal@axisbank.com MBA 177-181

76 Yash Kumar Alembic Pharma sumit.haryana@alembic.co.in MBA 182-183

77 Yashika Icici Bank reshab.rana@icicibank.com MBA 184-187

\>\-”{‘ .ﬂ
?‘x;},.

Registrar
Maharishi Markandeshwar

(Deemed to be University)
Mullana-Ambala 133-207
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STRICTLY CONFIDENTIAL o NEmL/18-19/0FFR/11074

LETTER OF OFFER
piate: DEOCH-2018
Abhishek Gupta
Haryana,
Mobile: 8817064444
Dear Abhishek Gupta,
sext Education is Indid’s {eading MW%Wﬁﬁ

Winlenme to the Nest Education family.
e with 12,000+ sehools, 12,000,000+

content provider for K-12 sedor. W o os
240,000+ teachers across India and abroad. Sice being founded in 2
consistontly innovated and come up with awardh-winning soltions for
partfalin of products inckides Teachlie, Lo, NextGurukes, MatERE, B _

ing Platform, We also have o pan-india presence with owee

NewtCurriculum, NextPlay and Next L
pointmert 85

With rdferencs to the interviaw yauhmwk%:mwammm toy offer yia a0 &3
“Business Development Executive” at Jalandhar focation. You are renuired to report 10
Abhinay Sharma, Senior Regional Manager g Cell - 9318141785 at 9:00 am on
11-0ct-2018, Your compensation, as aireaty discussed and agreed with you, is detsled i
Annexure 1.

Your employment will be governed by the terms stipulated i the Terms of Employment and the
'Non-Disclosure Agreement atiached herawan. These documents need to be duly signed by you at
she time of joining, This offer is made 10 you on a good faith on the wasis of the Information prendded
by you through your profile and disoussion during your intanview. this offer as wll as the
appointrrpat with the organization is subject to verification of your credentials, In case any of your

professional or parsoni credentisls 15 found to be negative ar #0Ein ine with the detalls providad by

you, your emplayment with thie organizaticn will become null and veid, The offer letter entails you to

join by the stipulated dute. Any extersion shall be approved in writing falling which, the offer will
fapse on tru gtippisted date.

plegse bring photocopies of al the documents mentioned in Checklist on the daie of jining.

ot s vour acceptance of the offer through emall to HEGneelucatin.l

Lindly sniure Yoo 00 ;
aithin 2 days of the date of lssue failing which the offer wotld stand null and void

For Hext Education India Pyt. Ltd

Diractor
§ fecent and agree to the detalls shove

el Ny Cyter Bparin, B-2RBNANRA-G, Road #2, Banjars Hills, Hydorabad - SO, Tob: 451407004 04382
G - T 22BITGRBTPTCOSENTY § i nuatnduantion in b posilinatian Jo
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apprined

For Hext Bducs xmw‘ 5 vt Ltd

Signatiie:
Name:

agistrar
Maghar‘ts.m.’-mdeshwaf
(DF‘\HTlg\j o e Unmer;)t-\;)
N\u\\ana-An 3-

\palia 13

ek Wilaya Syt Spaie, B BURIE6, Hond K2, Baeara Hills, Hydeeatad - SUB034, Tak: #8140 e

BIR - UraanaTaIseTPTOOMSESS § jnilsedleiantion ) T —
la 9
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Bt mpsa Than T LEGLEA

Gt batween 7500010 £ LOBLPA

Gat Betwsen X SO.000 10 75,000 70
ot ess

m; Seff.Chack | HRChack
1 | loining Report duly signed) i
{3 [ Terms Of Employment (signed oo 4 puges)

Bon-Disciosure Agraement [signed on all pagas) - Lo be perted on the

i

Tl Pagee’ gnly fgreen i dalor) - Mandatory

4 Offer Letter lclaned)

Experionce ltter OF Relievieg Letter O Resignation acceptancy
document. e _ e
Edutational Cortificates (Postgraduation, Graduatian, K5, $5C) _
Curront Address proaf (rental agreamant, utilty b, other avernmant
Parmanent Address Proof (Passport, Driving Litense, Ration Card, Bank
i Statesmint, Votee i, Utlity B4, Famal Agreement)

ig #aK Card ] Unline Pan Number (Mandatory]

110 Aadbar Catd {Marasiory]

1 B ehomgrags '

$2 0 ESIC Namisation Form, if agplicabie. (e sample fonm)

13 | PF Nemination Form (see sample form)

12 Aoty wibier documents

i5 Sakuryg Slip from previons organizaticn

j 1§ ipedated resume

17 | Carcelded Chegue (in tase you have pxisting Benk Account with HGFC)

Verifiod by

Eomplipse i
Dot

B Wity Cyber Spazio, BE209 A6, Hond B2, Harjsrs Hills, Wyderabiad « 500034, Tol: +31-40-30%4 R
LS 1)

CIN ~ WY2ROUTCRITPTORSSNY | wioommsn e o 1w ngei Saals

—— P 5 des\“"f’a‘
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iy
PATANJALI AYURVED LIMITED

An 150 9001 < 2D0B, 14007 | 200E, TR0 B008, OHBAS 18001 2007 | HALAL! GMP Corstiod ¢ : >

PAL/Inteen/ 0168
Date: 31" October 2018

This is inform you that Ms, Aditi Rani, Maharsini Markandeshwar University, Mullana,
will be undergoing “Marketing Interns” in cur arganization, Training will start from
01" Nov. 2018 onwards

This Certificate is issue on students Request for submitting to respective
college/institution.

For Patanjali Ayurved Limited.

g,

mullana-

hwar
iehi Mafka"‘d_es

Mahar\'-;f{‘; iob8 unwers\'t\?!]

(Deemet  ala 133-20
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McDonald's

™
india

OQOFFER OF EMPLOYMENT

January 29, 2019

Ms. Alisha
[3/¢. Me. Sunil Bathla
2803 New Housing Board Colony

Panipat-Harvana

Dyear Ms. Alisha,

. W are pleased o make vou an offer 1o qom Connaueht Plaza Restaarants Povave | mared (A
Toint Venture of MceDonalds taternational Tace,, USA) m the Posuion of Management Trainee

- Operations, w accordance with the terms and conditions of the lerter of appomument to be ssued

o vol atter accepung, our teniaing ottt
Lo

Upon accepnng  this offer 1t s understood  that vou shall be avatlable  to jom us trom

July 15, 2019 or else thereafter this offer shall be deemed to be terminated. Kandly return a symed
copy of this letter as a token of vour having accepred this ofter.

Kindly note that this offer is subject to confirmation on your medical fitness and favorable reference
check

Yours Sincerely,

~_ For Connaught Plaza Restaurants Py, Ld.

i
\

m

\
\}i”ikas Vaid

(General Manager — Human Resources)

CONNAUGHT PLAZA RESTAURANTS PRIVATE LIMITED
Ragd. Off "WOHANDEV 15th Flgor, 13, Tolstoy Marg, New Deim-110 ¢t
Corp OfFf 13A. Jor Bagh Market, New Delhi-110 003
Tel 91-11-24604047 (7 Lines) Fax 891-11 24652108
Wabsite  www medonaldsmdia net « Corporate idenlity Number  UT485600 1995F TCOT70308

Scanned by TapScanner
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| : ' mission of the above mentioned documents, the company may issue you an Appmtntmehf"'
| . i : ~of all services, terms and conditions. During first year of employment you will be
| il =1pa Rs. 3 lakhs and 45 thousand (Rs. 3.45 lacs only), break up of the offer is given below:

Scanned by TaSaner
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ICICI Bank
PRIVATE AND CONEIDENTIAL

Reference No. - 1383820728
AppEicant ID- 3732113

s Apr-2018
Anu Devi
Dear Any,

We are pleased to make you an ofter of appointnent as Asslatant Manager in e Dk Yo
will be placed in ACCOUNT OPENING at CHANDIOAIRH MANIMAJIRA 1811

The details of your remuneration and benefits ate given in Annexurs

The foliowing are the terms and conditions of the appomtinent,

Commencement/Term.
s You shall be required to join the Bank on or before 26-May 20 14

o You will be on probation for a period of one year ar such axtondaed pariod as iy b decidaed
by the Bank based on your performance during the protiation pariod

o On satisfactory completion of your probation period, ncluding that of extended petiod, il aany,
you will be confirmed in the services of the Bank in wiling.

Other Terms and Conditions of Service:

a) Professional Ethics & Confidentiality: While you aro in the sorvices of the Bank, you e
not permitted to carry on any business or profession or entar, lor any patt of your tima, in iy
capacity, the services of, or be employed by or engaged with any other lirm, Campany of
person. You will devote your whole time and attention to your office work to promaote the
interest of the Bank. You will not divulge details like your compensation structure (CTG),
performance rating, performance bonus amount, increment, ete. and will not divalga 1o any
person or ulilize any of the Bank's gacrels or othor rolated iformation (which you iy
possess by reason of your association with the Bank) with any external agencies, prons el
outside the Bank. Any act in breach of this term wauld entail initiation of appropriata action s
deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will

adhere to the IT Security Practice & Procedures as prescribed by ICICTHank, Any instanca/s

of violation or any attempted violation of the aforesaid 1T Securily Practicas and Procedures

-~ On your part shall result in disciplinary action.

ic1 y i 2l na-
m?‘ggjg,; f;;'“‘md Tol.: (91-22) 2663 1414 Ragd O ICICH Bark Towr,
Bandra-Kurly Cm:l i Fax: (91-22) 2653 1122 Near Chikli Circle,
Mumbai 400 ﬁ~$1- ;; £ Website www jcicibank.com Old Padrs Road,

il s CING LES190GI1994PLCO21012  Vadodara 380 007, India

Scanned by TapScanner
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)icici Bank

Remuneration Details

;Name - Anu Devi
position: Assistant Manager
Group: OPERATIONS GROUP

B - Assistant Manager
[ Monthly Annual
7000 84,000
13,500 1,62,000
1050 12,600
21,550 2,58,600
Retirals
Retrrals (PF, Gratuity) *** 1,423 17,076
ol CTC 22,973 2,75,676
Performance Linked Retention Pay # 2,250 27,000
Total (incl PLRP) 25,223 3,02,676
g“ Supplementary allowance will include HRA, Additional HRA, Conveyance / Travel allowance, LTA,
; l{fydscai, Canteen and any other allowance
" Company contribution towards PF is 12% and Gratuity is 8.33%
b ?*‘P'mse note that there is no guaranteed performance bonus, subject to however provisions of the
: ' pay ‘ment of Bonus Act 1965, wherever applicable.

Date 15-Apr-2019

egiefs .@ndes‘”“‘“’f\}')
ish! ' rel
Mah;;‘w o b€ ng;_z(ﬂ
ﬁe\\ana"* moal2. !
.
. lcy
. Ci Bank i

icicy | Ban T}}\l:im:ted Tel.: (91-221 2653 1414 Regd. Office : ICIC! Bank Tower,

Bandrg.Ky éﬁ'f% Fax: {91-22) 2653 1122 Near Chakli Circle,

Mumisa 4&;05\?}‘) lex Website wwwicicibank.com  Old Padra Road,

india. CIN.: L65190GJ1994PLCO21012  Vadodara 390 007, India.

Scanned by TapScanner
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| Mudara-Aobeli, Margies

List of Selected students in the interview drive held on Januray 9,2019 : Om Careers
4 messages

| Aarveen <hr15@omcareers.co.in>
To: tpo.skm@mmumullana.org
Cc: director@omcareers.co.in, deepakjain@omcareers.co.in
Dear Mr. Suneel,
Greetings of the Day!!!

As discussed, kindly find the list of Selected students in the interview drive held on Januray 9,2019

The Following students have been selected on Assistant Manager — Recruitment Grade.

Sr. No. Student Name Contact No | Gross Salary Monthly Incentive Year Target Bonus Total Cost to Company
. 1 Sanya Dawer 8527069131 2,40,000 1,20,000 2,00,000 5,60,000
2 Komal 9896464961 2,40,000 1,20,000 2,00,000 5,60,000
3 Malika Allawadhi 7988688715 2,40,000 1,20,000 2,00,000 5,60,000
4 Rahul Sharma 9805252255 2,40,000 1,20,000 2,00,000 5,60,000
5 Riya Singh 7074038853 2,40,000 1,20,000 2,00,000 5,60,000
6 Apurva Kaul 8350932043 2,40,000 1,20,000 2,00,000 5,60,000
7 Puja Khatri 7002719969 2,40,000 1,20,000 2,00,000 5,60,000

1. Annual Bonus and Monthly Incentives are performance linked variable incomes only
. 2. Place of posting will be Ludhiana.

Kindly share the acceptance of the students by 1 PM tomorrow to take the process ahead.

Thanks & Regards
Aarveen
Sr. Manager-Talent Acquisition

OMCAREERS- HR Consultants Muitiply To Maximize 2018

Om Careers - 2" Floor , Above Yes Bank,Plot No B 15-91, Main G.T Road,

Miller Ganj, Ludhiana, Punjab 141003

Email: hr15@omcareers.co.in kqnde‘??hw“r
=t MAr A
Mobile:- +919041069931 oo Universit )
A w) 10 ‘ n D07
Deeme! aia 123-2V1
(w Jllana-Ampatd
Auile
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Sunil Kumar Malik <tpo.skm@mmumullana.org>
To: training & placement <tpo@mmumullana.org>

[Guoted text hidden]

3 attachments
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Sunil Kumar Malik <tpo.skm@mmumullana.org>
To: Harvinder singh <harvinder.crc17@gmail.com>

{Quoted text hidden]

3 attachments
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Sunil Kumar Malik <tpo.skm@mmumullana.org>
To: Aarveen <hr15@omcareers.co.in>

Maharishi Markandeshwar (Deemed to be University) Mail - List of Selected students in the interview drive held on Januray 9,2019 : ...

Fri, Jan 11, 2019 at 12:12 PM

Cc: "Rakesh Mohan ( Om Careers )" <director@omcareers.co.in>, dj <deepakjain@omcareers.co.in>

Dear Ma'am,

Greetings of the day !

Following five students are ready to join on Monday 14th Jan 2019.

Sorry for the formatting, | am replying from my mobile...

Fri, Jan 11, 2019 at 3:51 PM

Sat, Jan 12, 2019 at 12:29 PM

Sr. No. Student Name Contact No Gross Salary Monthly Incentive Year Target Bonus Total Cost to Company
1 Sanya Dawer 8527069131 2,40,000 1,20,000 2,00,000 5,60,000
2,40,000 1,20,000 2,00,000 5,60,000
2,40,000 1,20,000 2,00,000 5,60,000
2 Rahul Sharma 9805252255 2,40,000 1,20,000 2,00,000 5,60,000

https://mail.google.com/maillu/1 ?ik=0d21789d79&view=pt&searciRaIG Rerhthiftitdd-1%3A16222779861132062058simpl=msg-1%3A1622277...
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714/2021 Maharishi Markandeshwar (Deemed to be University) Mail - List of Selected students in the interview drive held on Januray 9,2019 : ...
3 Riya Singh 7074038853 2,40,000 1,20,000 2,00,000 5,60,000
4 Apurva Kaul 8350932043 2,40,000 1,20,000 2,00,000 5,60,000
5 Puja Khatri 7002719969 2,40,000 1,20,000 2,00,000 5,60,000
Regards
Sunil

https://mail. google.com/mailiu/1 ?ik=0d21789d798view=pt&searciR@g Reridhioftrldhd-:3A16222779861132062058simpl=msg-f%3A1622277...  3/3
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Dt 19 Sapwenhyer 2018
M A

VIO Badhoars

Kisivhal

Haraay - 196026

Diar Aahigh

Further vo your sppieation g the sissoquent discussion Wik us, we are prepset 1o offer pou o tarser it
Karvy Stock Broking Limitad, as pey the terrs ans corditions mestioned hurtitc

1. Gate of juining, posting & lecation )
Ve wiil joim us on 7 January 2039 in cur Beoking Oivision a1 Hyderabad, Your tile will be Equity Advisar in
Grate 58 {Edvcutive Traines). The Minagemant reserves the fght b tamler pou on sy assgnment in
sy anit § de P
srorsary, in itk absblute discretion, fom time to time, sulject te the pravisian that your remunaration
sl ther faniiies will not be sduersely affectad,

¥ou shall b eraied 1o a0l inclusive annus! gross camgenseticn of Rs.1,50,000/- (Rupees Two Lakhs
Fifty Thousand onily), A detalfed braskeap of your compensation stracturs it given in this Anreaut {ipta
this latter, The Comparsation packags shall be governed by the Policies and Guidelines of the Company
persenthy appiicable et a8 soay be nodifiod fram time o e

Syrther you are required to strictly smaistain he ssurecy and ensure that you do not diviige of
Commuricats in any mannes, any INrmation cegarding yeur nesaunesation of Tenme of ampayment te
By oiher amployes of the Company of cther publiz at large. If faund roewating any of the sbave
Infaranusion, st discipBeary sctive shalf be taken.

3, Probatien Cum Training Perlod

Yoot wlld b o seoBiation S rainng for e pevbodd of Lyear from the dite e; yaur jalisng, whereln you will
umtargt an sxtensive specisl seaiiog provided by thie Company as detaied i Annesgrel,
pan suppeneiil comploting of your traiming, the Eompady sl coafien goul dmpiyrnnnt s wWeEing.

15 be traloed extensivuly, During this peviod pou agree pot to leave the Company. in
thoe Coepany it Tabis to recover from you the
{Runess Speenty Floe Thowsand Oaly) will b

This pole reguires yau
this event of your fepuieg the Coempany within this prdiad,
oot of youir tralsing B Tall o & s of fis. 75000/
aseeierpd Tronn i,

Rarey Stock Braking Limited
egiatared Oftive: Katvy House, 45, Avenie 4, Strset #gn. 1, Banjora Hills, Hydarabiad - 500334,
Tro03 AL IIIEIASA | 5o o8] 40 2331EB68 | sepviceiikanyy.com | wwwkarey t4m
s B 00 G VLR, TR TEORRY LS, TR W QR
o T i d ek Beskir abihbfbares som G iphitep Rt

{ii S T MED

et | associate oanoke of the Company snewhiore in tndla or Alwead, as it may consilar

5%?5{.2?& fﬂ!ﬁ’%‘f?*%ﬁi‘?' o "*wj " e B s S
ah Univers!
o A ed \o b€ 207

Page 15 of 187



Srrespective of tha alove, your services ane Hable 1o be teominated by thi ¢
e . ; ; 3 by the oty wRou suigning Y
reasan by giving one month Rotice petiod of payment of gross monthly safary in b

vgwever, n the event of your resignation, the compasy bn |

¥ Im 15 sule discretion shadl
aczeps e same and relieve you prot to compition of stiputated rotic RHATE 1T oy s syt
i £f natice period. : < pariad s o without sy pay in

i prad

Yaus services are fiabie to be terminated by the company withaut i e

A ) gn%%;ﬁ?mw ; v 30 day
tilice pariog of payment of grass sty walary e Be ereefon #&wﬁﬁm'%ewz{m punnt h?;;
your resignation, the company in its soie discretion shall hve an optian to . o
you preae 1o completion of stipuiated rotee period of 30 dwa o mm-mmg% 4 gw‘”._ N

bt A Rl A

‘fwwm can be terminated by the compaty by Fiving 80 days notice or pagment of gross imasnthly
sabary in fiew thereaf an either sde. Howevet, iy the svent of yeur resignation, the company in its tole
diseretinn shall havie & option Lo dtonpt e same sl relew yoo preot o eompletion of stiputased ratice
poriod &f BO days of Witnout sy pay i o of mention pavice

B Waorking hours

Yo st foliow the working heurs of the coespary at the pleesol postng amd a3 anfarmd e o T
tiress v Yiene, B 1o th nature of work in this ustey, von shaf be pxpected o sdjust ty expwniied
warking houss i case of any prousng commitan Fis sueh suendes Ry of work yau shidl nal be
sligltle to clulm pny overtine Bt Ay additional ronsidention fraguently andjer # your pb ipvnbess shilt
dutlies o Tate night sark, wou are fequired to tarmiliariee yourself by with your awn personal effors with
The public vranspert srrangementy Buslety requirerents af arep vt wad furthar you & atbrlond 10
siske sdecuate strmmgements for your tranport Ktravel s b your own peisonal safety.

e w0 assignad 19 a jobtempariy Buty 1 sy ursafe torrting daturbed s, you sre fred to point ol
o eeduirernents of safety.

¢ 7. Servioe rules and regalatioss
During yaur engicyment with the Compary, you siall be governsg by the Service nips, reguistios,
emglayes henatit, pilicies Bpropsdures of the company desded i e R portal. This HE Manual i
gvailshle to yiu T the FIR Cepsriment aisd i Bl awaitabie ontine on thi HR Idsanet. o indeitakn to
fapnilineize yourssit with thie HR mamal ard ¥t smandments nootporated in the s Frien thane be i
by logging on 10 the company’s Iatranat raugh yaur unidque ectifcation (ese provided o ¥ on Your
juinieg the Lompiny. The terms and conditicns 1 cown b the KB manusl snd ax ameeded/updated
roen time to tme and published on the HR ey, shall be Bioding upun youl, e shath farm past of the

toreis Branditions of your smpisyment with the edenpabiy,

8, Bties and responsibliitios
Vi shall appty vourself diligently ape Talthfully to ol duties & respesibilities that may ba assigead 1o you
Frovm the: £0 tiene andd will confaem 1o suth directions that shal be givento ks Dy et supeTions,

Karey Stk Brgking Limited
Boglssmeed Office: Korvy House, 85, Avesun &, Strost .1, Banfara Hills, Hycheratiad < 560 GH,
ooy 40 TIAIRAG4 | P8l 80 FFT106E | sendedRanvy.con { wewm karvg. Lom
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KARVYIl

Yiou wiit bove the responsibifity for eflcent, datistigieey unid economic operation in the areas of
pspinality that ey b asaigned 1o vou from tie T time i the dalontion of the Company that svery
emgioyes of the Company takes upun hifset/ersell & cortsin degree of responsibility snd is sceourtible
to# the work undertaken by him/ber,

|
|
|
|
4. Coda o eonduct ‘

i adidtion to your sdisprence to the Cosle of Condut detatend in the HR intranet of the Company, you sko

ablde snd uaderstand that you are heing wired i o posiion of trust and confidence and reslie your

nccantbiiny towards protection of Compary’s interest and matters ridating to itk business snd shall:

i Beaertain coenptete confidentiality ang high Sael of itegay inall your actions performed on ehall of

the comspany.

{8} Peactice high lved af professispatsm mn Busiaess stiquettes, selection of atties, chaloe of linguage In

conyersation Bducurnents and in ower off conduct,
{i) Yo will Rellg i maintainag Be cing the pangerisl, disciptined, particpatiee snd suppintive work |
snirermasnt created by the company thist fasters team spirit andd bigh performance standards. ‘

. Non dicksurs, secrecy and confislentiality

You acknowledge that the business of dhe Compeny i highly competitive and that any intfarmatioh

soneerring the Oompany’s, business fincluding but not Snvted to Strategies, Mathods, Boaks, ®egorids, 1
Dacumenits, Teeheieal Infermation concerming s products %ervioes, fnulpment, Processes, Dustome: \
Lists, Procusemant Proceduras, Pricing techniques, Credit BFinancial data concerning Tampany, |
Castamess @l Basiness Ailistes) all comprise confidential businiss information and trade secreth, AiC |
witial to the Beslneds of the Camguny.

Yo hereby agres that you will ROT 3t any time during or after your empluyment perivd with the Company,

st aevg unathsized Sstionure of ary confidential basiness infarmation of trade secrets ofthe

Comparyy, or miake sny usa thareod, excost for the benefit of i on behalf of the Comaany. Por the

Purpose of this parsgragh, the term "Company™ shal sl ingiude #ll #ffliates of the Cammpasny.

Any dizgissune which fas fot buen sprassly sutherized by the Company shiall e called “Uriiuthorizey

Giselnnere’. Thee unguthorired disciani of configentis! mformation $hat conitide & Serous mistondutt

sl the Company sl e entitted 1o take sppropriste dissipimary sction agaiest yau smcludisg

sorpmination of servioe, Urisurhorlzed disclasure and e of confidentisl information of the Company after

thie sersvination of pour selptionship with the Company shall entitle the Comguny to initiste appropriste

lega! provecdings, mcuding but st Himited to seeling a0 "Order of Isuasction”,

1. Nen-solizitation & non-compete y
Yo wigroe and wndertake that duag the term of your Sepolptment with tha Cmmgm&wd for & tefm o
e 15 vear after the termination of yodr appoitment with the Compaoy for a0y reaion wivether with or
itht cause, yau wil not, directhy or indiegetly wlicit, induge, rectuit, o sncourse sny Company
sinpioyees, who were duting the term af your agpesatment, ensployess of the Company, 1o leeve their
mmpieympal, or take sway sach ergioyies, either fof yoursell ar for any bther perian o entily withau
the Cosnpany’s supress witten consent. You further agree and urdertake that you will nat engage s
oliciting Business of affied busiess 1hat is similar or competities With the Business of the Cormpany, with
shise chints with whom you had any cortast, Suring vour sppuintment and for a peviud of one {1} year
atter your appolsnment with the Company tesses,

Barvy Stock Broking Limited
Rupistered fffice: Rarvy House, 46, Avenue 4, Stncel Mo 1, Banjues Hitky, Hyderabad - 300 034
oot 40 FIA52654 | 7008 40 23000958 | senvice@harvyenem | waw Kireycom

S Mgt fi WAE SRATEANE UM HEL Ve L0 VILAG WY O, MAEN B (RE BRTRIL)
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R Lo

TEM cegupipht b Bkl e work produced, Lo Bledsy, soRiie Shatterashic o %
dosyeuets finstariats and intalietusl prinserty deviltnd and gsthesed by yess duping f&iﬁ;ﬁﬁ;
sglayradng sl B and devaln e 4 gty of the Connpay. Yiu shall et thie sy 1 @
Lrnrvpny on Sermnating o &1 suth partiar Sie e caared by the Qs

Ve wirk grastuced shall bo the srchushie prgperty of e Company saa the Compeny sl b ps 1 dew
wilrh e viene l s 8 e 65 1 deans B TR maeg I b ipdicable 1s iy ariidlly ralatiog de iads
Bbirks, patustubie werk ar say sl sotiety ading te ealieiue peapnrly g, )

15, s of computinn

Tha Campany has extarsively wtrodised computarioation 1o improwe wilaieny s praductiing, Y
beeewith agres and uedertake o petendedy abide by the iofornation Toehnabogy pobichen s rales
Traervisel bry tha Cornguany from time b biee, Aey sisase o wiolation of vy of Uhe 17 palivedrals shall sake
o lable for the distiplinary sotin by the Campany incheding termivation of your sppabibment sad
Rubirg dpprapine iapal proeadiaps wping yoau.

18 Yoo s thad tha avsarmnees, undertaling, ot 6 regand 1o your sduessinygualitication Dee L
wark sxperivnce certificates, previcas sepoyer’y certifitstes sad all noter conifismy, folrmation,
decharations wed undestakings are tris and oot You arlertoke that thore wie a0 chavs, demages o7
tegak aceions of any nadure isstubed against you by iey insitutions, sutharitien nthediog privioes
armplimeril. You forthos naertabe S no fegd ce uf sboas tatire i buge iniiteled sppiie w5
dmst o camvetly b prase seen b voar eesinsl sty o ey of she inftrmation b unsirting is
sihetiues 1o abowa ke Reund insserant, tha Compimy seterpes the dght tin beke agpraprlste dischfingry sting
Emglipetieng ternbscation of servites.

{4t Vom tomfion st yo b adequitaly daviirad in writing any Hiod of medice brodoat, wivkch yo miny
b B im past o peasnt, pei magwp&wﬁw&ﬂmd ertibo gttt with the cempany, induding
aleatrolios, ou vordions thir any sueh histtey bie beon spequataly distised by yau 1 e ooy in
wliting i o o Randng scteptnd the offer of mapleyment b ihe ComaReg.

15. Professbonal ethicd

The agpegraiy bobivws ighest loved of athics and foliows the Kew of the land in conducting Buliness aad
alferivg employrmint i difprent peograpiies. You are reguired to deal with the Corgeny’s Infeemation.
ey, Saterial sl dovinents with vl Foneity and professiane ethda.

if you are found gulity, oF axy paint of thee of morsl turpitude o of dishgnesty in desling with the
Caenpern®s mony o material or gocamsents o7 soy @lTaliifintonmetion of the Campeny o of thef o of
prilsapprapriation, repardiess of mm vutved, the Cornpany shadl inltlsne approprie sction i T
discipbnary sctan poticy, notwithianing with sther terss of the pelicy, It she dachutes terination of
geRat UrViTES mmmmm 3

. Harvy Siack Brakiag Limiteg
Hagtsterad Offlos: Kaevy toue, 45, Avseae &, Sroet Boud, Bejies Wi, dyderabod - 100 U8
Bl AU T3NSR | £ 00 A0 FEBTINNE | servios@karep A0 | wew ey o
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Maharishi Markandeshwar
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W«W i

i

e el A &&m!ﬁWM%WWWW;mgwmﬁw%
oy vou vl b reguired o compleld pour g B g e # % forong! Randover of hings
mmﬁ%mmwiwmmmwﬁmwwwmm HE oyt
imegediste spEnvisor, In case of oot GUDTTURE without tosiplating the hand-over procedure us per the
e peevaliing solity of the company, the company Teserves the Tight no 1o settle your accounds ed ser
B by oy avdaaunds gs naigit e payabde b vou s har 85 ey b peemissile to hobd sevder the sppicable
S,

s‘wm i cave of your deasschition from the company a5 afertseid, vou vhell hond o tw the
& F perioaned all matedal, Information sod propeity belonging to the company snd iz youer
s 4t S werbest ol ot labey than e last working day.

an &f e

Rissgdr vt specilic crpun y @5
MWWWWWW

iy e 0f svy Tetmg of this sppointmest, rode of sondust, Policies Aprocedures of the tompany
atiied i the IR manat, pubshed o e company’s ntranet o vy rfes mad by the Company from
e e

G iy kb goPnpany’s ppinion; sy actod gy i
Diahsornry, Miuspoesriation, Derelictionof duty s
Seghent of duty.

fls Abseree from wour aormal place of werk for mase tha Seven [7] dayt ontinioisly witheut
spgropriate resaees Bpsor sarndtion oF e,

: mmm wmmwam

i) Comuintent oon-ertormant by You 55 fer thse verdits of the tompany.
fub OF pow badeg comattor of any Crimdaas siffence.
Sl OF e sl o WWWWWWW

o tive eveat of intesied termdnation fros sendions 5n the grousds mentioned sbove, The comparny wil
mwewmmmmmwmmmaw&wz@wwwwmswmm
s explanation formally. The tompesy reserves the right 1 a0tept te reject asy such explanations
memmmﬂmmchWsmmwmmmmrmm
setine s explanition, with insvediste sfect, whaes the Carnpany 5 primafacie comvinced of the brepeh
oF 3 Eevios Ritere. The compaty's teshion o donnbmue your Sasvitss shall seenain Bl and Mnding oo

o

By Stouk Broking Lisite
et (bl Garvy Bowne, &6, Recaue ¥ Stroet Mo 3, Bardars #ills, Myderalind - 500038,
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{i} The Coriany will deduet tanes ag approptiate and consistent with

be responsible for your Lax labiities under s apgicsble Tax Laws and Wm o Ta regudation: You w

() You may be reguired to undertaks 1 :

c i ravel on Company's work as and w :
Company business, you are entitled 1o such trs, 400 whien required. n case of travel o0
thime, ‘ it val expenseseliowanca as Ty e in Force from time 10

i In case of any change in your residential address e any relevant charges in your persensl dsta curing

the pendensy of vour emnployment with the Co '
1 £ your i mpany, it shiall be v ' Lirmat 53
Comparny ia wiiting within thrae days from the date of thange. RO P e

(v} Al communications mailied t you by the Company to the last .
have betn received by you. Comnpiany ta the last address given by you shall be deemed to

¥} The terms and canditions contained hereln shall be read along with the instructiens, guidelines,

ﬁmé eie., and amendments thereof as presently spplicatile 1o vou and as ray tie amended fram tive

[vi] &ny other terms, conditions, stipulations not specfically mentioned herein thail be geverned by HRt
manuslfintranel und othet policies and procedures of the Company as prosently appiicaile and 43 may be
armended from e to tieme

{vii} You shall not do arything or cause to 8o nything which shall bring dishonar endfor disrepute Lo the
Company or engags in unlawiulSnmorsl sdivites.

(il F at any time you ard invelved in any legalfadminiitrativeleuashjudicil proceadingls], you shal
imisnsdiately imnform the Comipary the details thareof

fix] You shall not b sowvtime use your assuciption with the Company 1o galn unfuir advantage for personal
PUIDGEET.

x5 1 the eyent of termination of your ampioyment b the Company andlor your resignation belore
complition of 12 months in service, you will need 1o refund Jolning bonus pald to vou at the tme of
jsising,, all ar any mxpenses incurred by the Company o account of yout Ralacation,

Harey Hock Brokbag {imites
Registard Office: Rarvy House, &6, Avenue 4, Seet Hok, Banjara ik, ﬁwma -5 034,
T 681 40 2RT12454 | 2 491 4D XAILIG6H | sarvivadiarey oo | veven, Koy oom
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_ Aniegizte - §
Hawng: Ashisk o G

Euity Advisnr
Grada Trsinee) Location Hyderabas

{Rupess Two Lakbe Fifty Thousng il

Fuartier you wit be siigible ts roceive pesformance finked vackable pey up 1o Rs. 52500/ per month, This
variable pay is finked 1o perfarmance and achisvement of defined KRS

' m‘ﬁ Pacicdent ¢ Parjona svdiden cover for self I cates of deation draabitey
— ) Covered under B350 br Mediclilen lnswrancs for Seif, Spouse end Twe
fediciairm T children, whichever is appicable
Gratuity : A5 per Gratuity Act
Kote

Compendtion i 2 persoral Bconfidential matter botwens you aiel the Company. You are 56t supposed 1
diszuss or share this with anyone. Any discussion or disclosure of your compensativn with asyene athar Uun
your department bead o HR is Rable for disiplinary action.

e B st e,

Haewy Stk Broking Limited
Ragistersd Office: Karvy Howse, 86, Avenue &, Sirept M1, Baniors Hils, Hyd ek« S0 184,
To 00 30 TAIL2A54 | £ 091 402U 1960 | sErviceitaryy com | waaiisrey com
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o . An ISO 9001 : 2008, 14001 : 2004, 22000

(- | PATAMAU
Quaur‘triaa PATANJAL{ AYURVED LlMlTED §¥W§}

(CIN * U24237DL2006PLC144789) :
2
2005, OHSAS 18001 : 2007 / HALAL/ GMP Certified Company

e

PAL/Intern/0173

Date: 31% October 2018

TO WHOMSOEVER IT MAY CONCERN

This is inform you that Mr. Avinash Kumar, Maharsihi Markandeshwar University,
Mullana, will be undergoing “Marketing Interns” in our organization, Training will
start from 015t Nov. 2018 onwards

This Certificate is issue on students Request for submitting to respective
college/institution.

For Patanjali Ayurved Limited.

=

2o (po
ﬂuthortzé’d Signaf'ory

Registra
Ma?\anshi Markandeshwar

ity)
(Deemed 10 be Universl
Mullana-Ambala 133-207
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LETTER OF OFFER

“Kindly ensure you send us ‘your acceptance of the offer through email to

STRICTLY CONFIDENTIAL : :
: Ref No: NEIPL/18-1G/OFFR/11062

Calvin Lyall Date: 05-0ct-2018

Ambala, Haryana.
Mobile: 7206374394

Dear Calvin Lyall,

Welcome to the Next Education family. Next Education is India’s leading technologically-powered
content provider for K-12 sector. We partner with 12,000+ schools, 12,000,000+ students and
240,000+ teachers across India and abroad. Since being founded in 2007, Next Education has
consistently innovated and come up with award-winning solutions for all K-12 stakeholders. Our
portfolio of products includes TeachNext, LearnNext, NextGurukul, NextERP, NextDeeksha, Nextiabs,
NextCurriculum, NextPlay and Next Learning Platform, We also have a pan-India presence with over
2,000+ employees.

With reference to the interview you had with us we are pleased to offer you an appointment as

"“Business Development Executive” st Bhatinda location. You are required to report fo

Nitin Singh, Area Manager and Cell - 9646168204 at 9:00 am on 11-Oct-2018.
Your compensation, as already discussed and agreed with you, is detailed in Annexure 1.

Your employment will be governed by the terms stipulated in the Terms of Employment and the
Non-Disclosure Agreement attached herewith. These documents need to be duly signed by you at
the time of joining. This offer is made to you on a good faith on the basis of the information provided
by you through your profile and discussion during your interview. This offer as well as the
appointment with the organization is subject to verification of your credentials. In case any of your
professional or personal credentials is found to be negative or not in line with the details provided by
you, your employment with the organization will become null and void. The offer letter entails you to
join by the stipulated date. Any extension shall be approved in writing failing which, the offer will
lapse on the stipulated date.

Please bring photocopies of all the documents mentioned in Checklist on the date of joining.

within 2 days of the date of issue failing which the offer would stand null and void.

Thank you,
For Next Education India Pvt. Ltd

S0

Daljit Singh Bajwa
Director

A’
i

/

I Accept and agree to the details above: Maharishi Markandeshwar
ahari

(Deemed to be University)
Mullana-Ambala 133-207

51 Hilaya Cyber Spazio, 8-2-269/A/2/1-8, Road #2, Banjara Hiils,

Hyderabad - 500034, Tel: +84.45.400.4 13>
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Next, Education

Name: Calvin Lva!!
Designation: Business Development Executive
Date Vof Joining: 11-0ct-2018 Department: Sales

Camgonrznt Monthly Yearly Modg of

it e —— RO RO et DU | - I 1. 2351 Payment
Basicsalory | 10000 A 120000
i"’*""“? . so00 60000

[ ; : : E—r e
i 583 6996
5335 64020

Menthiy / Year y Gross (a}

Monthly

| *Variable Bonus (c)

i F " z S = st i

e Annua% Bonus {d)

270216

1800 21600 :
s e sy : MDHE?’%E‘;’
0 s
ofessional 1 0 0
*““Appmxxmate Net Saiary i HHI207IB 248616
8 Tot: ot te imedune Medical Insurance and Life Insurance
¢ { co-linked and will be paid monthly based en targets.
4 t a5 per Management discretion and depend ds on both individusl and company performance.
§oveme cublees oo income Tax Deduction and Professiot nal Tax deduction as per Professional Tax Act of the state
i i The Travel s sepsrate from the CTC, According to the Travel Policy, the amount will be reimbursed on reporting manager's
i BEpr
| For Next Education India Pvt. Ltd

| g #

/gi; Signature!
Daljit Singh Bajwa 7 L5
Director i /

/Maharishi Markandesh\{var
(Deemed to be University)
Mul\ana-Ambala 133-207
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'

| Name: Calvin Lyall
| Designation: Business Development Executive
Date of Joining: 11-Oct-2018

p 10% of Employees

Ge more than X 1.00 LPA

Between 10-25% of Employees

Get between X 75,000 to X 1.00 LPA

Between 25-75% of Employees

Get Between 250,000 to X ?5 000 PA

Balance 25% of Employeas _ Get Less Than % 50,000 or Nil PA
Umo 75‘/ of Empfoyees 1 Get SQ’%
Checklist of Employee Forms
T WCatmeyaH et
Emp!oyee ID B r i A
Joining Date: | 11-Oct-2018
' Designation Busmess Deve!opment Executive : _
Sr.
Joining / Post-joining Documents Seif-Check | HR Check
No b
i Jmmnp ﬁép{m (»:Lz ly s«g,necﬁ}
2 f Terms Of Ems} ovmmi (m;,,nea on cﬂ pag,t)s; .......
S Ui A it g
% Non-Disclosure Agyreement {yg’,ned on all p{}ges} to be printed on the
) L@ﬁal Papf ' only (g preen in color) - Mandatory
4 Qifef Letter {signed)
5 u ﬁxp@ri@:nce letter OR Relieving Letter OR Ré;gnation acceptance
doc ument. !* s
6 Ec‘iucalrunal 4 emf ic c.‘t@ﬁ {F’mpraduation Gmduatmﬂ HSC SSC) ] i
. Current Address pruof fremztapmer‘nem uhhty bril other govemif;’igﬁt |
ey issued document)
" . Pe; manent Address Prcuf [f’assport Dr:vmg L;cense‘s Rahon Card Bank
. ,; Stamment Vater 10, Utili ity Bill, Rental Agrcuﬁent}
g9 ‘i I’AN C'nrd _WOnime Pan Number (Mandatcry) G
10 | adhar Card (M anda%o#’y) """
EINE Phomympha i
12 | h iC N(}mlndili}ﬂ Form lf appi!cable ‘{'see sam_pléfﬁrm)w
E i3 i F'F Nemm ion ?orm (sf:t, samp!e form]
| 14 | Any mtser dot ments
| 15 | sal ary 53‘9 fm”\ EJrewous mga;ﬁ:;;txon ;
6 || Ddat@d fe,wmt' T A R e it Gt it
i7 t tiia - i i T —— o P o
Cance iirfﬂﬁmqut (In L-}‘st‘! wu insw: ’&Xﬁilﬂg Bank Acmtmt warh H{}F_ ! 'l"g\im ] Ma;kande‘ShWal
T AT 1 ISpLNST
vertied by emed 10 hivefﬁmf)“
De 133-207
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Dear Chirag,

Wa thank you for your interest in distissing an apportunity 1o be part of Just Digt Lig
Based on the discussions with you, we are pleased 1o offer you {0 the position of Certified Internet

Consultant, You wil be on probati o of six P il
o o s Bl o Pl i el o Yo i g e

The annyal Wamﬁm eatculated on Cost to Company wil be INR 2530008,
Details of your compensation are as follows: ‘

*Revised Salary 8 Performance cum Ratention Bonus [PCRB]} are paid subyect fe satafacliery
perfariance report at the end of 6 months and 12 months  air successiul comgletion of
probgticn n wriling,

Your place of posting will be Ludhisna,

As @ part of your joiniwg formalities, 3 coenplete verifichlion of your identity documents aad your
background would ba done. On suscessful submission ard venfication of your dotuments and
background checks, you shisf ba issued & Latier of Appainement from the company.

n casa any of the verfcations fens out to be negative at any point of lime, your sopoktment with
tha orpanization shall b lerminated with immedata offscl

tod 1o sign & copy of this Tatier 3% 0 token of scosplancs.

For Just Disl Limited

C

Tany Sharmi

Heg\stra;./
Mabharishi Markandeshwar

Deemed to be University)

%Aullana-Ambala 133-207
i o
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~ ‘ Ch 3 gﬁ
 Departenant Salas
Gradn Gi3 _
Uesignaton Cerlifind Inbitriel Gonsulan
Efioctive Date 18-02-2019

2690001 per wanum

%#Waw Mi«wm

Desk Allowancs

Parsonal Alowarnce
7 2

' Ema FF t:mwéwﬁaﬁ '

ot ESIC Contnibubien

Yours sinesely,
For Just Dial Limited ®

Head - Human Resources, Chandigarh

'WTm Hm&m&m&mmﬁ WWM%%%MWWW%M

]
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o 1{ AXIS BANK — J

Lo .
e m ‘ Deto of daining st Ads Bank: 03.4lay 2019 . Date of Reporung at Branch:03-May-2018
i = | '
i Grade: N
{ p: ‘, E - Assiwiast Manager Rote: Branch:Costomear Savics Offfcer
y IS ! Sumerasor Nema. Awi Singla Superdsor Contact Ni

Posied Branch Name N436 Sadaura {Harmns)

& | P§

2 %mmmna,fssmz HRRM Name. Yoqt s KZ fr A M
: Gariar Famale / 6{{‘?2 =

Boca Groug Be

shu ] Aoy Ace Pregident HR

Perscnal information :

| Ny Duepai Data of Bt 29-0ct1997 | Ml Sisiue: Sagh
| FAN: CIPPORIISP _ Andhaar Mo Fngisnod CRabilty. Mo,
Conipes Nomoee TI2T246384 b Emargancy Contact Mars Eimargancy Cotact Nurber:
i SalbaAT0s

| Perimane st Audress. HOUSE N 441, AGGARWAL COMALEX i
¥

i ation Addrasy HOUSENO 441 AGGARWAL COMALEX Arrbai Haryana,, 133201

e i e A T W e e e A W B R R G R R e T
Srpkoyee O VB2BBZ _ Errpioyee ture  Deepal Duie of Joining C3-hwy 2099 “
| Grage, Assmisn hamrager Rﬁa't‘#mch‘qlmm Bervics Olficer
5 says working' ﬁa Foated branct: NABK Sedsura (Haryana) Date of Moo ot brangin 00 May- 2019 3

I B e e T T R T B L

bﬁdﬂrﬁm . i
¥ ’ * L : 2 + e it
- H n £ o 1
szrw§ Paticuliis Date&Tme |
1 E i ; 25-Apr-2019
Belt - Duclaration Madical Fitness Form ‘ i
: 07:46:00 |
o ' - Ap201907 4580
pﬁm Dadaraton-cum-undariaring . - e o wc: e .
i 25-Ror 20VE OT AR LG
;_m?__ Deciaration of Figlaiily and Sueredy . .*wm” W s -
{ 5-Apk- K
(.4 __| Deciaraton to g bound by e Stafl Rules . e
%,5___ | Code of Conduct for Pravention of insider Tradm; » .ng v w’w
¢ 2&-m :
6 | Dedaration to ba bound by 8il the policies and processes of Ads Bank B
ey s . e 2015 07 46 08
| 7 i & LE 25’ W"’"“""“" |
. § Code of Conduct & Enies R — \\ %Ap‘ i P
- Saement of Assets and Ligbilites sa on 3181 March e |

Tiatety dusip: s thal | aye road snd undesslood thie Axiz Bor (stafl) Fues, (B84 and [ideaby 3

a% fray Bo 1 force from w19 Ve ;sh.lMaﬂ‘ﬁJ quas.ﬂtlwar Wt
(Deemed {o be Univers| iy
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Vheroby deciare that | w il submt o bekow menioned pandeg dutimens w ihay 4¢ R :
eemmnaie me w BhOUl By ROUCE OF ALY COMDBIELON 1+ der of Notcs 5 days. b case of non-suboseiss: of Soeummo Bark v e b

| heraby declare thatine informiakon & partculars given by me in the fomm are s and cemect, | aise note that i any ol he sbawe stemants
] H | itg

ig incomect or false of if any materisi information ar paricuiars have been suppressed or it p '
pe wrminated wihout any nolize of &ny campens ation in lieu of natice. e amitad therefrom, myagointmant wil e bbia i

1 mwmgpiil'?lvaﬁ!oﬂy"Rcwyug‘mmmwm“. Btntfﬂaﬂhm P I TS T S BT T
¥ Upen generation of your umurives ul, Peata approseh 1 Peniy Axi Bank Sanch for - proporty of the Ban
your atetf salary sccount o

3 Vo salary whad Ba CedRed i vour elatf ¥ Found i Teham i

LDy sTCount oy B youk svpkoy oo TRIMDAr &
sarructy vpdated by the branch Defore tha saiary cul off date feround 18th of sach roath),

4 Usor Dand password o acdess systems/FC shal by made v stk 10 your SUpErvSor.

S Once you heve sccess (o the BysiemiFC, pleass kg i 1o the Axis Employes portal caled R

sy Cannect (hiipshioy Consedt axist com) using yeur domamn d and passw ord. Bombay Oysing My Compouns
G MyConnact serves 88 YOUr 90e cbop prcess o Siaf! rulss kel by cur Bavk, nformetion related Pendureryg  Oixibiar Marg, Wt

Vs Presidert - Homee Resources
Axiy Bank Lid :

i your smpleyment, Salaty & Compsnuatinn. Leave ang Altendsnce, St amants. st Murmbas - 400075

¥ i axpeciad Lt you caveludy go Mrough snc adhera 1o the varous polcms laki down by the

Ll %
) Tat: A

& Tohslp you famiorize wikh the poicies e w el as orgerisation cullure, plesse fee! 706 1o Bporoach your +@1 22 2428 7535 © 4325 2525

wididy for any help.

“ '--Dfﬁﬂ'-ﬂﬂﬂﬁﬁﬂw*nm‘&wn'g-.n-v(ynna.‘-‘—unvﬂﬂbmﬂﬂwbmﬂ-W-ﬂm'”ﬁﬂwpﬂﬂ‘ -
; " '}
5 T {
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e | Uniers,

University )
1t ¥ { Manarshi T sy Corrpletod Full Tenw 58
Markardashw 8/ Markandealw &
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 Date:01-03-2019

ilousand) Yearly you will be workmg, as an ‘lnslde Sales Manager’. The technical platform and
job role w1ll be shared with you by your manager on the day of your joining.

:: K,; .Note:

- ® Number of working days is 6 day’s in a week
. ® Dunng your training, you are expected to be ¢ disciplined and sincere towards your job
~ responsibilities :

® Based on your performance, PPO will be released before the completion of your internship at
: Brand Konnect Wizards.

Scanned by TapScanner
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Dated: 12" April, 2019

Dear Dharamveer,

Welcome to Indigrow.

In response to the interview and subsequent discussion you had with us , we are

pleased to offer you the position of Business Development Manager on following
terms and condition : -

Probation Period :- 3 Months from date of joining
Cost to the Company : - 3.50 LPA

Your expected Joining month is to be informed. To accept the offer, you need to
share the below list of documents in the soft copies through email.

List of Documents Required:

1. Mark sheets/ Highest Qualification Certificate

2. Address Proof

3. Pan Card

4. 2 Passport size photographs

5. Experience letter of last company. (If Applicable)

All terms and conditions of your appointment with the company shall be in
accordance with the policies, which you will be required to sign on your start date.
We would appreciate your indicating acceptance of this offer by signing this
letter.In case you have any questions, please feel free to get in touch with us. We

look forward to your joining us.

For '5/g FigrowNE-Gommerce Pyt Lid.
/7

' ”\}\%91/ aoth Cighaiony

Forgr/':d on behalf of

Indigrow E-commerce Pvt Ltd




e Aszs BANK

North/NCR018:Panchkula Clrcle _PKL/11998/AXISB/HR/REC i
29-Mar-2019

Ms. Diksha Ahuja
30,Ram Nagar , Ambala City -134003

Dear Diksha Ahuja,

PPOIN

We are delighted lo welcome you to Axis Bank for an exciling career of leamin_g, deveiopmem.:-md value o‘ln:entp;l:::mé:ii
linked growth. Subsequent to the selection process, we take pleasure in offering you the DOSI!EO!\ of A:: ? an o S?.)Mce
Branch Banking, The said appointment shall be governed by the under mentioned terms and condilions apart from ol

Rules and conditions that are applicable or may become applicable from time (o time.

% Remuneration & Benefits

1.1 Remuneration:
Basic Salary Rs. 7,500.00p.m.
Basket of Allew ance Rs. 11,550.00p.m,
Provident Fund Rs. 800.00p.m.
Gratuity Rs. 361.00p.m,
Fixed Cash + Retirals Rs. 20,311.00p.m.

Total Fixed Cash + Relirals Rs. 20,311.00p.m.

Upon your transfer/ deputation to any other location, the Remuneration as mentioned above is subject lo change
basis the place of posting.

1.2 Retirals:
1.21 Contributory Provident Fund:

You will be covered under the Provident Fund Trusl. You wil be required to contribute to the Provident Fund of the Eank
in accordance with the regulations in force, At present this is 12% of the basic salary. In addition, the Bank will contribute
12% of your basic salary to this fund.

122 Voluntary Provident Fund (VPF):
The Bank also has a voluntary provident fund scheme w herein you will be allow ed to opt for a percentage of your Basic
Pay, up to a maximum of 23% as Voluntary Contribution to Provident Fund (VPF). The window for opting for VPF will
be open on the Bank's HRMS for tw o manths from your date of joining. Employees opting for VPF w ill be allowed to
discontinue their contribution during the year, but they will not be permitted to re-start the contribution during the year.

The contribution under this scheme will be in addition to the statulary Provident Fund contribution of 12% deductedf
remsalary, and thera w ill be no malching centribution from the Bank low ards VPF.
123 Gratuity:

You wil be paid gratuity as per the provisions of The Payment of Gratuity Act i.e. after rendaring f ive years of continuous
service in the Bank, As per the extant rules, the graluity amount w ill be calculated @ 15 days on last draw n basie
salary for each completed year of service, subject to a maximum amount of Rs. 20 lacs.

1.3 Other Benefits:

131 Loan concession:
You will be ontitled 1o staff loans at concessional rates of interest aller your confirmation in the Bank as per details provided
inthis CTC Annexure. At the lime of your joining, the Bank may, at iis discration, take over certain staff loans with your
exsling employets, Post confirmation of your service in Axis Bank, culstanding specific loans may be
laken  over  at  the Bank's discretion  and  subject 10 eligivility  criteria laid  down,

eqistr.
Ma?larishi Markandeshwar

iversity)
(Deemed (0 be Univ
Mullana-Ambala 133-207
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AAX’ES BANK

1.3.2

134

2.1

2.2

23

411

Group Mediclalm {Floater) Policy:

On foining the services of the Bank, subject to completion of all formalities in connection w ith your appointment and
fulfiliment of tha requirements of the insurance Company, you will be covered undsr the Bank's Group Medictaim (Fioater)
Palicy in respect of yourself and a maximum of 3 of your dependents {relations comprising of Spouse and Children upto
25 years of age), Further, you have an option to enrol additional dapendents under Parents and / o Parent-in-Law § policy
by paying applicable premiym in addition to the above 3 dependents. Additionally an option of Top Up policy is also
availabla by paying the premium. The coverage limit under the existing policy appiicable to your grade is detailed in the
CTC Annesure. For  more details related to terms of inclusion, eligibifity ele. you may refer to the Bank's Myconnect
Padtal upon your jouing. The terms & conditions of the mediclaim pokicy is valid anly tif expiry of the insurance pelicy and
are subject lo amendments upon renew af.

Group Term Life Insurance Palicy:
Yau vill be covered under the Bank's Group Term Life Insurance Policy for a limit as appiicable 1o your grade and is
detailed in the CTC Annexurs, The requisite premium for the coverage will be deducted from your f irst satary. The policy

provides for the payment of the sum insured to the neminee / legal heirs in the event of the death (accidental / natural) of
an employee.

Variable Pay / Incentive Plan:

Annual pedormance linked variable pay / incentive, as may be applicable, will be paid as per the

Company's policy, based on your perfermance and subject to your being a confirmed employee.

Your detailed com pensation and benefit structure is given in the enclosed CTC Annexure. The said
remuneration and benefits will be taxable as per prevalent Income Tax Laws.

Reimbursem ent of Notice Period Pay

The Bank at ils discretion may reimburse any shortfall in notice periog pay to your current employer subject to prior
approval from the Competent Authority. In such case, the follew ing terms and conditions shall apply:-

You will serve the Bank far a minimum pericd of three years, from the date of your joining the Bank's services, failing w

hich amount so reimbursed shall be recovered fom you along with interest at the Bank Base Rate Pravailing onyour
tast w orking day.

The Notice period pay reimbursement shall be taxable and wil be added 1o your Annual Taxable Income for the
relevant Financial Year. Thus, the reimbursement shall be net of tax of the total amount paid by you lo your
employer,

For reimbursement of shortfall in notice period pay, you are requested 10 advise the amount, w hich You need to pay
te your present employer, o your Recruitment Manager before your resignation w ith your present employer to enable
him{ her to take prior approval from the Competent Authority. Thereafter, upon your joining the Bank, recruitment manager

Leave Entitlem ents

The varicus leava entilements are detailed in the Leave Annexure
Terms of Em ployment

Conditions precedent Neining form alities:

Your appointment ang subspquent jeining is subject 1o the follow ing:

Your submission of self-declaration of medical fitness iy the prescribed format Provided on our onbodrding pertal.

Mahaﬁshi Ma

Mullana-

Page 35 of 187

Registrar | —

to be Univ
(DeemedAmbaia 133-207

rkandeshwar
ersity)




Q A;xxts BANK

g od
44.2  Tha Bank rscerdng satulactory Background Verfication repon, For s purpose, s i e cortacted by an authorzed
#genty smpaneded by the Bank,

403 The below mentisned documents to be subrtes By you & the tme of your joining ~
A, daining bookle (duly Tited)

b Seif-atlestedt coplen of 3 your dogrees and professional quaiifications cenificates and documantary evidence of
schalarships or prizes won, if any.

€. Proof of date of bink

. Copy of Pan Card

. Cogy of Address Proot

| 3
‘ . Ona recent passport size color phivtograph
9. Copy of acoeptante of resignation letter and religving letter from your previous employer.

} . Additionally, the Bank reserves the right 10 Seek referances from your current / previous employer {s). at any stage,
submequent to your accaptance of this lelter of appointment,

‘ | 414 Itis brought 16 your notice that you nesd to complete your conditions precedent and / or joining formalities within 2 months
from the dale of joining, failing w hich your salary after 20d month shall nat be released 1l the completion of joining
* formaiities and the sald salary shall be kept in the Bank's Sundry Actount.

42  Probation Period:

4.21  Youvali be on probation for a petiod of 6 (six) months from the date of your joining. This pericd may be extended upto

a maximum of 6 months in tw o tranchies of 3 months each, if futher assessment and observations are considerad

‘ nassssary on the sole discretion of the Management. Thereafler, on failure to be confirmed in the serviceof the Bank,
your ernployment shall be terminated on accourt of non-confirmation of service.

‘ 4.2.2 On satisfaciory completion of prabation / exlended probation period you will be confirmed in the services of
the Bank,

| 4.23 Your probation can be extended not anly by virtue of your non satisfactory performance but also by virtue of your
aon completion of the formalitivs, w luch have to be fulfiled by you.

| 4.24  Nelw withstanding whatis stated above, the bank reserves the right to confirm you in the services of the bank even during

‘ the extended period, provided, the extension of probalion was solely due to non-completion of the joining formalities and
1 such fermalities are compleled within the said period.

4.3 Transfor:

431 Your services are Hable to be transferred to any of the offices of the Bank within India and / or abroad at the scle giscration
of thiz Bank and the Bank resurve the right to depute / transter you al any time during your service in the Bank, to any of
. s subsidiaries o assoclates w without any prior consent from you,

relelfunction commensueate w ith your grade as may be deemed appropriate, depending on administrative exigencies

1 432 Netwathslanding the role assigned (6 you in terms of this fetter, the Bank reserves the nght {o assign you any other
and requiremsnts.

\ 433 Your services can be reguisitionsd by the Bank al any time outside the business / working heurs,
|

44 Rosignation ! Termination | Retiremont:
1 441 Separation during probation:

& On account of Reslgnation : During the peried of prabation, you may resign from the Bank's service, subject lo
accaptianie of your resignation by the Competent Autharily, for which you will bo required to mandatorly serve a notlce
paricd of 30 days, You will not bo permitied to adjust any accumulated leave at your cradit including sccruals agalnst the
notics padod, However, wadver of the nolico peniod (if any), will o at the diseretion of the Gompetent Autherlly. In such
an Gvent, the basic sslary equivalent of the notice potiod shodlail (F any), alter adjusting with

Priviiage leave 7 surplus privilege loave (F aviilabla), will be recovered fom ampioyeas,

b Qo ascount of Termination: Diaelig the probation period, this contract of employment is larminatle by the B
way ul giving natice of 15 days’ or on paymant of salary in-lieu hereol without aswgring any reasens ﬂzqg;gf ;

egi
Ma%arishi Markandesh\fvar
(Deemed to be University)
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4.5
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4.6
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46.2

faparatlon after Confirng Ao ht
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oved [ 1om the services of e Bank
of your attaining lils a0 basod on thy Ago Cortificato fuy

rlshod by you o i tiime of Jaining.
Othor Torm g

Codo of Conduct & Ethics:

A Asan omployse of the Bank, you will be guidail by tho Code ¢f Conducl & Ethics ang fles and regulations of the
Bank in force and as ametidod from time to i,

b W any docliration, statomont or Intormation Ieluding your Qualification, experioncy wnd/on any ol detaily, o8 given
by you at any time, I8 foung 1o b Talya unbeus, if any materal nformation is supprosaed or if it ¢ f
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Wholg-tim o ! Altetnative Em ploym ent:
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el employad itielly or iy iicactly in any ML hitsoaver tor shigll Al as an advisor to any ofganization, (he axvaption
Tutig) secinl Grganiations ke clubs, NGOs gt hisang no politicat sifiiation How aver tha Dunk fodaivis
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any other position i any drganization nor shat you

egis

S, P
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Fldelity & Secracy:
nb i any manner
You shayl net 3t any lime during your employment andfor after the termination of your er‘?m'::nm;:)wo s w ilhoul th
W hatsoygr divulge any confidential information relating to the Bank, any of its consutuqnls orils wsdl poalnst yoil
Prior w ritten consent from the Management. In such an event, the Bank reserves (he right 1o proc
; ‘ ) i you are found
:‘:w;:hsmdm anything contained in the above paragraphs, your services may be terminated by the i:,-‘k;;t 2:? dishonesty,
di it d.uigmg nthe acts of Commission / Ormission w hich may be prejudicial fo the interests of the Bank arl YB of duly on your
P:: - subordination or any other misconduct or neglect of duty or ingompetence in the discharg

The terms ang con
in the Bank, Any
jurisdiction,

ditions set oyt |

t
) . i icable to your employment
A fihis letter of appaeintment inter alia constitute service conditicns applicable to yo

dispute arising

y iit have exclusive
thereof are subject to Mumbiai jurisdiction only and the Mumbai Courts % i

The above ter

ms and conditi
shall ba mag i

; ‘s intranet, These
areto be read in conjunction w ith the Staff Rules accessible through the Bank's
@ available to yoy,

post joining,

" etter. You are
Kindly note that you are required to convey your acceptance within 15 days from the date of this J
requested to s|

turn it to usimm
X 8n the copy of this letter as a token of acceptance of the above MT:M:HI:!:L
ediately. This Letter of Appointment will be valid only for fifteen days from the date o

For any further information / clarifications please feel free to contact:-

Manmohan Verma
Manmohan.verma@axisbank.com ; ith us!
We al Axis Bank wish you success and look forw ard to your having a long and rew arding career w ith us!

Yours faithfully,
Hum an Resources

Regis
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Pater O tuhat 6, 20t

AHOREATRAT LR

Ma, Liikalia Jali

shop No 51, Anaj Maodi Rt
pist Fatehiabail

Subl OFTLICLEDILR

Dear Ms, Diksha,

With referenves W yonn appbication s ET
ftarin your thiat you Bave Been seledtod for 1l ¢
of Non Clinleal Avaas,

Al fritanviesss, Hhe fiadisgpeiniend s glosdert 1o
prst of Management Trainee o the degatien

Yol peed To jain an o before Ogtober 20, Q00K talllney wbibe by our affer sianeds witblig
Abthe e o jotiing you will Tiives to subimit the foflowiong docments:

s passpon L sk colowr phiotaagiaphe,

b Phitesopstes of sl your Eeducational Mark shioets sod Celificatens

£ And L photacopies of your adideass proat and pliato dentity preoof,

b Relieving tetter and exprerieace certificate from the previous sanjlager, i atiy,

As part of your Tenms & conditions of employinent, you are also eligible for our
Retention Bonus Schvme, The details of which 15 as follows:

An Management Trainee yan will have (g glve 3 guaranitee for staying with b rygatiatcn for
i 2 years and iF you stay with us for thie ! year, o owill e eligitle for fetention Bonus
ay follows:

¢ You will have (0 deposit Onginal Docuisents with us for the penod of 7 pears boumgs
tantnig cont of W 50 000

© I you leavis betare 2 year, yoo will v W poy taning cont of s 80 508 (o ges g
Certnicates bk,

= Aller coniplation of 2 yeais, you will be eligibl 1o get its 66,000 a8 Loty bonus

rovf

egistrar
Mahatishi Markandeshwar
(Deemea to be University)
Mullana-Ambala 133-207
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g & % Ll _ Bt (el Mombal 200 08 LINDIA U vy g
o R '-\,\t-’{i%.§

¥ M esvnheatastivte org I

dra-Kuris Complex
YR 6886 F: +91. 27 . 4698 8508,
“Asian Head . Hospital {3 /AsianHearting

T Ba el G

L URY ONRNERRN OF 3 v YOu will be eligible for Rs.50,000 (an amount equal to Training
ol W N DR By BasoRa as Retention Bonus), The hospital contribution of Retention

AR i O Do given I your perrmance Is at keast MR (Met Requirements) - for all the

RS i | : i

e e KRV AR acoeptable 10 you, plaase acknow

iexige the same by signing and retumiﬁé the
SLAIRGET SO0 3R 8 T0keny of vour Saceplance.,

S O v R wall be stated in W appointment letter,

iy L g NS
i med B

Wi D s 10 you on the day of joining.

. Mol Sl
i TR s g e g sl

Al subiect ho the claarance of Medical Fitness test.
S Anan Noart Institute

3 ’.?&s-:.;ﬁ{.;;“
ik

Ramaianis Panda
e Cehan & Managing Director

D

shiMarkandeshwar
(Deemed to be University)
Muflana-ﬁ\mbala 133-207
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We: thenk you for your interest in discussing an opporuly 1 be part of Juet Diaf 13
Do s nsiedobeih o, wi s possed o P i oslon ¢ AP
e o 6 hars «zﬁiﬁ% ei’sg:?fzxm for & pericd of six months from your date of joising which Wit
Thie anms compensation caiculated on Costto Company will be o —

EFI% of your compensalion are 88 folows;

Ra dsaiiipm

Ravres Salary - Aer o Mo’ e sigiipm
End of f Mnths - Ore menir, Sstary.

End ol 12

it} subjert to satisfaciony
completion of

wd Salary & Performance curn Retention Bonus {PCRB) are pa
e rapon a1 the snd of B months and 12 months  afer successiul
fi By weiding,

placs of posting Wil be Chandigar.
et o yout joining kemaliies, a complete verfication of your ideriity @

1 sl s Gone, On succasshl submission and verficatinn of your CORKTEG
it chicks, you shall be issued a Lattér of Appoiniment AY.

 any of the werifcations turns out 1o e nigative ot any polrt of time, your appointment with
spaation st be fermingled wih smensstiiate aftecl

egi
Maharishi Mark

(Deemed 10 be
Mullana-Amba!a 133-207
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2/7/2019 Maharishi Markandeshwar (Deemed to be University) Mail - Campus Drive- MMU

% MAKRARISHI
« & MARKANDESHWAR Sunil Kumar Malik <tpo.skm@mmumullana.org>

& (UEENED T0 BE URIVERSITY)
Mullana-Ambala, Haryana

Campus Drive- MMU

Saurabh Chauhan <saurabhchauhan@policybazaar.com> Tue, Jun 25, 2019 at 3:24 PM
To: Sunil Kumar Malik <tpo.skm@mmumullana.org>
Cc: Ruchi Shukla <ruchi@policybazaar.com>, training & placement <tpo@mmumullana.org>

Hi Sunil,

Greetings from Policy Bazaar!

Thanks for all your support during the campus drive at your University. As per process held we would like to offer
fulltime role to Mr.Divya Raj and we will release the offer directly with the candidate.

Regards,

Saurabh Chauhan

From: Sunil Kumar Malik [mailto:tpo.skm@mmumullana.org]
Sent: Friday, June 21, 2019 1:02 PM

To: Saurabh Chauhan

Cc: Ruchi Shukla; training & placement

Subject: Re: Campus Drive- MMU

Dear Mr Saurabh,

Greetings from MMDU Mullana.

As per the campus drive held at our campus, please if you can share the results we can freeze those students respectively.

Regards
&
=™
Sunil Kr. Malik agistrar
Head - Training & Placement Maharishi Markandeshwar
Mob: 08059932369, 09411381740 (Deemed to be University)

Mullana-Ambala 133-207

https://mail.google.com/mail/u/2?ik=0d21789d798view=pt&searci2aIg Pedhh @k I:E-%3A1636218726003542946 8 dsqt=18simpl=msg-f%3A...
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2/7/2019 Maharishi Markandeshwar (Deemed to be University) Mail - Campus Drive- MMU

Maharishi Markandeshwar University
(NAAC Accredited Grade 'A' University)
Mullana - Ambala, 13207, Haryana, India

Visit us at: www.mmumullana.org

On Wed, Jun 12, 2019 at 12:57 PM Saurabh Chauhan <saurabhchauhan@policybazaar.com> wrote:

Hi Sunil,

As discussed, we will be conducting the drive on 18 Jun’19. All the students who are applying in the drive
needs to carry their resume along with 3 passport size photographs. We will start the drive by 09:30 AM. Kindly
share the complete address for the campus.

Regards,

Saurabh Chauhan

From: Sunil Kumar Malik [mailto:tpo.skm@mmumuilana.org]
Sent: Tuesday, June 04, 2019 10:31 PM
To: Saurabh Chauhan
Cc: Ruchi Shukla
- Subject: Re: Campus Drive- MMU

Hi Saurabh Sir,

. Thanks for the mail, we will take out mailer to get maximum registrations

I will keep in touch.

Regards

agistrar

Maharishi Markandeshwar
- (Deemed to be University)
Sunil Kr. Malik Mullana-Ambala 133-207

' Head - Training & Placement
Mob: 08059932369, 09411381740

https://mail.google.com/mail/u/2?ik=0d21789d798&view=ptasearch G RodtthealiI8:-1%3A16362187260035429468 dsqt=18simpl=msg-f%3A...  2/3




J | 2/7/2019 Maharishi Markandeshwar (Deemed to be University) Mail - Campus Drive- MMU
Maharishi Markandeshwar University

(NAAC Accredited Grade 'A' University)
Mullana - Ambala, 13207, Haryana, India

Visit us at: www.mmumullana.org

On Tue 4 Jun, 2019, 2:38 PM Saurabh Chauhan, <saurabhchauhan@policybazaar.com> wrote:

Hi Sunil,

As per the discussion, PFA the Job Description for the profile that we are hiring for. We can conduct the drive as
per the availability of the students in you campus. Looking forward for a positive response.

- Regards,
. Saurabh Chauhan

Legal Disclaimer: The contents of this email message and any attachments are intended solely for the intended
recipient to which it is addressed and may contain confidential and/or privileged information and may be legally
‘ protected from disclosure. If you are not the intended recipient of this message, or if this message has been
‘ addressed to you in error, please immediately alert the sender by reply email and then delete this message and
any attachments. If you are not the intended recipient, you are hereby notified that any use, dissemination,
copying, or storage of this message or its attachments is strictly prohibited. Unauthorized disclosure and/or use
of information contained in this email may result in civil and criminal liability.

Legal Disclaimer: The contents of this email message and any attachments are intended solely for the intended
recipient to which it is addressed and may contain confidential and/or privileged information and may be legally
protected from disclosure. If you are not the intended recipient of this message, or if this message has been
. addressed to you in error, please immediately alert the sender by reply email and then delete this message and
any attachments. If you are not the intended recipient, you are hereby notified that any use, dissemination,
| copying, or storage of this message or its attachments is strictly prohibited. Unauthorized disclosure and/or use of
information contained in this email may result in civil and criminal liability.

Legal Disclaimer: The contents of this email message and any attachments are intended solely for the intended
recipient to which it is addressed and may contain confidential and/or privileged information and may be legally
protected from disclosure. If you are not the intended recipient of this message, or if this message has been
addressed to you in error, please immediately alert the sender by reply email and then delete this message and any
‘ attachments. If you are not the intended recipient, you are hereby notified that any use, dissemination, copying, or

I storage of this message or its attachments is strictly prohibited. Unauthorized disclosure and/or use of information
contained in this email may result in civil and criminal liability.

eqistrar
Ma?\arishi Markandeshwar

. ity)
Deemed to be Universi
(I\Aullana-Ambaia 133-207
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Prsted : 13" Fab, 219

M. Ekts Kumard
R
H.No. L3,
Haurbasspurn Coloay,
Newr LTI, Yumess Nage
Haryana
Pho No, TERSIZT00E
B - ehiakunaa0 7@ valsnoom _
Nubject: Offer of Appointment us ™ Fyecutlve-Quality™

Presr M. Bl Kumas,

Framther ti the interview | discussion that we had with vou | we are pleased o hire your services i the
deparmacat of Qualiiy st Quantzo Heslth services  You will be assovissed as Exeentive-Quality oa the
fersns anst conditlons that eve been distuised aead matiadly agroed

it e st to Yobn your duties on w0 18™ Feb, 2019,

Please brivg following dovuments af the time af your jeining
b Quetifestion Tertibeate,
¥ Five prsspost size photogaphs
3. Capy of Andhar ¢ard

Al vou will be saked vo psaiee in 8l the peojecss that e under the sepvices of the oeganiution for which
wans witl ba sadiod to visit i Howpital us and wihen roquired

We ook forward for long and naeteslly beneficind ssaciation.

W wieleome oo to Quanize Family,

Kindy peovide acknowledgient vig erpll highliching soomptunce.

With Bew wishes,
Fur Quapees Health Sorvices

Ragat Sharma .
Directen,

Cnsnto Fleakh Serviges,

Hosd Plaone - G981 R14T308
Enwibquantrchealthesrvivesigmanloom

Duiten Health Services
Poegr of 30" Passion, Pesseveranes & Paligsie
Regrteeed offfor C-5/10 248, Junak Purk , New Dethe- 11038

arkandeshwar
e University)
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' AXIS BANK
A

1§47 UAXISEHR/REC/Nor th/INCRO18:Panchkula Circle _PKL
25-Apr2018

Ms. Harmoot Kaur
#4568, Dashmesh Nagar Ambala Haryana133201

Dear Harmoot Kaur,

LETTER OF APPOINTMENT

Wae are deighted 1o w elcome you 1o Axis Bank for an exciling carcer of learning, development and vaiun driven performence
Bnked grow th. Subsequent to the seleclion process. we take pleasure in offering you the postion of Assistant Manager
Branch Banking The said appointment shall be governgd bty the under mentioned terms and conddions apart from other
Servica Rules and conditions that are applicable or may become applicable from time to time.

. §. Remuneration & Benefits

P 1.1 Remuneration:

£ Basic Salary Ry, 7.500.00p.m
Baske! of Allow ance Rs. 11.550.00p m
Frovident Fund Rs. 900.90p.m
Gratuity Rs 361 00p.m
Fixod Cash + Retirals Rs. 20,311.00p.m.
Total Fixed Cash + Retirals Rs. 20,311.00p.m.

Upon your transfer/ deputation 1o any ether location, the Remuneration as mentioned asove is subiect to change
basis the place of posting.

12  Retirals:
1.2.1 Contributory Provident Fund:

You will be covered under the Provident Fund Trust. You will be requires 1o contribute ‘o the Provident Fund of the
Bank n sccordanace with (he regulations in farce. At present this is 12% of the basic saiary v sddition. the Bankwil
contribute 12% of your bas:c salary to this fund.

1.2.2 Voluntary Provident Fund (VPF):
The Bank also has a voluntary provident fund scheme wherein you will be allow ed 1o opt for a percentage of your
Basic Pay, up to a maxiirum of 23% as Voluntary Contribution to Provident Fund (VPF). The w rgow for opling for
VFE: will be open on the Bank's HREMS for two months from your date of wning. Brpluyees apling for VPF wit be
aliew ed to discontinue their contribution during the yoar, but they w il not be permitted 1o re-start b contribution
during the year,

The contribution under this scheme will be in addilion to the statutory Provident Fund contribution of 12% deducted
from salary, and there will be no matching contribution from the Bank tow ards VPF,

123 Gratuity:

You will be paid gratuity as per the provisions of The Payment of Gratuty Ac! ie. afler rendering five years of
continuous service in the Bank. As per the exlanl rules, the gratuity amount w il be calculated @) 15 cays on last
drawn basic salary for each completed year of service, subject 1o a maximum amourt of Rs. 20 lacs.

13 Other Banefits:

131 Loan concession:
You wili ve entitied to stalf loans at concessional rates of interest alter your contirmation in the Bark as per detals
provided in the CTC Annexure. At the time of your joining, the Bank may, at its discretion, take over certan stalf ioans
v ith your existing employers. Post confirmation of your service in Axis Bank. outstan¥ig specific bans may be
Waken over at  the Bank's  discreton  and  subjecl  to riteria  lad  down

egi
Maharishi Markandesh\fvar
(Deemed to be University)
Mullana-Ambala 133-207
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iy
Human Resources

| by DS AXIS BANK LT 2
2514 40 35 08 40

it

Maharishi Markandesh\{va_r
(Deemed to be University)
Mullana-Ambala 133-207
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7/4/2021 Maharishi Markandeshwar (Deemed to be University) Mail - Final Selection with eClerx

MAHARISHI | -
MERKRRIESHWRR Jatinder Sadhana <tpo.jatinder@mmumullana.org>
R LORERID T B BT

Melaa-rdals Marpes

Final Selection with eClerx
[ 21 messages

‘ Arun Thapar <Arun.Thapar@eclerx.com> Fri, Jun 8, 2018 at 1:50 PM
To: Jasneet Bindra <Jasneet.Bindra@cisi.org>

Cc: Jatinder Sadhana <tpo.jatinder@mmumullana.org>, HARMEET KAUR <tpo.crec@mmumullana.org>, Neha Purohit

‘ <Neha.Purohit@eclerx.com>, Preeti Sharma <Preeti.Sharma@eclerx.com>

Hi Jasneet,
| We got 5 final selects from MMU — Maulana & below are their details.

‘ Please go ahead with your formalities.

. Sr. No | Candidate Name | Designation Status
| 1 Rahul Wangoo | Senior Analyst | Final Selection
2 Navdeep Kaur | Senior Analyst | Final Selection
; 3 Hema Ghai Senior Analyst | Final Selection
4 Sanya Dawer Senior Analyst | Final Selection
5 Pemmel Sharma | Senior Analyst | Final Selection

‘ Hi Jatinder — all the candidates would incur fee of 30 to 35k this certification. Once the candidates clear this same and join us,
company (eClerx) would have 30k reimbursed with their first month salary. Candidates would also be entitled to get 50k after
. successfully completing 24 months with the company as a loyalty bonus.

Let me know in case of any query.
Regards
| Arun Thapar

, Senior Process Manager — Talent Acquisition

‘ Phone: 91-20-40277920 / 8879691070

eClerx Services Limited www.eClerx.com | hitps:/icareers.eclerx.com

- egis
‘ S Maharishi Markandeshwar
(Deemed t0 be University)
‘ Mullana-Ambala 133-207
lasneet Bindra <JosnestBndm@onion S

[ To: Arun Thapar <Arun.Thapar@eclerx.com>

hitps://mail google.com/mail/u/0?ik=c7631a6631&view=pt&searcR g B bbhiof it d.13A16026918345573219388simpl=msg-%3A160269...  1/26




714/2021 Maharishi Markandeshwar (Deemed to be University) Mail - Final Selection with eClerx

Cc: Jatinder Sadhana <tpo.jatinder@mmumullana.org>, HARMEET KAUR <tpo.crc@mmumullana.org>, Neha Purohit
<Neha.Purohit@eclerx.com>, Preeti Sharma <Preeti.Sharma@eclerx.com>

Thanks Arun,

Jatinder

Please find the excel sheet on which | would need the students information.

I am ok to have a call with the students to explain them the procedure in details.

There are 3 exams that they would need to complete in the next 10 months.

1. International Introduction to Securities and Investment
2. Global Securities Operations
3. Operational Risk

I'am ok to have a call with the students to explain them the procedure in details.

Kind Regards

Jasneet Bindra | Head of Education
Chartered Institute for Securities & Investment

804 Meadows, Sahar Plaza
Andheri Kurla Road , Next to Kohinoor Hotel, Mumbai 4000589, .
Www.cisi.org

This email and any files transmitted with it are confidential and intended solely for the use of the individual or en ity to whom they are addressed. If
you have received this email in error please notify and return it to the sender. The Chartered Institute for Securiticb& Investment reserves the right
to read any email or attachment entering or leaving its systems from any source without prior notice. Thg CRas Mnstitute for Securities &
Investment does not use emails under any circumstances to enter into binding agreements of any !..‘t‘l_"-- eTecipients should not consider
emails from the Chartered Institute for Securities & Investment to be legally binding.

rishi Markandeshwar
The Chartered Institute for Securities & Investment registration number: RCO00834. Maha be Universuy)
Registered office: 20 Fenchurch Street, London EC3M 3BY | Tel: +44 20 7645 0777 (Deemed 10 4 3.207

The Chartered Institute for Securities & Investment is a professional qualifications and membership bodw “mﬁﬂaQELﬁa, é?:lomho, Dubai,
Dublin, Edinburgh, London, Manila, Mumbai and Singapore. The CISI is proudly a founding member of the Chartered Body Alliance, working

https://mail.google.com/mail/u/0?ik=c7631a66318&view=pt&searciPag e dhiofrldd-r%3A16026918345573219388simpl=msg-f%3A160269... 2/26




7/4/2021 Maharishi Markandeshwar (Deemed to be University) Mail - Final Selection with eClerx

together to achieve greater public benefit, continuing to raise professionalism and trust across financial services by promoting high standards of
knowledge, skill, integrity and behaviour,

[Quoted text hidden]
@ Booking template for Reg.xls
27K

Jatinder Sadhana <tpo.jatinder@mmumullana.org> Mon, Jun 11, 2018 at 9:07 AM
To: havinder.crc17 @gmail.com

Jatinder Sadhana (Central Placement Cell )

Maharishi Markandeshwar Deemed University, Mullana - Ambala
(NAAC Accredited Grade ‘A’ University)

Email - Tpo jatinder@mmumullana.org || http:/mmumullana.org/

Mob- +91- 8059932367 || Follow me on Twitter: jdsadhana

Benefit More, Connect at Linkedin - Relationship Matters

. [Quoted text hidden]

Zy Booking template for Reg.xls
D o7k

Mail Delivery Subsystem <mailer-daemon@googlemail.com> Mon, Jun 11, 2018 at 9:08 AM
To: tpo.jatinder@mmumullana.org

Address not found

Your message wasn't delivered to havinder.crc17@gmail.com
because the address couldn't be found, or is unable to receive
mail.

. LEARN MORE

The response was:

The email account that you tried to reach does not exist. Please try double-checking the recipient's
email address for typos or unnecessary spaces. Learn more at hitps://support.google.com/mail/?p=NoSuchUser
x129-v6sor4854@1ywg.283 - gsmtp

Final-Recipient: rfc822; havinder.cre17@gmail.com
Action: failed

Status: 5.0.0

Diagnostic-Code: smtp; The email account that you tried to reach does not exist. Please try d
address for typos or unnecessary spaces. Learn more at https://support.google.comjnal?p=
v6sor485401ywg.283 - gsmtp

Last-Attempt-Date: Sun, 10 Jun 2018 20:38:17 -0700 (PDT)

bble-checking the recipient's email
JuchUser x129-

ishi Markanc?eshvyar

- (Deemed to be Umversnt;/)
Mullana-Ambal2 133-20
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~ ‘ AXIS BANK

North/NCRO18:Panchkula Circle _PKL/11998/AXISB/HR/REC
29-Mar-2019

Mr. Himanshu Kheterpal
VPO Nahoni, Ambala

Dear Himanshu Kheterpal,

OF OINTMEN

eer of leaming, development and value driven performance
sure in offering you the position of Assistant Manager in
mentioned lerms and conditions apart from other Service

We are delighted to welcome you to Axis Bank for an exciting car
linked growth. Subsequent 1o the selection process, we take plea
Branch Banking. The said appoiniment shall be govemed by the under
Rules and conditions that are applicable or may become applicable from time to time.

1 Remuneration & Benefits
Remuneration:

Basic Salary Rs. 7,500.00p.m.
Basket of Allow ance Rs. 11,550.00p.m.
Provident Fund Rs. 900.00p.m.
Gratuity Rs. 361.00p.m.
Fixed Cash + Retirals Rs. 20,311.00p.m .

Rs. 20,311.00p.m .

Total Fixed Cash + Retirals

Upon your transfer/ deputation to any other location, the Remuneration as mentioned above is subject to change

basis the piace of posting.

Retirals:

Contributory Provident Fund:
You will be covered under the Provident Fund Teust. Yol
in accordance w ith the regulations in force. At present this is 12%
12% of your basic salary to this fund.

u will be required to contribute to the Provident Fund of the Bank
of the basic salary. In addilion, the Bank will contribute

Voluntary Provident Fund (VPF):

The Bank also has a voluntary provident fund scheme w herein i
Pay, up to a maximum of 24% as Voluntary Contribution to Provident Fund (VPF). The window for opting for VPF will

be open on the Bank's HRMS for tw o months from your date of joining. Employees opting for VPF w ill be allowed to
discontinue their contribution during the year, but they will not be permilted to re-start the contribution during the year.
er this scheme will be in addition to the statulory Provident Fund contribution of 12% deducledf
contribution from the Bank tow ards VPF.

ou will be allow ed to opt for a percentage of your Basic

The contribution und
rom salary, and there w ill be no malching

Gratuity:

You will be paid gratuily as per
service in the Bank, As per th
salary for each completed year of service, subject to a maximum amount

the provisions of The Payment of Gratuily Acti.e. alter rendering [ ive years of conlinuous
¢ exant rules, the gratuity amount w ili be calculated @ 15 days on last draw n basic
of Rs. 20 lacs.

Other Benefits:

Loan concesslon:
You will be entitied to stalf loans at concessional rales of Interest ater your confirmation in the Bank as per details provided
in the CTC Annexure. At the time of your joining, the Bank may, al its discration, take over certain staff loans w ith your
existing employers. Post confirmation of your service in Axis Bank, outstanding specific loans may be

taken over at the Banks  discretion  and subject  to  oligibiity  criteria laid  down.
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Group Maediclaim (Floater) Policy:

On joining the services of the Bank, subject to completion of all formalities in connection w ith your appoiniment and
fulfilment of the requirements of the Insurance Company, you will be covered under the Bank's Group Mediclaim (Floater)
Policy in respect of yoursell and a maximum of 3 of your dependents {relations comprising of Spouse and Children upto
25 years of age). Further, you have an option lo enrol additional dependants under Parents and / of Parent-in-Law 5 polic
by paying applicable premium in addition io the above 3 dependents. Additionally an option of Top Up policy is ais:
available by paying thf! premium, The caverage limit under the existing policy applicable to your grade is detailed in the
CTC Annexure. For more details related to terms of inclusion, aligibility ete. you may refer lo the Bank's Myconnect
Portal upon your joining. The terms & conditions of the mediclaim policy is valid only till expiry of the insurance policy and
are subject lo amendments upon renew al,

Group Term Life Insurance Policy:

You will be covered under the Bank’s Group Term Life Insurance Policy for a limit as applicable lo your grade and is

detailed in the CTC Annexure. The requisite premium for the coverage will be deducted from your f irst salary. The policy

provides for the payment of the sum insured to the nominee / legal heirs in the avent of the dealh (accidental / natural) of
. an employee.

Variable Pay / Incentive Plan:
Annual performance linked variable pay / incentive, as may be applicable, w ill be paid as per the
Company's policy, based on your performance and subject to your being a confirmed employee.

’ Your detailed com pensatien and benefit structure Is given in the enclosed CTC Annexure. The said
rem uneration and benefits will be taxable as per prevalent Income Tax Laws.

2. Reim bursem ent of Notica Period Pay
The Bank at its discretion may reimburse any shortfall in natice period pay o your curent employer subject to prior
approval from the Competent Authority. In such case, the follow ing terms and conditions shall apply:-

You will serva the Bank for a minknum period of three years, from the dale of your joining the Bank's services, failing which
amount so raimbursed shall be recoverad from you along with interest at the Bank Base Rate Prevailing onyour last w
orking day.

The Natice period pay reimbursement shall be taxable and will be added to your Annual Taxable Income for the
relevant Financial Year. Thus, the reimbursement shall be net of 1ax of the total amount paid by you to your
employer.

For reimbursement of shortfall in nolice period pay, you are requested lo advise the amaunt, w hich you need to payto your
present employer, to your Recruitment Manager before your resignation w ith your present employer to enable him / her
lo take prior approval from the Competent Authority. Thereatter, upon your joining the Bank, recruitment manager shall advise
you to submit a certificate / letter from your prasent employer stating the number of days of shortfall in neticeperiod and
the amount recovered from you, basis which we shall process your request for reimbursement.

. 3 Leave Entitlom ents

The various leave entittements are detaded in the Leave Annexure

4, Term s of Em ploym ent
Conditions precedent [Joining form alities:
Your appoiniment and subsequent joining is subject to the fofiow ing:

Your submission of self-declaration of medical fitness in the prescribed format provided on our onboarding portal,

Reqgis
Mamrkandeshwar

(Deemed to be University)
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The Bank receiving salisfactol
empaneiled by the Bank.
mentioned documents to be submitted by

an authorized agency

ndn
ry Background Verification report, For this purpese, you will be contacted by

you at the time of your joining =

The below

3. Joining bookle! (duly filed)
ates and documentary gvidence of

b. Seif-attested copies of all your degrees and professional qualifications certific
scholarships of pnzes wan, If any.

¢. Proof of date of birth

4. Copy of Pan Card
o. Copy of Address Proof
assport size color photograph

signation letter and relieving letter from your
ur cutrent / previous employer

f. One recent p
previous employer.

g. Copy of acceptance of re

the Bank reserves the right 10 seek references from yo {s), at any slage,
cceptance of this letter of appointment.
precedent and / of joining formalities W ithin 2 months from the
hall not be released 1ill the completion of joining formalities

Additionally,
subsequent 1o your @

1 |t is brought lo your notice that you need 0 complete your condilions
date of joining, failing W hich your salary after 2nd month s

and the said salary shall be kept in the Bank's Sundry Account.

ning. This period may be extended upto a8

essment and observations are considered

be confirmed in the serviceof the Bank,

probation Period:
ths from the date of your joi

ths each, if further ass
t. Thersafter, on failure to
onfirmation of service.

Il be confirmed in the services ofthe

or a period of 6 {six} mon
ths in tw o tranches of 3 mon
n of the Managemen
ated on account of non-¢

~ i

You will be on probation f
maximum of 6 mon
necessary on the sole discretiol
your amployment shall be termin

On satisfactory completion of probation / extended probation period you vl
Bank.

d not only by virtue of your non salisfactory performance but also by virt

ties, which have to be fulfilled by you.

serves the right to confirm you in
solely due to non-

ue of yournon

be extende
f the formali

ed above, the bank re
ded, the extension of probation was
d within the said period.

Your probation can

completion o
{he services of the bank even during the

Notw withstanding what is sta
completion of the joining formalities and

extended period, provi
such formalities are complete

broad at the sole discretionof the

Transfer:
es of the Bank within India and / or a
ervice in the Bank, to any ofits

Your services are liable to be transferred to any of the offic
Bank and the Bank reserve the right to depule 1 transfer you at any time during your s

subsidiaries or associales w without any prior consent from you.
terms of this lelter, the Bank reserves the right to assign you any other roleffunction

Notwithstanding the role assigned Lo you in
commensurate w ith your grade as may be deemed appropriale, depending on administrative exigencies and

requirements.

@ requisitioned by the Bank at any Uime oulside the business / working houfs.

Your services can b

Resignation / Termination / Retirernent:

Separation durlng probation:
8 ! i i
ﬂmi}r;;‘ico;nt of Resigngtlon . During the period of probation, you may resign from the Bank's service, subject to
aptance of your resignation by the Compelent Authority, for which you will bo required to mandatorily serve a notice
including accruals agoinst the

adjust any accumulated leave at your crodil

period of 30 days. You will not be parmitied 1o
of the Competant Authority. In such

net i Var C
e 1:; fep;:m;j Howaver, waiver of this notice pariod (it any), will bi at the discrotien
i, | ! §
. the basic salary oquivalnt of the notice poriod shortfall (if any), after adjusting with

P
iviege leave / surplus privilege teave f avadable), wil bis recovered from employee

b. On account of Termination: N i
T ation: Durk 4] tha probation periad, this niract mpl ymaent 15 Larminatiie by the Ba t
hig ol of Qaymn ik by

way of giving notice - i
of 15 days’ or on payment of salary in liey thereol without assigning aty ©

mMaharishi Markandesh\!var
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geparation after Confirm ation:

a, On account of Resignation: After confirmation

your resignation by the Competent Authority ¥ou may resign I rom the Bank's service

for w hich ;
days. You w ill not b i ; you w ill be requi
¥s e permitted to adjust any accumulated leave a?:ﬁ:f‘:; Tanda!orily se
it including ac

eriod. How ever, i i ;
:vent e il 5;: aiver O? the natice period (if any), will be at the discreti

iy ary equivalent of the nolice period shortfall (if oo e Comen
privilege leave (if available), will be recovered from employee any), after adjusting w ith

subject lo acceptancest
Ve a nolice period of 90
cruals against the notice
tent Authority. In such an
privilege leave / surplus

b. On account of Term Ination: Notw i i
C : thstanding w hat i i i
carsioss. afier-canfirma G is provided in the Staff R
seric flr auon', may be terminated by the Bank by giving 30 days’ L!les and the above paragraphs, your
i ereof without assigning any reasons therefor. e Tiokce or payment of 50 0 shimyls

Separation arrangem ent:

a. Written resi i i i
i ;C . res;gnallon s?.lould. be submitted to your immediate supervisor, and also initiated on HRMS
pon receipt of your resignation, the acceptance of the same shall be at Bank's discretion .

b. Upon acceplance of your resi i
gnalion and before your proposed relievin i
: r g date, you w ill have *
:pce;;a;“t:yaé;ise;i r:n:rusted to you and in your possession, lo the Bank. Betore you are relieved z:i; ::Z:l:z a:nganks
j ulae, bookg documents, cost data, market data, literature, draw ings, effects et:.: should e
and you shall not make or relain any copies of these items. I SIS

i1::. On g:;;araliop. you w il have to subrnit your claim for settlement of Provident Fund in the prescribed form. If noclaim
s received w ithin 6 months of separation, the Bank w ill close your Provident Fund account and credit proceeds to your

SB account with us or send you the proceeds by Demand Draft.

Retirement:
d as 60 years. You w ill accerdingly stand relieved f rom the services of the Bank

The retirement age in the Bank is f ixe
based on the Age Certificate furnished by you at the time of joining.

on the last day of the month of your attaining this age

Other Term s
Code of Conduct & Ethics:

a. As an employee of the Bank, you will be guided b,
Bank in force and as amended from time to time.

y the Code of Conduct & Ethics and rules and regulations of the

experience and/or any other details, as given
if any material information is suppressed or if it comes to the notice of
s services, convicted of any act involving moral turpitude and/or
criminal in nature, your services w ill be liable to be terminated forthw ith w ithout any nolice of compensation in lley
thereof at any time during or even after completion of the probation period. How ever, this does not preclude the Bank f
rom initiating such disciplinary measures, as the Bank shall deem fit and any penalty may be imposed upen you in terms

of the Slaff Rules of the Bank in force.

b. If any declaration, statement of information including your qualification,

by you at any time, is found to be false or untrue,
the Bank that you had been, prior to joining the Bank"

right to vary the terms and conditions of service governing your appeintment as contained

4.5.1 The Bank reserves the
your duties and responsibilities at any ime.

in this letter including

Whole-tim ¢ / Alternative Em ploym ent:
w ith the Bank and you shall not take any other w ok for remuneration (part- time or

acity or be interested directly or indirectly excepl as shareholder of debentureholder
w ith the Bank. You shall not be involved direclly or indiractlyw ith

erform any part-time or other w ork for ramuneration o atherw ise w

Your position is a w hole time employment
otherw ise) or w ork in advisory cap
in other trade or business during the employment

ess [ rade / occupation | service / calling or p

any busin
nission from Axis Bank.

ithout obtaining prior written pert
organization ner shail yougel

hold any other position in any
axception being

nail act as an advisor o any organization, the
er the Bank resemves
with your duties

e services of the Bank, you shall not
dirgctly in any manner w halsoever nor S
5, NGOs elc. having no political affiliation. How ey
in the opinion of he Pank, such ongagement interfores

During the employment inth
amployed directly of 10
soclal organizations like club
the right to disect you 10 step dow n if,

Mah
Deeme
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Fidelity & Secrecy:

You shall not at any time during your employment andior after the lermination of your empioyment in any manner
w hatsoever divulge any confidential information refating lo the Bank. any of ils constituents or its empioyees without the
prior w ritten consent from the Management. In such an event, the Bank reserves the right to proceed agaist you.

Notw ithstanding anything contained in the above paragraphs. your services may be terminated by the Bank if you are found
to be indulging in the acts of Commissicn / Omission w fiich may be prejudicial to the interests of the Bank or any act of dishonesty.
discbedience, insubordination or any other misconduct or neglect of duty or incompetence in the discharge of duty on your
part.

The terms and conditions set out in this letier of appointment inter alia constitute service conditions applicable to your employment
in the Bank. Any dispule arising thereof are subject to Mumbai jurisdiction only and the Mumbai Courts w @il have exclusive
jurisdiction.

The above terms and conditions are to be read in conjunction with the Staff Rules accessible through the Bank's intranet. These
shall be made available to you, post joining.

Kindly note that you are required to convey your acceptance w ithin 15 days from the date of this letter. You are
requested fo sign the copy of this lelter as a token of acceptance of the above term s and return it to us imm
ediately. This Letter of Appointment will be valld only for fifteen days from the date of this letter.

For any further information / clarifications please feel free to contact:-

Manm ohan Verm a

Manmohan.verma@axisbank.com
We at Axis Bank wish you success and look forw ard to your having a long and rew arding career w ith us!

Yours faithfully,
Hum an Resources

Ench - ala

egistrar

Maha
(Deemed 10
Mullana-Ambala
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will be contain din the Appointment Letter wh
‘additional provisions to those as:

ils _bf all services, terms and conditions. During first year of employment you will be
hs and 45 thousand (Rs. 3.45 lacs only), break up of the offer is given below:

ternet and telephone expense: Rs. 2400/month

own vehicle or public transport. Latest date of reporting is 22" of April, 2019
ject your completion of one year in the office. In Case you resign or are relieve;

Scanned b apcane
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(Girector-indicore)

*Expense details have to be submitted to the office to claim the expenses.

INDICORE INFOCOMM PRIVATE LIMITED L.

Ref No IC/HRD/ICI04 Dated: 27th March, 2019
Dear layaa,

We are pleased to inform you through this offer letter that your are sefected for the post of Assistance Marketing Manager. The selection

was done in the Campus Drive held at Maharishi Markandeshwar University Mullana, is subject to provision that you have to successfully
completed your academic qualification and fulfil other requirements,

The detailed terms and conditions will be contained in the Appointment Letter which may be issued by the company and may contain
additional provisions to those as:
- Your initial place of work shall be at the company's discretion.

- You will be required to bring the fallowing documents at the time of joining.

- Original Copy of this letter,
- Originat and one photocopy of all your academic documents.
On Subivission of the above mentioned documents,

and conditions. During first
given below:

the company may issue you an Appointment Letter with details of all services, terms
year of employment you will be paid of Rs. 5 lakh and 91 thousand (Rs. 5.91 lacs only), break up of the offer is
1. Basic Salary: Rs.40,000.00/month

2. Travel and lodging expense: Rs.5000.00/month

3. Internet and telephone expense: Rs. 4300/month

You can use your own vehicle or public transport. Latest date of reporting is 1* of April,2019. Annual bonus Is subject your completion of
one year in the office

Detailed terms and conditions will be given to you at the time of joining.

Congratulating you on your success.

{
|
" Fot INDICORE ., § A JTLTD
\ .—’ié \’\f |
1’ a1l !
¥ Diroctor
|
|
!

Yours Sincerely

Rakesh Arora

eqistr
Ma?warishi Markanc}esh\fdar
(Deemed 10 be University)

Mullana-Ambala 133-207

INDICORE INFOCOMM PRIVATE LIMITED

0-4,5ector 7 ,Noida -201301

www.hdicoremoney.com
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Reference No. - 4383808523
Jyoti Sachdeva

Date: 20-Feb-2019

Name: Jyoti Sachdeva
Reference ID: 1383808523
Dear Jyoti,

Sub: Participation in certificate course in Sales Management at ICICI
Bank Sales Academy

Congratulations!

With reference to your application and subsequent interview for the position of
Sales Officer at ICICI Bank, we are pleased to confirm your selection to join the
ICICI Bank Sales Academy as part of Sales Management Certificate Course
(hereinafter referred to as “Certificate Course”). On completion of the Certificate
Course, which includes classroom training and on the job internship, you shall be
awarded a certificate in Sales Management.

On successful completion of classroom training, you will undergo 15 days of on
the job internship at ICICI Bank. On commencement of on the job internship at
ICIC1 Bank, you will be absorbed in the grade of Sales Officer Trainee posted at
KARNAL - CITY CENTRE_BR. The date of joining ICICI Bank post successful
cormpletion of classroom training will be informed to you at the Sales Academy
during your classroom training.

On successful completion of the 15 days on the job internship, you shall be fitted
at the grade of Officer and shall be on probation for a period of 11 months from
date of completion of on the job internship or such extended period as may be
decided by ICICI Bank depending on your performance during the probation
period. On successful completion of probation period including that of extended
period, if any, you shall be confirmed in the services of ICICI Bank by way of a
written communication. Your role as a sales officer would entail new customer
acquisition, generation of prospective customer base, outdoor field sourcing and
other activities relevant to the role.
The following detailed terms and conditions shall govern classroom training, on

the job internship period and your employment with ICICI B ich i
probation period: ym ank which includes

Certificate Course Details & Benefits

1. The classroom training would span over a period of 15
Bark Sales Academy followed by 15

N Bank Towers

Bandra-Kinty Complex
Warton A0 051, india.

Tl (91-22) 2853 1414 Bia Ais i
Fax. (91.22) 2653 1122 Regu. Office : “Landmark”,

X, 6 Race Caur i
Wobsite vewwitlcibank.com Vadodara ggtg;gm!%dia
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Reference No. - 1383808523

Jyoti Sachdeva

_U‘f

ICICI Bank. On successiul completion of the classroom training and on the
job internship, you will be awarded a certificate in Sales Management,

. The Cerlificate Course at ICICI Bank Sales Academy is schaduled to

commence from 21-Feb-2019. You are required 1o report at the academy on
19-Feb-2019

. Youwillbe reimbursed the cost of train travel by sleeper class for the travel to

city of the ICICI Sales Academy to join at the Certificate Course by the

shortest route from your current place of stay, on submission of original licket
for the journey.

. The course fee of the Sales Management certificate program is Rs 17,500/

along with the applicable service tax, out of which you are required to pay to
the sales academy Rs. 12 500/- along with the applicabla service tax, at the
time of joining the course. The fee is inclusive of expenses on faculty, training
material, boarding and lodging etc,

For the first 15 days of the Certificate Course at ICICI Bank Sales Academy,
you will be provided with boarding and lodging facilities by ICICI Bank. There
shall be no stipend paid to you during this period of Certificate Course.

ICICI Banrk shall have the right to allot you any duties/role for which you may
be considered competent on successful completion of the on the job
internship programme and shall also have the right to posttransfer you to any
of its own branches/offices andlor to any of the ICICI Group
Companies/Subsidiary Companies, depending upon the
exigencies/requirement,

During the Certificate Course and employment with ICICI Bank you will be

governed by the terms and conditions framed by ICICI Bank Sales
Academy/ICICI Bank from time to time.

Your joining the Certificate Course, subsequent appointment at ICICI Bank

and your continuatjon In employment is subject to your being found medically
fitby a Bank appointed doctor and reference checks.

Your appointment and your continuation in employment ang
successful completion of your graduation and submissionss

and mark sheet within 3 months of joining.

Scanned by TapScanner
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Reference No. - 1383808523

Jyoti Sachdeva

a.

You will be eligible for a Supplementary Allowance of Rs. 55,200/~
(Rupees Fifty five Thousand two Hundred only) per annum.
Supplementary allowance will include — HRA, Conveyance / Travel
Allowance, LTA, Medical Reimbursement, Carteen and any other
allowance. All the components of supplementary allowance are
subject to limits and rules prescribed by Income tax act ard
policies of the bark.

The composition of supplementary allowance can be decided
once in a year. The unexercised amount of the supplementary
allowance will be paid to the employee subject to deduction of tax
at source.

13.Superannuation Allowances:

a.

14.Benefits:

da.

You will be eligible for a Superannuation Allowance of Rs. 8,100/-
(Rupees Eight Thousand One Hundred only) per annum.

Comprehensive Mediclaim Coverage for you and your immediate
family up to Rs. 400,000/~ (Rupees Four Lakh only) per annum.
Your immediate family includes yourself, your spouse and
dependent children.

You will also be eligible for Retirement Benefits of ICIC] Bank;
namely Provident Fund and Cratuity in accordance with the
statutory requirements and/or, as per Bank policy.

The salary and perquisites including supplementary allowance are
subject to limits and rules prescribed by the Income Tax Act /
Rules and policies of the Company.

Maternity leave benefits as defined under the Maternity Benefit
(Amendment) Act, 2017 are offered to eligible women employees by
the Bank. Details of all types of leaves including the Maternity leave
benefits offered to employees and eligibility criteria for availing such
benefits are notified by the Bank under “Employee Benefit Policies”
available on the Bank's intranet which will be accessible upon joining
the Bank. 2

_deshwar
2} o feni MarkanQesh o
ICIC] Bank Limited Ma obe Univers
ICIC1 Bank Towers Tob,  (91-22) 26531414 Regd. Office : "uMmm(Deeme \a 133_207
Bandro-¥urla Complex Fax, (01.22) 28531122 face Course Circle, \lana- al
Mueribyai 400 051, India. Wabsit wemiokibankcom  Vedodara 390007, India. NIV
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Reference No. - 1383808523

Jyoti Sachdeva

Remt
Name : Jyoti Sachdeva
Position : Sales Officer Trainee

Group : RETAIL BANKING GROUP

Monthly
Basic 3400
Allowance 3600

£f 408

Total™ _ 7408

™ This total amount is subject to PF and Professional Tax Deductions

Date: 20-Feb-2019

Digitally signed by VEMUR| SAl
SOWMYA

Date: 2019.02.20 18:28:53 +05:30
Reason: Offer Letter

Location: Mumbai

Page 63 of 187

arishi Markandesh'{var
obe University)
a 133-207

Mah
(Deemed t
Mu\\ana-Ambal

Scanned by TapScannér



i i

i é?1c1C1 Bank

\ Reference No. - 1383808523

‘ Jyoti Sachdeva

| Group: RETAIL BANKING GROUP

| Position: OFFICER Designation: SALES OFFICER - CASA

} ‘Monthly Annual

} Basic | 6000 72,000

| Supplementary Allowance * 4600 55,200
Superannuation Allowance 900 10,800

| Total 11,500 138.000

| Retirals

| Retirals (PF, Gratuity) ** 1,220 14,638
Fixed CTC 12,720 152,638

@® SauonyBonus™ 1,400 16,800

Total CTC 14,120 169,438

Performance based variable pay

In addition to the fixed CTC, you will also be entitled to the Variable Incentive Scheme which

! would be based on your performance as per the conditions laid down in the Bank’s policy. This

‘ amount will be payable on a monthly basis. The scheme will enable you to eamn incentives
maximum upto 70% of your fixed salary which would translate to upto Rs.8050/- per month

and uplo Rs.96,600/- per annum

*** Please Note:- The payment of Bonus act, 1965, will be applicable to you and you will bel

cowered by section 17(b) of the act. With reference to the act, you will be entitled to a

%rninimum Statutory Bonus of Rs 16800/- per annum, which will be adjusted against the
incentives that you would eam for the year.

“Supplementary allowance will include HRA, Conweyance / Trawel Allowance, LTA, Medical
Reimbursemnent, Canteen and any other allowance.

| | "~ Company centribution towards PF is 12% and Gratuity is 8.33%

rPlease note that there is no guaranteed performance bonus, subject to however
provisions of the payment of Bonus Act 1965, wherever applicable.
. Date : 20-Feb-2019

. Digitally signed by VEMUR| SAl SOWMYA
Date: 2019.02.20 18:28:53 +05:30

Reason: Offer Letter

Location: Mumbai

istrar
a?wanshi Markandesh\yar
(Deemed to be University)

Mutlana-Amba\a 133-207
ICICI Bank Limited
ICIC! Bank Towars

Tel (91.22) 2653 1414 Ragd. Olfice -

ke . Olfics ; N

?j‘mi;u m:m Cmnpﬁu?x Fax. (91-27) 26531 1122 Ragxﬁ Cour:& C'La!hdmm ;
Humitial 400 051, indiy, Website vawveicicibank com ‘ oy

Vadodara 350607, India,
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NorthiINCRO18:Panchkula Gircle _PRLA1S98/AXISB/HRIREC
29-Mar-2019

Ms. Kalpana Singh
116 B, Nasaeb Bagh, Shyam N, Ambala Cantt

Dear Kalpana Singh ,

LETTER OF APPOINTMENT

t,.'\.rg are dekghted to weicome you o Avis Bank for an exciting rarser of learning, deveiopment and value driven performance
finked grawth. Subseguent to the selection PIOCESS, we lake pleasure in offering you the position of Assistant Manager in
Branch Banking. The sajg appointment shall be governed by the under mentioned terms and conditions apant from cther Senvice
Rules and conditions that are spplicable or may becoms apolicable fom time to time.

1, Remuneration & Benefits
11 Remuneration:

Basic Salary Rs. 7.500.00p.m.
Basket of Allow ance Rs, 11.550.00p.m.
Provident Fund Rs. 400.00p.m.
Gratuily Rs. 361.00p.m.
Fixed Cash + Retirals Rs. 20,311.00p.m.

Total Fixed Cash + Retirals Rs. 20,311.00p.m,

Ugen your transter/ deputalion to any other location, the Remuneration as mentioned above is subject lo change
basis the place of posting.

1.2 Retirals:
121 Contributory Provident Fund:

You vill ba covered under the Providen! Fund Trust. You will be required to contribute to the Provident Fund of the Sank
In accordance with the regulations in force. At present this is 12% of the basic salary. In addition, the Bank witl contrbile
12% of your basic salary to this fund.

1.2.2 Voluntary Provident Fund {VPF):
The Bank also has a voluntary provident fund schame w herein you will be allow ed 1o opt for a percentage of your Basic
Pay, up lo a maximum of 23% as Voluntary Contribulion to Provident Fund (VPF), The w indow for opting for VPF wiy
be open on the Bank's HRMS for tw o months from your date of joining. Employees opling for VPF w iil be allowed to
discontinue their contribution during the year, but they will not be permilted ta re-start the contribution diring the year,
The contribution under this scheme wil be in addiion 1o the statutery Provident Fund contribution of 1 2% daducted!
ram saiary, and thera will be no matehing contribution from the Bank tow ards VPF.

1.23  Gratuity:

You wilk be pard gratuity as per the provisions of The Payment of Gratuily Act i.e. after randering five years of continuous
service in the Bank. As per the extant rules, the graluity amount w il be caleulated @ 15 days on last draw n basic
salary for each completed year of service, subject lo a maximum amount of Rs. 20 lacs.

1.3 Other Benefits:
131 Loan concession:

You will be entiled 1o statf loans at concessional rates of interest after your conlimation in the Bank as per <etalls provided
in the CTC Annesure, At the time of your joining, the Bank fay, atits discretion, Lake over certain staft foans with your
axisting employers, Post confirmation of Your service In Axls Bank, outstanding specific loans may be

laken  over &t the Bank's  discretion  and subject 1o eligibility  eriteria aid  down.

aqistr
Ma?wari);t'w/ar;(andeshwar

iversity)
Deemed to be Univ
g\nullana-Ambala 133-207

Page 65 of 187

e



132 Group Mediclaim (Floater) Policy: ‘ -
On joining the services of the Bank, subject to completion of gil formaiities in connection W ith your appointmen and
fuffifment of the requitements of the Insurance Company, you will be covered under the Bank's Group Mediclaim {Floater)
Poiicy in respect of yourself and a maximum of 3 of yaur‘c‘!ependents (relations comprising of Spouse ang Chikdren upto
25 years of age). Further, you have anlolptien 1o enrol additional dependents u_nder Parents and / or Parent-in-Law g policy
by paying applicable premium in addition to !he_abcve 3 Gepenc?e:lﬂ:s. Ad'ﬁmonnll_y an option of Top Up policy is aisg
available by paying the premium. The coverage limit under the emung Vpa!xcy applicable o your grade is delailed in the
CTC Annexure. For - more details related to terms of inclusion, efigibility etc, You may refer lo the Bank's Myconnect
Portal upon your jaining. The terms & conditions of the mediclaim policy is valid only till expiry of the insurance policy and
are subject 1o amendments upon renew al,

1.3.3 Group Term Life Insurance Policy:

You will be covered under the Bank's Group Term Life Insurance Poicy for a limit as appiicable 1o Your grade and is
detailed in the CTC Annexure. The requisite premium for the coverage will be deducted fram your f irst salary. The palicy
provides for the payment of the sum insured to the nominee / legal heirs in the event of the death (accidentat / natural) of

| an employee,

1.34 Variablo Pay / Incentive Plan:
Annual performance linked variable pay /incentive, as may be applicable, will be Ppaid as per the
Company's policy, based on your pedfermance and subject to your being a confirmed employee,

Your detailed com pensation and benefit structure is given in the enclosed CTC Annexure. The said
remuneration and benefits will be taxable as per prevalent income Tax Laws.

2. Reimbursem ent of Notice Period Pay
The Bank at its discretion may reimbwse any shortfall in notice period pay to your current employer subject to pric
approval from the Competent Authority. In such case, the follow ing terms and conditions shall apply:-

21 You will serve the Bank for a minimum period of three years, from the date of your joining the Bank's services, failing w
hich amount so reimbursed shall be recovered fiom you along with interest at lhe Bank Base Rate Pravailing onyour
last w orking day.

22 The Nolice period pay reimbursement shail be taxable and wil be added to your Annual Taxable Income for the
televant Financial Year, Thus, the reimbursement shall be net of tax of the total amount paid by you to your
employer,

23 For reimbursement of shortfall in notice period Pay, you are requested to advise the amount, w hich you need to pay
to your present employer, o your Recruilment Manager before your resignation w ith your prosent employer lo enabla
him/ her to lake prior approval from the Competent Authority. Thereafter, upon your joining the Bank, recruitment manager
shall advise you to submit a certificate {lgtier from yaur present employer stating the numbr of days of shoafall in notice
period and the amount recovered from you, basis which we shail process your request for reimbursement, i

3 Leave Entitlorn ents
The various leave eatitiernents are detailed in the Leave Annexure
. 4. Terms of Em ploym ant
41 Conditions precedent Noining form alitips:
Your appulntment and subsequent jaining is subject ta tle follow ing:

411 Your submigsion of sell-declatation of medicat fitness i the proseribed format provided on our snboarding pertal.

s i deshwar
ishi Markan .
?[?::r;::g‘ to be university)

Mul\ana—Ambala 133-207
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ol
g satistactory Background Verdication raport. For this purpose, you will ba cantacted by an authorized

il ;gh:ﬁ:ﬂ;;;;i;;;d by the Bank. | )
413 Thebelow pentiened documents 10 b submitted by you at the time of your joining
i, Janing bockiot (duly filed}
b, Gellttestad copies of il your degracs and professional qualifications cerificales and documentary evidence of
scholarships of prizes vion, if any.
¢. Proof of date of birth
o, Gopy of Fan Card
o, Copy of Address Proof
{ Gno focent passport size cofor photograph
g Copy of acoeptance of resignation fetier and relieving letter from your previous employer,
dtionally, o Bank raserves tha right lo saek rofaronces from your curront / previous employer (s), at any stage,
submequont to your acceptance of 1his letter of appointment.
a4 s broughtto your notice that you need locompleto your conditions precedant and / of joining formakities w thin 2 months
ontih shall not be released Hl the completion of jaining

from the date of joining, failing w hich your galary after 2nd m
formaliies and the suid salary shall be kept in the Bank's Sundry Account.

42  Probatlon Period:
424 “fou will be on probation for a period of 6 {six) manths from the date of your jeining. This period may be extended upto
a maxdivsum of 6 montha in tw o tranchas of 3 month each, if further assessmont and  observalions are considesed
necussary on Lha sola discretion of the Management. Thereafter, on failure 1o be eonfirmed in the serviceo! the Hank,

yaur employment shail bo terminatid on account of nonconfirmation of service.

422 Or satistactory complation of probation / extended probation poriod you will be confirmed in the services of
the Bank.
Your probation can be axtendad not enly by wirtus of your non satisfaclory porformance bul glso by virtug of your

423
o complotion of the fermalities, w hich hava to be fulfilled by you.

424 Notwvithstanding whol is stated above, the bank reserves the right to confirm you in the services of the bank aven during
he extended poriod, provided, the exlension of prabation was solely dus to non-complation of the joining formalities and

such formalities are completed within the said period,

43 Transfer:

Your services arg liable (o bo ranslered 10 any of the officas of the Bank withia India and 7 or abroad at the sdle discretion

o thi ﬂf'z_nk and the Bank reserve the right lo depute / ransfer you at any lme during your service in the Bank, (o any of

s subsidianies or nasocites wwilhoul any prior consent from you

432 Nt)ff.f:ttuslfxndiflg the roto assigned 1o you in terms of this etter, the Bank resorves the right to assign you any other
reluunclion commeniunate w ith your grade s may be deemed appropriate, depending on administrative exigoncies
and requirements,

433 Vow services can ba roquisiionad by the Bank ol any tima outside the busiess / werking hours

44 Resignation  Terminatlon / Ratiremoent;
441 Separation during probation:

. & $

mg;atz‘;u;!:s;::::ﬁ:ﬁ; I t? “':f.'g fha period (” probation, you sy resign from the Bank's service, subject 1o

poml ot ; i h: 15 ;&fﬁwl@t Authiority, for which you will bis required 1o mandatorily serve a nolice

notice pericd, Hawever Wm"\fﬁl' mi}rz’:“;@d to u:f.us: any accumulated leave al your credit ncluding secnaals against the

N ,w;m OER ice paiad (i any), will be ot the discretion of the Competent Autharity, In such
" aguivilent of the nolice period shortfall (f any), siter adjusling with

Frivigge | I s
e ibave f suplus privilisge teave (if availabinj, wilt be recovirsd fom atnployas

b Onaceount of ¥ ’
e t T - -

Wy of giving notice of 2?2‘:’*- Vfll.lrwgm.t.e Wralation perod, this contract of amployment g trminatle by the
aYs O on payment of salary in gy thereol withaut amsigring any re I~ S

is
Ma%larishi Markanc?esh\{var

Deemed to be University)
A pala 133-207
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o after Confirm ation:

542 geparatio .
o On aceount of Resignation: Afler confirmaton, youd may r.aasgn fram the Bank's sarvice. sublect to " o
,,Wf rosignation by the Comprtent Authority, for w hich you w il &e required to mandatorly serve a wm:; :?M““‘"?%
days. You w il fiot be parmitted 1o 89ust a:':fy a?nu:mmt»g i%w. at your tredt including accrusls agsinet the nolee
petiod. HMew gyt W afver of the notice pefsaq (if any), w il be at the drstr;re%wn cé» thix Comipelant Authanty. In such an
event, the basic salary aquivalent of the netice period shorffall §f any). after adjusting w ith privilege leave | surplus

privilege fave @if available), witt bs racovered from employes.

b On account of Term ination: Notw ithstanding w halis pmv&ﬁeeﬁ inthe Staff Rules and the ahove paragraphs, your
m-‘,; ,L.;\ atter confirration, may be terminated by the Bank by giving 30 days’ notice or payment of 30 days’ salary in
fi e of without angigning any reasons therelor,

443 Separation arrangem ent:
A Written resignation should be submitted 10 your immediate superdsor, and also initialed on HRMS,
Upon receipt of your resignation, the acceptance of the same shall be at Bank's discretion.

b. Upon acceptance of your resignation and before your proposed relieving date, you w il have to retumn all Bank's
pg;op&'ly / assets entrusted to you and in your possessian, to the Bank. Before you are relieved, aff comrsspondence,
gpecifications, formulag, books, decuments, cost data, market data, itarature, draw ings, effects ele. should be returned

and you shall nat make or retain any copies of these ilems,

¢. Onseparation, you v il have 1o submit your claim for settlement of Provident Fund in the prescribed form, i noclaim
is received w ithin 6 months of separation, the Bank will close your Provident Fund account and credit proceeds to your

5B aceount with us or send you the proceeds by Demand Drait.

4,44 Relirement:
The retirermant age in the Bank Is fixed &5 80 years. You will accordingly stand relieved f rom the services of the Bank
o tho last day of the month of yaur attaining this age based on the Age Certificate furnished by you at the time of oining.

45  Other Terms

451 Code of Conduct & Ethics:
a. As an employee of the Bank, you will be guided by the Code of Conduct & Efhics and rules and regulations of tha
Sank in force and as amended from time to time,

b. If any declaration, statement or information including your ualilication, experience andfor any cther details, as given
by you at any time, s feund lo be false or untrue, if any material information is suppressed or if # comes to the notice of
the Bank that you had been, prior to joining the Bank's services, convicted of any act involving moral turpiude andior
criminal in nature, your services w ill be liable to be terminated forthw ith w ithout any nolice or compensation in lisu
thersof af any time during or even after completion of the probation pericd. How ever, this does net preciude the Bank (
rom initiating such disciplinary measures, as the Bank shall deem { it and any penally may be imposed upon you interms
of the Stoff Rules of the Bank in force.

451 The Bark reserves the right to vary the terms and conditons of service governing your appointment as contaned
in this letter including your duties and responsibilities at any lime.

46 Whole-time / Alternative Em playm ent:

461 Your position is a w hole time empioyment w ith the Bank and you shall not take any other w ork for remuneration {part
time of oiherw ise) or w ork in advisory capacily or be interested directly or indirectly except as sharehokder or debentura
hulder in other trade or business dunng the employment w ith the Bank. You shalf not be invelved dissctly or indirectly
with any busmess / rade / ocoupation/ service / calling o perform any part-lime o other w ok for remunergtion or stheny
Bavethout chtaining pror wntten permission from Axis Bank

4.6, i . s o 4
6.2 5;{ fing the empfoyment in the services of the Bank, you sholl not hold any other posltion i any organization nor shal you
g . efnfﬂuyeﬂ Gireclly o indirectly in any manner w hatsoever nor shall act as an advisor to any erganization, the axception
@ng socis crganizations ke clubs, NGOy ete, having no polticst sffifation. How ever the Bank regserves

the right 16 direct you lo step down if, in the opinlon of the Bank, such angogement intaferss with your duties,
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fidelity & Secrecy:

veu shall nat al any time during your employment andfor after the termination of
& hatsoover divulge any configential information relating 1o the Bank, any of iis constit

erior written consent from the Management. In such an event, the Bank reserves th

47
your employment in any manner

ugnls or its employees without the
€ nghl o proceed against you.

\iotw iinstanding anything contained in the abcv.e paragraphs, your services may be lerminated by the Bank if you are
s b indulging in the acts of Commission / Omission w hich may be prejudicial to the interests of the Bank or syl dish{m::?:

disabadience. insubordination or any other misconduct or neglect of duly or incompetence in the discharge of duty on your
part,

Treterms and conditions set outin this fetter of appointment inter alia constitute service conditions applicable to your employment
in the Bank. Any dispute arising thereof are subject to Mumbali jurisdiction enly and the Mumbai Courts w ill have exclusive

jurisdiction.

The above terms and conditions are to be read in conjunction w ith the Stalf Rules accessible through the Banis intranet, These
chall be made available to you, post joining.

Kindty note that you are required to convey your acceptance within 15 days from the date of this latter. You are
requested to sign the copy of this letter as a token of acceptance of the above terms and return it to usimm
ediately. This Letter of Appointment will be. valid only for fifteen days from the date of this letter,

Ear any further information / clarifications please feel free to contact-

Manmohan Verma

Manmehan.verma@axisbank.com
We gt Axis Bank wish you success and look forw ard o your having a teng and rew arding career w ih ust

Yours taithfully,
Hum an Resources

Eng: - wa
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Your thame Salaty will be Ra 760000 (Hupees Sevanty Sie Thousim srg Tus
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aily it the amployea an the diay of payout is on e rolis of e bank srid
ii'?"..h}lﬁ:#ii aiubior s SR Prodoee 1-"'-‘5%"-:"“11 |

tr Fins fi

. Supplementary Allowancos

. \uti will b ‘,ﬁi‘;iﬁ\h'i T o :;‘|i?|"||'1]”“‘ﬂf“"y‘ ﬁ\HHW%HI!J? il “,, l.;ﬁ"ﬁ ('f'f}f17~ (_Hi-_}ﬁif.i*;ﬂ’}@%i: {ﬂ,“; 1.5‘;;;5.&.%?;;
baenty Bix Thaowsand only) per annu Supplotmantary allowance el includes « i,

Additional HIRA, Conveyance /1 Travel Allowance, Telophons Heimbursement. (T4

Miscical Reimbursement, Canteson atd any othor allowarnce. Al thie compungnts of

sipplementary allowance are sulyect (o imits s rolos prascribed by lncome Ly a0t

and palicies of the bank.

The caomposition ol :;up;nlvmzrm,ny diowance can be docided GRGEe it A Sl Thies
texerciod amount of the supplementary allowance will be paid 1o the employee
subject 1o deduction ol tax al source

5‘“2.5'1{%?;%%‘1?ni..t!zr}:; Allowinicoy

. « You will be algible for a Supotanation Allowarice of HBa 11,430/ (FQup& in Eloven

Fhousand Four Hundred and Fhirly only) per annum.

Benetits:
*  Comprehensive Modichnm Covorage tor you and your immediate family up to Rs.
00,0007 (Rupees Four Lakh anly) per annum. Your immediate family includes yourself
yaur spouse and dependent childrers. '

¥

» ‘j:'c_;m will also be eligible for Retirement Benefits of the Bank: namely Provident Fund and
Liatuty In accordance with the statutory requirements andfor, as per Bank policy.
* 1he salary and petquisites including supplementary allowance are subject to limils and

tules prescribed by the Income Tax Act/ Rules and policies of the company.

+  Maternity leave benetits as defined under the Maternity Berzfit (Armendmenty Act, 2017
wre alterod 1o ehigible women employees by the Bank Details of Wi types of leaves
Including the Maternity leave benefits offered to employedt ang elidibility critena for
avading such benelits are notified by the Bank under 2
avaiable on the Bank's intranet which will be accessible jf

’ Nrarieande ’shv'ia;
eeméd'to be Univ_gr;:} :;I
(Mul\ana-AmbaTa 133-207 ..

Page 71 of 187

Bencfit Policies”

Scanned by TapScanner



Kanika Sal.ni il
Subject : Offer Letter

Dear Kanika,

1 reference 1o your application, we would like to congratulate you on being selected with Brand
Konneet Wizards Pvt. Ltd. Your work is scheduled to start from 11™ March 2019 for a period of 6
Months. After Training period, you will get paid Rs. 4.25 LPA/- (Rupees Four Lakh Twenty Five
Thousand) Yearly you will be working as an ‘Inside Sales Manager’. The technical platform and
Job role will be shared with you by your manager on the day of your joining,

Note:

® Number of working days is 6 day’s in a week

® During your training, you are expected to be disciplined and sincere towards your job
responsibilities

® Based on your performance, PPO will be released before the completion of your internship at
Brand Konnect Wizards.

Again, Congratulations and we look forward to working with you.

Best Regards

rand nnect Wizards Pvt. Ltd.
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on of the above mentioned documents, the company may issue you an Appointment
| ils of all services, terms and conditions. During first year of employment you will be
‘ al d 45 thousand (Rs. 3.45 lacs only), break up of the offer is given below:

| : + Rs.24,000.00/month
dging expense: Rs.2400.00/month
' d:-;ef_ephone.expens:e: Rs. 2400/month

n uehicle or pubiic transport. Latest date of reporting is 22““ of Aprit 2919'

Scanned by TapScanner

Page 73 of 187




KARVY =y
pna, 21074 i

Ry

Private & Confidential

24 september 2018

st

ats, Komal .,

samta Matching Center

pratiap Bazal

Hani

LYY
pear - 14 135

pear Komal .,

Subject : Offer cum Appointment Letter

Further to your application and the subse

Eis MR quent discussion with us, we are pleased to offer you a career in
Karvy Stock Broking Limited, as per the t |

erms.and conditions mentioned herein:
.m: of joining, posting & location

fou will joh
Grade 56 (Executive Trainee). The Mana

: n of the Company anywhere in India or Abroad, as it may consider
S4ry, in its absolute discretion, from time to time, subject to the provision that your remuneration
ther facilities will not be adversely affected, |

2. Compensation

e

ou shall be entitled to an all inclusive annual gross compensation of Rs.2,50,000/- (Rupees Two Lakhs
Fifty Thousand only). A detailed break-up of your compensation structure s given in the Annexure (i) to
this letter. The Compensation package shall be governed by the Policies and Guidelines of the Company
Presently applicable and as may be modified from time to time.

Further you are required to strictly maintain the secrecy and ensure that you do not divulge or

femmunicate in any manner, any information regarding your remuneration or terms of employment to

) '/ other employee of the Company of other public at large. If found revealing any of the above
.-‘:stf:a:éon, strict disciplinary action shall be taken.

3. Probation Cum Training Period

ou will be on probation cum training for a period of 1 year from the date of your joining, wherein you will
<010 an extensive special training provided by the Company as detailed in Annexure-|l.
Upon successful completion of your training, the Company will confirm your employment in writing.

. Resignation during Probation Cum Training Period

This role requires you to be trained extensively. During this period you agree not to leave the Company. In
the event of your leaving the Company within this period, the Company is liable to recover from you the
Lost of your training in full or a minimum of Rs. 75000/- (Rupees Seventy Five Thousand nly} will be
RNy T S

tCvered from you, ;

egistrar
Ao hi hwar
Stock Broking Limited MahaTishi Mirkihnq\?:rsity)
Karvy 5 oKIng e ot b Lt
fegistered Office: Karvy House, 46, Avehue 4, Street No.1, Banjara Hills, H"dmﬁfﬁia&ﬁg-ﬁﬁﬁbala 133_20? _

T 491 40 22312454 | F: +91 40 23311968 | service@karvy.com | www.kaiWy com
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25, Address for the purpose of Communication

" wunication semn :
Any commu B t to the following address shall pe ¢ i
communication: eemed to be proper service of the

Mails sent to the address:
company: Karvy Stock Broking Limited,

Email Id: hrhelpdesk@karvy.com
Fax: +91 040-23311968

tmployee Personal email id: koma!mehtaZOt}S@gma” com

mentioned above,

The terms and conditions that are not specifically set forth in this lett

applicable laws of India and the Com , Wi
time to time. Pany’s policies and code of conduct, which may be amended from

If you are in agreement with the conditi i in thi
: ons outlined in this letter includin the ann i
yourreceipt and acceptance and return a copy of this letter to us o B

' We wish you a long and happy association with us,

Thanking you,

| for Karvy Stock Broking Limited '
| sd/-

. Rajagopal J

+ Vice President

i 8&?3&1 Resources

I Pleasa Note ; This is an on-line letter, hence, does not require any authorized signature.

Enclosed Compensation Structure - Annexure |

.........

Acknowledgement and Acceptance

Thave read and understood the above Terms &Conditions hereby signify my acceptance

- Name: o
:: al.
. Markandeshv_var
I . (Deemed to be Universﬂ_}n
E Mut\ana—Ambala 133-20

| Karvy Stock Broking Limited
. Registered Office: Karvy House, 46, Avenue 4, Street No.1, Banjara Hills, Hyderabad - 500 034.
I T:491 40 23312454 | F: +91 40 23311968 | service@karvy.com | www.karvy.com
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Annexure — |

Bpalne Kesrrual l’}fﬁ‘-igmm;n: E'f]iﬂw ﬁ&d\éi"it‘sr
L6 {Executive AT
Gradie frainee) Bl Hyderabad
Compensation Structure
Amount in Améunt In
Particulars INR per INR per

e month annum
v:;""- 7,290} 87,480
Al £ 4,380 52,560,
Other Alowance 3 978 47,736
Provident Fund {(Employer Contribution) 875 10,500
Advance Bonus 1,4601 17,520
Conveyance : 1,600 19,200
Medical 1,250 15,000
Fixed CTC 20,833 2,50,000

{Rupees Two Lakhs Fifty Thousand only)

Othiers:
Further you will be eligible to receive performance linked variable pay up to Rs.62,500/- per month. This

© variable pay is linked to performance and achievement of defined KRAs,

Other benefits:

Pore o ' gl
ersonal Accident Personal accident cover for self in cases of death or disability

Cover

M Covered under ESIC or Mediclaim Insurance for Self, Spouse and Two
ediclaim children, whichever is applicable.

Gratuity . As per Gratuity Act 2

Note;

Compensation is a personal & confidential matter between you and the Company. You are not supposed to
tiscuss or share this with anyone. Any discussion or disclosure of your compensation with anyone other than

Your department head or HR is liable for disciplinary action.

i s I i ik

Registrar—
Maharishi Markandeshwar

T med to be University)
Karvy Stock Broking Limited (Def b gl
‘g Yeice: Kai a, street No.1, Banjara Hills, iid/1203-ATPR3
Registered Office: Karvy House, 46, Avenue 4, , i
T:+91 40 23312454 | F: +91 40 23311968 | service@karvy.com | www . karvy.com

REDIGTIIIY, MOX-SX INE 2607 20138;
sbisb&kaevy. coen, UP igks bl pdkarwy com
A e pes PR 1164 AR sRaEm ranesy D

S bt bon B NGEY NBANEANE 2307 70138, BREINS BI0F 7010
i L SRR b nrgad i i Lt

Y i bt Gt Ve e
W RN DL A0S 200 1L emat Stock e
Ll AL AP LEPBRIRE wpreadl omsinadiseadng

A R P I e e B

Scanned by TapScanner

Page 7€ of 187




Raforencs No. - 1383830068
Applicant 1D - 33”2*5834

iheApr-2018

D Kunal,

We take prast pleasuie o exendng an offer o you for bairg a part of KCIC1 Bank,
Fiaaso bend anclosed e job olfer lator.

mqmwm@msm which I appeiring on the top of this letter for &

by case you hasas mny queries mwmmmmammmw&m;

B Addriss sk sl icibariu oo
Tesapnons Mo s TR SR
Youes sricemnly,
Pk Al
HCICH Bank Limited Tod s (9122} 2683 1414 Faped. Offics ; 10801 Band Towsr,
0] Bank Towers Pane 00208 2655 11 Huar Chakli Cirela,
Baswdea-Faarls Cotrplin Webels wawittbankoom O Pades Road,
Sumnbi 400 055, g, O BTGP 0002 Viododars 330007, Indis

Maharishi Markandeshwar
21 (Deemed to be University)
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ﬂ ICiICiI Bank

Reforence Ho. - 1383830066
Moplicani D « 3726834

1GApep01
Runal Vig
Dear Mursd

W wre plessed 1o make you an offe of appoistment &8 Assislant Manager o
Wik b placed in Branch Banking &t GURDEY NAGAR 88

The following are the s and condions of Hhe appoitment
| * You shal bie requiresd 1o jor the Bank on or before 29-May- 2018,

You wil b on protation for & perod of one year or such extanded parkd 8% May be decided
by e Bank based oo your performance durisg the peobation paricd.

O satistactory complation of your probiion period, inciuding that of edended poriod, if sny,
Vi wlF B gonfime i the peadkeps of Sie Bank pwsiing
WW Terms sng Conditions of Service

8} Professional Ethics & Confidentisfity While you are in the services of the Bank, you are
ek perrniifed b0 carty on any business of profeseion or e, Tor any ped of wour time, inany
sspisily, ihe services of, or be employed by o engaged with aey other frm, company or
poraor. You wil dewcte your whale Sime and allentian ts your office work to promale the
interast of the Bank You wi¥l net divlge detals Bke your comperaation structure (G1C)
performancs raling, patlormance bonus smeurd, morment. 880 and will nol daulge © any
person o utlize any of the Barks saceals or olhar ralaled nformation {which you may
posuess by ragson of your adsociation with the Bank) with any extemal press ele,
gllsicks the Bank. Ay act in breach of this term would entad niliagion of & : Arlion ay
deermed 4 by the Bank.

B 1T Sacurity Practice & 'ﬁmam:wmmmmmwmmrmm;ww
gdhiare fo B IT Secarity Practive & Procedures as prescnbed by ICIC] Bank, Any instancels
of vislation or say sfampled valation of e alorssald IT Securily Practcss and Procadures
o your part shall result in disciplnary action,

2
0T Bank Limited Tal.: (91-20) 2653 1404 Ragd, Offles « ICIC Bank Towe,
ICHCE Bl Tornrn P (0L23) 2653 V122 Huss il Clrgle,
Eancirn-Kurls Complen Velite wwwitloibaskoor Ol Padrs Road,
Burmbsi 400 081, India. IR LOSIR0GIIBIAPE 0201 Vadedara 500 C07, Ingiy,

- 3
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Reforence No, - 1383830068
Kunal vig

Annexure:

Remunaration:

*  Your Base Salary wil be Re. 84,000/ {Rupses Eighty Four Thousand only) per snmm.,

+ You will efigible ke the Performance Unked Retention Pay, a3 per the policy of the Bank.
Please nole that there is no quaraniesd perfrmance bonus, subject to hawever
provislons of the Payment of Bonus Act 1965, wherever applicable. Bonus/variable pay
{including payment deferred for subsequent payouts} would be payatile to sn employee
ordy If the emplayee on the diy of feyeut & on e rols of the bank and hefshe has not
resigned andlon is sendng nolive petiod,

Supplementary Mliowances.

»  You will be eligitle for @ Supplementary Mlowance of Re. 1,62,0000- (Rupees One Lakh
Sy Two Thousand only) per annum, Supplomeantary aliowance will inciude - HRA

Aditional HtA, Conveyance / Travel Mllowance, LTA Madical Reimbursemunt, Canlaen
and any other allawance

s 2. Al the components of supplem sntary afowance are subject to
fmits and rides préscribed by Boome tax act and policies of the bank.

The composition of supplemantary sllowance can te decided once in a year, The
unesraised amount of the supplementary aliowancs wil be paid to the smpioyes sulbijest
to deduchion of tax &t source.

stinn Alowances:

» You wil be eligitle for & Superannuation Alowance of Rs. 12600 (Rupees Twalve
Thousand Six Hundred oaly) per annumm,
ICICE Bank Limited Tal {20 2653 1444 Fagd, Office « WICT Bank Towsr,
Faos (8020 2883 112 feor Chaldi Cirgle,
Websie wwad com  Dd Pagrs Rosd

Maharishi Markandeshwar
(Deemed to be University)
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¢ Kunal Vig
Position: Axsistand Manager

Group: RETAL BANKING GROUP
o 84,000
13,500 1,62 600
1050 - 12,608
21,550 2,58.800
g’?ﬁ Grswéﬂ fr 1,423 ] ‘:?‘.f)?ﬁ
&m CTC 22973 275876
2,250 27,009
QM#MRWJ 25,223 302,676

F Suppiementary allowance wil inciuge HRA, Addiicnal HRA, Conveyance ! Travel alowance, LTA,

Festical, Dandoan grd any ofer allwanco
amwymmmmwwwa 12% ard Gratuity is 8.33%
Plagse nols tial Ihnen & NG guarantoed parform ance DOMS, SUBJECE b3 DOWEVIS DroVSIOns of 1

st of Bonwa Aot 1065 wherever anpliealie,

Bm*iwxﬁw
) ‘Zﬂ‘i 3?1?@9;35 {185: 3
Feason: mmm Lo o
Logation: Mumbai
ICHCH Bank Limited Tal (020 J683 ' Oiffise Tervwsis,
g Bl 1454 ; e 1 i
msmmm Fax: (91-22} 2663 1122 wmw*f -
Qmmwﬁm | pslan Webalts wawiiiticlhenkcom @lﬂd%&m l%ad,
& A0 0B, Indfia CiN LB e 0021012 wadodas

eg
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- randstad \

Staffing | Sesrch & Selection | HR Solutions | inhause Services

Date: 23-Jan-19

Intimation Letter and Terms of Reference

Diear ¢ Jf‘iljidél{l?a

~your employment with Randstad India Private Limited shall be valid for a period of 1 year.
Dutlig This tenure, your services, will be deputed to HOFC Asset Management Company Limited
ter o work pertaining to/incidental to the: client’s business.

2. Jolning: Subject o your subtnission of complets documents you are required to join onor
betore 017 June, 2019 unless extended by us inwriting.,

3. Location: Your location / branch will e communicated to you shortly. You may be askedto
relocate o any branch depending on business requirements,

4. Traming Period: During the training period of one year, you will be exposed to both salesand
chent services role.,

5, Cedtification: You are mandatorily required to complete NISM VA certification before Joining.
Duting the course of emplayment you are required to complete the following certifications - NISM
(X-A, X-B & V-C).

6. Compensation: You will receive compensation of Rs. 3,00,000/- per annum.

7. Background Checks: The Company may, at its discretion, conduct background checks prior
to or after your scheduled date of joining. You expressly consent to the Company conducting
such background checks,

8. Other terms and conditions:

a. You will successfully complete your 2 year full time MBA programme in 2019.

b. You agree o submit the documents required by the organization — list annexed herewith.

¢. You agree not to undertake employment, whether full-time or part-time, as the Director /
Partner / Member / Employee of any other organization / entity engaged in any form of
business activity without the consent of the employer

d. You heteby acknowledge and agree to abide by all internal Policies of the Company. The
Company reserves the right to change these Policies at any time in its absolute discretion.‘

e. By way of accepting you agree to abide by the Prevention of Sexual Harassment 'Po!zc‘y
created by the organization and participate in all the initiatives taken by the company in this

reqgard.

Please acknowledge the duplicate of this letter as a token of your acceptance. Looking forward to
having you on board and wishing you a successful career with us!

Yours truly,

M. (@:urﬁx\;\{jw‘_

Swaminathan Iyer

Vice President

Registered Office

Randstad India Private Ltd
Randstad House Old No.5 & 5A, New
Ho. 9, Pycrofts Garden Road, Mullana-Am
Chennal - 600 006, India

P 491 (0) 44 66227000

www.randstad.in

Regictrar

Maharishi Markandesh\yar
(Deemed to be University)
bala 133-207
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Stafflng | Search & Selection | Mt Sotutions { b

All the below mentioned dqcument:f. are mandatory and must be submitted, All documents must be
~( by the candidate.

e Seryiree

_— N Document ] Submitted
S. Oc
(ALL DOCUMENTS MUST BE SELF-ATTESTED) (Please V)

"1 | ypdated €V

37| 12th Mark sheet
4 | Graduation Final Year Mark Sheets
"5 | Graduation Passing / Convocation / Provisional Certificate

6 | Post-Graduation Mark Sheets of all semesters

7 | Post-Graduation Passing / Convocation Certificate ‘
SR T e
g o Relieving Letter / Experience Certificate
- Offer Letter / Appointment Letter
; - Salary Slips of last 3 months (For all previous Employers) |
; 9 PAN Card (mandatory)
10 Aadhar Card (mandatory)
! » -
L 1 Permanent Residence Proof (Any 1) - Voter ID / Passport /
Ration Card / Electricity Bill
12 | Current Residence Proof — (Optional- if different from
[ permanent residence address)
| 13 Motor Driving License (Two Wheeler License)
‘E s ) . . BB v
E 14 Randstad Joining Kit :
T agree to submit the above mentioned documents.
b i
Name: }Mfftl ......................... Bagharishi MarkandBSh\f"a)r
ate: 904 T " Deemed to be University
oate: &1 lan ddald.......... e lana-Ambala 133-207

1 Y L o
Signature: .. ko, (ﬁl,ﬂ p—
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71412021 Maharishi Markandeshwar (Deemed to be University) Mail - List of Selected students in the interview drive held on Januray 9,2019 : ...

MAKARISHI , ,
HARKARBESHYAR Sunil Kumar Malik <tpo.skm@mmumullana.org>

SEEEINT B SEIRLOYS
Bladara-heduk, Sar e

List of Selected students in the interview drive held on Januray 9,2019 : Om Careers
4 messages

Aarveen <hr15@omcareers.co.in> Thu, Jan 10, 2019 at 6:23 PM
To: tpo.skm@mmumullana.org
Cc: director@omcareers.co.in, deepakjain@omcareers.co.in

Dear Mr. Suneel,

Greetings of the Day!!!
As discussed, kindly find the list of Selected students in the interview drive held on Januray 9,2019

The Following students have been selected on Assistant Manager — Recruitment Grade.

Sr. No. Student Name Contact No Gross Salary Monthly Incentive Year Target Bonus Total Cost to Company
1 Sanya Dawer §527069131 2,40,000 1,20,000 2,00,000 5,60,000
2 Komal 9896464961 2,40,000 1,20,000 2,00,000 5,60,000
3 Malika Allawadhi | 7988688715 2,40,000 1,20,000 2,00,000 5,60,000
4 Rahul Sharma 9805252255 2,40,000 1,20,000 2,00,000 5,60,000
5 Riya Singh 7074038853 2,40,000 1,20,000 2,00,000 5,60,000
6 Apurva Kaul 8350932043 2,40,000 1,20,000 2,00,000 5,60,000
7 Puja Khatri 7002719969 2,40,000 1,20,000 2,00,000 5,60,000
1. Annual Bonus and Monthly Incentives are rmance linked variable i nly

2. Place of posting will be Ludhiana.

Kindly share the acceptance of the students by 1 PM tomorrow to take the process ahead.

Thanks & Regards
Aarveen
Sr. Manager-Talent Acquisition

OMCAREERS- HR Consultants Multiply To Maximize 2018

Om Careers - 2" Floor , Above Yes Bank,Plot No B 15-91, Main G.T Roa

Miller Ganj, Ludhiana, Punjab 141003

Regi
Email: hr15@omcareers.co.in Maharishi Markandesh\{var
Mobile:- +919041069931 (Deemed to be University)

Mullana-Ambala 133-207

S s —— —
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| 7/4/2021 Maharishi Markandeshwar (Deemed to be University) Mail - List of Selected students in the interview drive held on Januray 9,2019 : ...

Sunil Kumar Malik <tpo.skm@mmumullana.org> Fri, Jan 11, 2019 at 12:12 PM
To: training & placement <tpo@mmumullana.org>

[Quoted text hidden)

3 attachments

- image001.jpg
3K

image003.jpg
2K

image003.jpg
2K

l Sunil Kumar Malik <tpo.skm@mmumullana.org> Fri, Jan 11, 2019 at 3:51 PM
‘ To: Harvinder singh <harvinder.crc17@gmail.com>

[Quioted text hidden)

3 attachments

image001.jpg
3K

. image003.jpg
v 2K

. Sunil Kumar Malik <tpo.skm@mmumullana.org>

Sat, Jan 12, 2019 at 12:29 PM
To: Aarveen <hr15@omcareers.co.in>
Cc: "Rakesh Mohan ( Om Careers )" <director@omcareers.co.in>, dj <deepakjain@omcareers.co.in>
Dear Ma'am,
‘ Greetings of the day !

Following five students are ready to join on Monday 14th Jan 2019.

Sorry for the formatting, | am replying from my mobile...

: andeshwar
Maharis Unwersﬁ‘l) |

(Deemed 1© b‘s :,a 133-207
\lana-

hi Mal’k

Sr. No. Student Name Contact No Gross Salary Monthly Incentive Year TaMeLE‘Bonus Total Cost to Company
‘ 1 Sanya Dawer 8527069131 2,40,000 1,20,000 2,00,000 5,60,000
2,40,000 1,20,000 2,00,000 5,60,000
2,40,000 1,20,000 2,00,000 5,60,000
2 Rahul Sharma 9805252255 2,40,000 1,20,000 2,00,000 5,60,000

https://mail.google.com/mail/u/1?ik=0d21789d798&view=ptasearciaigpeBehiofitl @ d-143A16222779861132062058simpl=msg-1%3A1622277...  2/3




7/4/2021 Maharishi Markandeshwar (Deemed to be University) Mail - List of Selected students in the interview drive held on Januray 9,2019 : ...

3 Riya Singh 7074038853 2,40,000 1,20,000 2,00,000 560,000

4 Apurva Kaul 8350932043 2,40,000 1,20,000 2,00,000 5,60,000

5 Puja Khatri 7002719969 2,40,000 1,20,000 2,00,000 5,60,000
Regards

Sunil

ishi Markandeshwar
AN to be University)
la 133-207

Mah
(Deemed to
Mullana-Amba
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To,

Manjeet Kaur
- Subject : Offer Letter

- Dear Manjeet,

In reference to your application, we would like to congratulate you on being selected with Brand
: . Konnect Wizards Pvt. Ltd. Your work is scheduled to start from 11" March 2019 for a period of 6
Months. After Training period, you will get paid Rs. 4.25 LPA/- (Rupees Four Lakh Twenty Five
Thousand) Yearly you will be working as an ‘Inside Sales Manager’. The technical platform and
job role will be shared with you by your manager on the day of your joining.

Note:

® Number of working days is 6 day’s in a week
® During your training, you are expected to be disciplined and sincere towards your job

responsibilities

® Based on your performance, PPO will be released before the completion of your internship at

Brand Konnect Wizards.

Again, Congratulations and we look forward to working with you.

 Best Regards
Ik S

1 ,;:a"/; 3312&?&“‘%.;

:Q‘..E T I ‘9‘5 "

Wi

anResource
nnect Wizards Pvt. Ltd.

Date : 01-03-2019

Maharishi Markandeshv_var
(Deemed 1o be University)

Reg‘»snar/ | i :
Mullana-Ambala 133-207 . S |
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77412021 Mabharishi Markandeshwar (Deemed to be University) Mail - Fwd: Dcuments required

Jatinder Sadhana <tpo.jatinder@mmumullana.org>

Fwd: Dcuments required
2 messages

Rajashree Parida <rajashree.p@mmumullana.org> Tue, Oct 30, :
To: Jatinder Sadhana <tpo.jatinder@mmumullana.org>, "Dr. Debashiish G Rrath" <debashiish.g.rrath@mmumullana.org>, HARMEET KAUR <tpo.crc@mmumullana.org>, Pardeep Kume
<osd@mmumullana.org>

Get Outloak for I0S

From: Shubham Dhiman <haryana.media@patanjaliayurved.org>
Sent: Tuesday, October 30, 2018 1:42 PM

To: Rajashree Parida

Ce: Anirudha Singh; Romen Gupta; po.medial; Vikas Gupta

Subject: Re: Dcuments required

Om

Dear Rajashree ji

Please provide these details of respective students :-
1. Aadhar card copy
2. Driving License copy

3. Cancelled Cheque Leaf

Students Llst :-

S.NO NAME FATHER'S NAME COURSE AADHAR CARD COPY DRIVING LICENSE COPY CANCELLED CHE
1 VIRENDER DEEP JAMWAL RATTAN DIP SINGH MEA
2 ANSHUL AGGARWAL BBA

3 ALISHA BATHLA ~SUNIL BATHLA MBA
4 TUSHAR RANA DINESH RANA MBA
5 MANIIT NEHRA SUDESH KUMAR MBA
3 AVINASH KUMAR RAVI NANDAN KUMAR MBA
7 ADITI RANI PARVEEN KUMAR MBA
8 VIJAY KUMAR HARPAL SINGH MBA
9 SIMRAN BBA
10 KUNAL GUPTA MUKESH GUPTA B.COM
11 TEJAS UPMANYU SAMEER UPMANYU B.COM
12 KIRAN CHAUDHARY 1 S CHAUDHARY BBA
13 PRABAL CHAUHAN IR K CHAUHAN |B.coM
Regards

Shubham Dhiman

From: "Shubham Dhiman" <haryana.media@patanjaliayurved.org>

To: "Rajashree Parida" <rajashree.p@mmumullana,org>

Sent: Tuesday, 30 October, 2018 13:40:43

Subject:

Om

Dcuments required

Dear Rajashree ji

Please provide these details of respective students -

1. Aadhar card copy
2. Driving License copy
3. Cancelled Cheque Leaf

Students Llst :-

SNO  |NAME FATHER'S NAME COURSE %sELLED v
1 VIRENDER DEEP JAMWAL RATTAN DIP SINGH MBA mumfmm_"
2 ANSHUL AGGARWAL BBA iy

3 ALISHA BATHLA SUNIL BATHLA MBA il

4 TUSHAR RANA DINESH RANA MBA

5 MANJIT NEHRA SUDESH KUMAR MBA

5 AVINASH KUMAR RAVI NANDAN KUMAR MBA

7 ADITI RANI PARVEEN KUMAR MBA

8 VIJAY KUMAR HARPAL SINGH MBA

9 SIMRAN BBA

hitps://mail. google.com/maillu/07ik=c7631266318view=pt&searcR RGeSO d.1%3A16157378538086942638simpl=msg-%3A1615737...  1/2



71412021 Maharishi Markandeshwar (Deemed to be University) Mail - Fwd: Dcuments required

10 KUNAL GUPTA MUKESH GUPTA R.COM
11 TEJAS UPMANYU SAMEER UPMANYU 8.COM
12 KIRAN CHAUDHARY J S CHAUDHARY BBA
13 PRABAL CHAUHAN R K CHAUHAN B.COM
Regards

Shubham Dhiman

Jatinder Sadhana <tpo jatinder@mmumullana.org> Tue, Oct 30, 2018 at 1:57 PM
To: Aakriti Kakkar <crc.relations@mmumullana.org>
Cc: HARMEET KAUR <tpo.crc@mmumullana.org>

Fyia
[Quoted text hidden]

jstrar )
eghari‘WanQesh\ya)
s ed to be University
T ia 133-207

Mullana-Amba
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STRICTLY CONFIDENTIAL
LETTER OF OFFER

Rt Mot HEWLB-1/0PFR/ 1107

Muloul Roonwal Oater UH-Oc-I018
Fiat #111, Jyeti Kunj, CRPF Complex,

Dwarka 16-8, New Dethi-110078.

Mobile: 8447538804

Doar Mukul Roonwal,

Welcome 1o the Nest Education family, Next Edocation s Indin's keading mmwﬁ%wﬁm
cortprd provider for K12 sector. We partner with 12,0004 schools, 12,000,000+ studerds ang
240,000+ teachirs aoross Irwlia and sbroad. Since belng founded i 2007, Nest ﬁﬁmﬁm has
wonsistently innovated and come up with award-winning solutlons Tor 8l K-12 stakeholders, Qur
portfalio of products indudes TeathNext, LearnNext, NextGundl, NedERP, NextDesksha, Nextilabs,
el

G i i
NewtCorneutum, NextPlay and Next Learning Platform, We also have a pan-India presence with over
2,000« employiks,

With reference 10 the interview you had with us we are pleased to offer you an appolntment as
"Business Development Executive” 3t Varanasi location. You are reguired 1o meport to
Abhimannu Kumar, Regional Manager and Cell - 7518023634 2 9:00 am on 11-Oct-2018,
Your compensation, as already discussed and agread with you, is detalled in Annexure 1

Your employment wili be governed by the terms stipulated i the Terms of Employment and the
Non-Disclosure Agreement attached herewith, These documents need to be duly shgried by you at
the time of jeining. This offer is made 1o you onh a good faith on the basis of the information provided
by you through your profile and discussion during your interview. This offer as well as the
appointment with the organization is subject to verification of your credentials. In case any of your
professionsl or perscnal credentials i found to be negative o ot in line with the details provided by
Yo, your empioyment with the organization will become null and void, The offer letter entalls you to

join by the stipulated date. Any extension shall be approved in writing failing which, the offer vl
lapse on the stipulated date.

Please bring photocopies of all the decuments mentioned In Checkiist on the date of jeining.

Rirdly ensure you send us your acceptance of the offer through email to =il
within 2 days of the date of issue failing whith the offer would stand null and void,
Thank vou,

B %{%‘“’73‘ FE &gt,ﬁg; in

For Next BEducation India Put. Ltd

Daljit Singh Bajwa
Uirector

I Accapt and sgree to the details above:

hwar
.7 Markandes
Mahar be University)
Sl Wity Gyt Spasio, B2EMATNT-E, Ruad #2, Banjara Wills, HyueDRE] 9

o e
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Mearie: Kukub Reamnwisl -
| Besipnation: Busines: Develogment Exesative

T ot

| Gthr Allowsrcns

“Variable gonus (<]

v:imss-m

Yaarly

| PF Contribution [Empicyes) _ i ) 31600
ES! {Employen) 0 o

nMorithly

. R —
e and 1o Burange
* Vatisbile Sorus i performance-dinked snd witl be pait menthily baced pa tarpots.

** Bavtral Bonas i pale ol as ger Manigament dutretiot 5rad depends 1m both individus it compsny parformisce
“HEE Subifoct te lanomas Tan Geduction snd Professionst Tax hudtuction i per Professional Tax At of e stats
{*} The Travet is sepoente froms the CTL Aucording to the Trovi Policy. the amoont wil bis reimbissed on reposting managery

appeoest,
For Next S&iun India Pvt. Ltd
Pl Signaturs:
| Daljit Singh Bajwa Warne:
Director Date:
Reg hwar

Sri Kitays Cyber Spazio, 82-28%0A72114, Road #2. Banjara Hil
CiN -~ UTZ200TGZO0TPTCOSSD3E |] bt noxisdusat
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Rl nindi kad P

Hame: Mubul Rogmeesl
Dusigrition: Business Geveiopment Exweiitive
Gate of spining: 110412018 _  Department: Seles

Get more than € 100 LPA
 Get netwesn % 75,000 10 T 100 LPA
" et Butween % 50,000 10 % 75000 PA
et Leds Than € 50,000 o NE PA

Pukl Rooawal
31-0ct-2018 "
B | Busingss Davelopment Emmms o -
ii; Joining / Post-jrining Dotuments 1 Salf-Check ' A Check
1 laining Report (duly signed) '
i | Terens OF Ernpliyyroent {signed on all pages)
"  Hon-Uisclosure Agreament {gigned on all pages) - 1o be printed on the
: ‘Legal Paped only (green in color) - Mandatory
4 Offer Letrer {signid)
» Experience fetter OR Relioving Letler, OR Resignation acceptance ;
dotumant. .
6 Educationsl Certificates (Postgraduation, Graduation, H5C, SSC} |
" Cosrent Addross proof {rental agreement, utility bil, other government |
. ssued document]
8 %mmt Address Proof (Passpon, Driving License, Ration Card, Bank
| Statement, Voter 1D, Utifity Bill, Rental Agreement}
. 5 | PAN Card / Online Pan Number (Mandatory]
10 Badhar Card (Mandatory}
11 | 5 Photographs
12| ESIC Nomination Faom, # applicable. {see sample form)
13 | PF Nomination Form {see sample form) '
14 Aoy other dotuments
115 Satary Slip from provious arganization
16 Updated resume
17 § Tancelied Chegue (in case you have W%W Bark Account with HOFC)

Yoriftied by

Employee !
fute:
Sl Hdaya Cyber Hpario, -2 BOIAT6, Rasd B2, Banjara Hills, Hadeptettabis
CIN - UT2200TGROUTPTCUSEEYS j inniii mwmu%ah
Deeme
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13:02.2010

Naseah Bingh
Chandigan

BUbjoct LETTLR OF QFFER
Doay Nasosh,

Wi thank Yo g v intereat i dis

o

*ULSSHN) M

Hasod on the discussions with you, we
Consultant You will be on prob
b on o belore 022010

dre ple

. the annual conpensation catculated on Cost o Con

“

= Details of vow COImpensation are as follows:

ased
auon for a perod of six m

' Cppartuiity 10 be part of Just Di

10 Ooffer you 0 the position of |

rom your date of cining wisch wil

o Fiv
LRI

wany will be INR 2730001,

;ﬁ.Nu_ [ Tueim | Salary

| Fipst Sy Maonttg RS AR o
i. et o »
; Sevised Sakary - Alter Six Months® 21000 ~om
ii?mfu:umnm Cum Retention Bonus™ ' Amount

4 =

Esd of 0 Months W month

oy
End of 12 Mosths e monthy Sakary

£ LeUUL)

< FOU

Total GTC por annum

o M A

"Rovised Salary & Performance cum Retent
potormance report at the end of 6 months ar
probution in writing

2
i

.Ynus place of posting will be Chandigarh
i /5 @ part of your joining formalities. a complete
-~ background would be done. On successful
background checks, you shall be issue

)

ST

Iy case

this organization shall be terminated with immediate effact

You are roquoested tQ sign a copy of this letter as 3 token

W ook borw

ard to your joining the JUST DIAL
H

W Ofdaiazation

For Just Dial Limited

i

)

{ a Letter of Appointment fom e

any of the ventications tumns ou. wbhen

ion Bonus (PCRB! &
< 12 months

NSRRI
RECEE SLC

vertication of your ident

-

HUSSION ang venhicaton o

e

e
P

% 5 hial bl b
|egalvd at any pomt of SineE,
B e g
Gf aCienisnce
Team and wish you & long and fuifiling carsee wits

Maharishi Markam;eshuyar
(Deemed to be University)
Mullana-Ambala 133-207
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Annexure:~

s . Annexure = Just Dial Lid Compensation Structure ™~
.,____El_?_yie_g Name Nn»smi} Singh
Desarimart s 4 e L
s i AL L R m o
_[_)Bﬁi_giﬁyon SRS L Autmml In!ufnnl i LGS ullnn!
e s —— e B UGS TR
ETC .....
——— —— Pk ﬁaviwd GTQWW.
i VT Components e ]
Basic s T rmE——
House Rent Allowance (HRA) R 4T € — ‘!VH i
e e B s g B g
e B e T ﬂ S
e B e = i |
w P (i’:ﬂ T i 4. ”'?17%6 e
%% Statutory Components e
Employer PF Contribution A8 - S '
Employer ESIC Contribution 5 S gad o
Benifits(c2) R R 808
Reimbursements ' i L e
Sodexo IR M
 Conveyance Reimbursement = mw
ruel Reimbursement £ ok (
Reimbursements(c3) 0 Gl
Statutory Bonus 149 | 1749
CTC (Tota: C1+C2+C3 + Statutory Bonus)(a] S AB000 e
Empgoyee PF Contribution ) b‘{”},, W 8
Empioyee ESIC Contribution 265 & 38
Total Deductions (b) 913 ] 1065
Net Take Home {a - b - C2} 15720 18340
sigp_Total CTC ' 800( D0

* Net Take Home is subject to lax & other applicable deductions basis individual's salary structure,

Yours sincerely,
For Just Dial Limited

Tanu Sharma 80is, hwar
arkandes
Mah:r:z\;l tM UnNeTSlt;!)
Head - Human Resources, Chandigarh ﬁ)&\ana-p\mbala 133-20
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Fwd: Eclerx offer letter - 1po, e i
R PO-CPe@mmumuliana,org - Maharishi Markandeshwar (Deemed to be University} |
& s i

il ! - - X
“Eatwith Gosgle Doos

eClery

Ms. Navdeep Kaur

House Ng, 2 Kismat Nagar,
Babyal,
. Ambala- 133005

Offer Letter

Dear Navdeep.

1. You will be designated as Senior Analyst and your initial place of posting will be Pune.

2. You will be required to work for five days a week and have two days of leave at any time during the week - your
manager will inform you about the same.

- Your initial shift timing will be 4 pm to 10:30 pm which is subject to change basis the roster for the Program /
Process you are assigned to — your manager will inform you about the same.

- Your date of commencement of employment will be on or before May 23, 2019.

. Your Cost to the Company will be INR 381,600 (As per the enclosed Annexure).

- Deductions applicable: Professional Tax / Income Tax / Transport (As appiicable).

. eClerx offers subsidized transport to employees. Should you wish to avail the same, an amount of INR 1m\wm
be deductible from your net monthly salary every month. ' .

- Your employment would be subject to the Terms & Conditions, mentioned in your appointment letter. which will be
issued to you on your joining. |

9. You will be on probation for a period of three months from the date of jeining. Upon successtully mple g the p

period, your employment is lerminable with 60 nolice, with notice being provided by either you or the company.
10. During the probation periad, you may need to undergo specific / designated traihingg- asa

na n{ ih#smm!sm traininas will reauire a commitmant of sianificant invast
&Zﬂ)(ﬁzm?pro;actom‘! &q;esSaQePartld=0.1 - s _,’ s
i3 4 3 g = g : ‘ " -t si3 “ . .
neagharish'l Mf:?,gg:rsity)
(Deemed 10 bala 133-207

o

N O ;A

o
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OFFER OF EMPLOYMENT

January 29, 2019

M. Navainder Kaw

D /e, Me. Karnuil Singh
Village-Tandwall Po Tandwali
Tehsit Baras Doy Ambala
Hasyana 133201

Trenr Bls. B,

5 pees gt acpeping oot teniatve oo

conpip of thas letver e & wolen of yoss havisyg accepted ths offer.
bk

Yours Sigcenly,

For Connaught Phaa Restaueants Per L,

A
shiza Vi
renersl Mamager - Human Resources)

Reg

e

We ase shessed t mabe vom an offke o oie Contaupdt e Resmaents Povane Lisnied (A
) ¥ <k ~ T4 .t 4 =1 B

Jont Veomse of McDhopalds lnteroasonal inc, LIS A) i the Positon of Managueieont I’rf,_smm
- Diperations, m scoondance with the s sl condisons of the leivs of apponisnst big s

Upon atceptng thes aifer @ = wedertond thie you sholl B= svaligble 1 m us From
July 18, 2009 o el thescafrer this offer shall be Aeemned o be terminated Riadly serar 5 sigoed

Wasndly move dhuee 1o 08far b eribiset o confirmidion on your rreechoal femess and Coneable piesni

‘i Markan \

'Z‘;:ea;j: ::a e Univg:sgg)
A3
Mu\\ana-gmw;%

CONRAUGHT PLAZA A RESTAURANTS FRIVATE LINITED
Baget T BOHARDEY 13 Flocr, 13, Tolatoy Moy, Hims Desii- 160 601
e
o +f a3 74 TR
Walaty  wetw svoSealiinde el « ot aediy Mot WW%W@%
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MAHARISHI
TARBKANDESHWAR Training & Placement <tpo@mmumullana.org>

LTICEMER T4 BE RAnERESTY )
Wik drikale, Harang

Fwd: Congratulations on your Internship offer || Pemmel Sharma ||
1 message

Pamel Sharma <pamelsharma20@gmail.com>

Fri, Jul 2, 2021 at 12:49 PM
To: Training & Placement <tpo@mmumullana.org>

---------- Forwarded message ------—-

From: HR Click Labs <hr@jungleworks.com>

Date: Thu, Sep 20, 2018, 2:59 PM

Subject: Congratulations on your Internship offer || Pemmel Sharma [l
To: <pamelsharma20@grail.com>

Cc: Mahinder singh <mahinder.singh@jugnoo.in>, Rimmy Khurana <rimmy.khurana@jungleworks.com=>, Jeeny Rai
<jeeny.rai@jugnoo.in>

Dear Pemmel,

Greetings from Click Labs!!

This is to inform you that you have been selected for an internship for a period of 1 year with Click Labs Pvt Ltd.

The terms and conditions of Internship are as below:

* You will be designated as ‘Intern’ in the ‘Sales' function.
* Your date of joining will be September 24, 2018.

* You will get INR 20,000 per month (Twenty Thousand Only) as Stipend for said term.
* You need to carry your own laptop.

The performance evaluation is a continuous process with us basis which the internship tenure might be extended or ended
before time.

A full-time offer of 9 LPA (which includes 1.5 Lacs year-end bonus to be paid post completion of the year) shall be
given to you after careful evaluation of your performance once you complete your 1 year internship with us.

Request you to acknowledge the e-mail as a token of acceptance.
Kindly carry the photocopies of below-mentioned documents at the time of your joining:

= Educational Documents (Class 10th, Class 12th, and graduation certificates)
* Address Proof and Identity Proof (Aadhar Card, PAN Card, Voter ID Card)
 Cancelled Cheque or Bank Account Details (Account No., IFSC Code, Branch Address)

Work location - Chandigarh
Date of joining - September 24, 2018
Reporting time - 9.00 AM

Address - CDCL Building, Plot number - 5, Sector - 28-B, Chandigarh
Looking forward to seeing you on September 24, 2018

Thanks
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HR Team

People@Jungleworks
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R E ey
A RT? iN STITUTE | £ infe@ahire com | wwiwosianhearinafitule org £ /Asion Heart Haspital £ 140 istHooring

P My 1 et

@ ASIAN HEART [NSTITUTE & RESEARCH CENTRE PVT LTD: GyHi Block, Bundr fush‘a W!Uﬁﬁ‘;x‘
Bondra (Eost], Mumbai - 400 051, INDIA. T: =91+ 22 - 6678 6666, £ +91- 22 - 6495 6506,

Date: October 26, 2018

AHI/OFF/0157/18

Ms. Pinki Saini

Village Udhamgarh/o
Sadhaura, Dist Yamunanagar
Haryana 133204

Sub: OFFER LETTER

Dear Ms. Pinki, :

With reference to your application and subseguent interviews, the management is pleased to
inform you that you have been qaiected for the pest of Management Trainee in the department
of Non Clinical Areas.

You will need to join on or before October 29, 2018 failing which our offer stands withdrawn,

At the time of joining you will have to submit the fallowing documents: - -

4 passport size colour photagraphs,

Phomcopi@s of all your Educational Mark sheezs and Certificates.

And 2 pholc’fap!es of your address proof and gacto idantity proof.

Relieving letter and experience certificate from the previous employer, if any.

XN N

As part of your Terms & conditions of employment, you are also eligible for our
Retenticn Bonus Scheme. The details of which is as follows:

As Management Trainee you will have to give a guarantee for staying with the organization for
minimum 2 years and if you stay with us for the 3“‘ year, you will be eligible for Retention Bonus

as follows: -

« You will have to deposit Original Documanis with us for the period of 2 years towards
training cost of Rs. 50,000,

» If you leave before 2 year, you will have to pay training cost of Rs. 50,000 to get your
Certificates back.

»  After completion of 2 years, you wm be eligible to get Rs. 50,000 as Loyalty bonus.

}‘W’lf
%éﬂ Accehted

rkandeshwar
e University)
|a 133-207

(Deemed tob
Muliana-Amba
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: AS e , | ARIALIHEART HRTHTITE & HEGEARCH CENTRE PYT LD G/H Block, Bandra-Kutla Complex,
LT )I AN M b fraedees (Bt AGaadiar A0 BRL IHENA 8 BN f‘f"’i_i [TT T R S B = 64&’98 ﬁﬁﬂﬁa i
H EARY INBTIVAYE Do et et b salinhsidiastithale e Bl /Asic el Haspital i/ Asiantteunt|nat
i

Eon i e S
SR L L UL G Sl

o Al completion of 3 years, you will be ellglile fot tta 50,000 (an amount equal to Tralning

cont will b paidd by Bopital as Hetention Hanus), The hlﬁ!’-‘“ﬂ* contribution of R%nﬂm‘ i : o 3:-.}
Ponie will only b given IF your perfurmaice i At leasl MR (Mat Requitements) - for all the . - %
1 ynis. %

T e offer lettor s acoaptable 1o you, plesse acknowledge the same by slgning and returning the
iiplivate copy as @ loken of youl accaplanon. :

Barticstlar: of your CHC will be stated I yore appoiniment lettor,
Appaiitinent ketter will e issued W you an the day of Jolting,

’ Yisu Offer fetter stands valid subject fo e cleatanes of Medical Fitness tost,

For Asian Heait Institute
¥

§ 1 vl": iy ¢ it 4

D, Ramakanta Panda
Vice Chalviman & Managing Director

Maharishi Markandeshwar
(Deemed to be University)
Mullana-Ambala 1 33-207_ 0

Scanned by TapScanner



QmUmi org>

1>, gunjan <gunian@yivoglobal.com>, abby <abby@vivoglabal com>

| Name
Vikrant Chauhan :
Swati Singh :
{ Sonia Syan
| Pooja _ :
Tushar Rana

"Happy To Help You"

- Warm Regards
“*ldeep Chand |

~ «unager- HR & Admin
MVisn Tndia Dynjab

IV

| Mobile: +91 7087031022 [Email: kuldeep.chand@vivoglobal.com | Webste: www.vivogloba

Mah i Marka ndesh\{var
(Deemed 1O be University)
Mullana-Ambala 133-207
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AT e waﬁ-ﬁﬁﬁ%f
PATANJALI

PATANJALI AYURVED LIMITED

Qualityastrn (CIN  U24237DL2006PLC144789)
| ANISQ 9001 2008 14001 . 2004, 22000 - 2005, OHSAS 18001 | 2007 | HALAL GMP Certified Gompany

. .

PAL/Intern/0167
Date: 31* QOctober 2018

TO WHOMSOEVER IT MAY CONCERN

- This is inform you that Mr. Prabal Chauhan, Maharsihi Markandeshwar University,
- Mullana, will be undergoing “Marketing Interns” in our organization, Training will
. start from 013 Nov. 2018 onwards

~ This Certificate is issue on students Request for submitting to respective
- college/institution.

or Patanjali Ayurved Limited.

?Aaharishi Markanc?eshyyar .
(Deemed 1o be Umvers-;.}:t%,’r)xi .
Muﬂana—Amba\a 123-20 ..
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Maharishi Markandeshwar
(Deemed to be University)
Mullana-Ambala 133-207
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(Deemed to be University)
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7/4/2021 Maharishi Markandeshwar (Deemed to be University) Mail - List of Selected students in the interview drive held on Januray 9,2019: ...

. MAHARISHI

Y [RBRMRRIESHMAR Sunil Kumar Malik <tpo.skm@mmumullana.org>

G (DU TR BT VAR
Wbt derhal, Hatgakg

List of Selected students in the interview drive held on Januray 9,2019 : Om Careers
4 messages

Aarveen <hr15@omcareers.co.in> Thu, Jan 10, 2019 at 6:23 PM
To: tpa.skm@mmumullana.org
Cc: director@omcareers.co.in, deepakjain@omecareers.co.in

Dear Mr. Suneel,

Greetings of the Day!!!
As discussed, kindly find the list of Selected students in the interview drive held on Januray 9,2019

The Following students have been selected on Assistant Manager — Recruitment Grade.

Sr. No. Student Name Contact No Gross Salary Monthly Incentive Year Target Bonus Total Cost to Company
. 1 Sanya Dawer 8527069131 2,40,000 1,20,000 2,00,000 5,60,000
2 Komal 9896464961 2,40,000 1,20,000 2,00,000 5,60,000
3 Malika Allawadhi 7988688715 2,40,000 1,20,000 2,00,000 5,60,000
4 Rahul Sharma 9805252255 2,40,000 1,20,000 2,00,000 5,60,000
5 Riya Singh 7074038853 2,40,000 1,20,000 2,00,000 5,60,000
6 Apurva Kaul 8350932043 2,40,000 1,20,000 2,00,000 5,60,000
7 Puja Khatri 7002719969 2,40,000 1,20,000 2,00,000 5,60,000

1. Annual Bonus and Monthly Incentives are performance link iable incom ly:
. 2. Place of posting will be Ludhiana.

Kindly share the acceptance of the students by 1 PM tomorrow to take the process ahead.

Thanks & Regards
Aarveen

Sr. Manager-Talent Acquisition

OMCAREERS- HR Consultants Muitiply To Maximize 2018

Om Careers - 2" Floor , Above Yes Bank,Plot No B 15-91, Main G.T Road,

Miller Ganj, Ludhiana, Punjab 141003 Bgis
Maharishi Markandeshwar
(Deemed to be University)

Mobile:- +919041069931 Mullana-Ambala 133-207

Email: hri5@omcareers.co.in
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Sunil Kumar Malik <tpo.skm@mmumullana.org>

To: training & placement <tpo@mmumullana.org>

[Guoted text hidden]

3 attachments

To: Harvinder singh <harvinder.crc17@gmail.com>

[Quoted text hidden]

Maharishi Markandeshwar (Deemed to be University) Mail - List of Selected students in the interview drive held on Januray 9,2019 : ...

3 attachments
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Sunil Kumar Malik <tpo.skm@mmumullana.org>

To: Aarveen <hr15@omcareers.co.in>
Cc: "Rakesh Mohan ( Om Careers )" <director@omcareers.co.in>, dj <deepakjain@omcareers.co.in>

Dear Ma'am,

Greetings of the day !

Following five students are ready to join on Monday 14th Jan 2019.

Sorry for the formatting, | am replying from my mobile...

Fri, Jan 11, 2019 at 12:12 PM

Fri, Jan 11, 2019 at 3:51 PM

maharis

i Markandeshwar
dto be UniVGTS‘W)

Sat, Jan 12, 2019 at 12:29 PM

llanafAmbald 1
Sr. No. Student Name Contact No Gross Salary Monthly Incentive Year TarM‘E}unus Total Cost to Company
1 Sanya Dawer 8527069131 2,40,000 1,20,000 2,00,000 5,60,000
2,40,000 1,20,000 2,00,000 5,60,000
2,40,000 1,20,000 2,00,000 5,60,000
2 Rahul Sharma 9805252255 2,40,000 1,20,000 2,00,000 5,60,000

https://mail.google.com/mail/u/17ik=0d21789d79&view=pt&seardi @ htBdotrt 87, 3A16222779861132062058simpl=msg-f%3A1622277....
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3 Riya Singh 7074038853 2,40,000 1,20,000 2,00,000 5,60,000

4 Apurva Kaul 8350932043 2,40,000 1,20,000 2,00,000 5,60,000

5 Puja Khatri 7002719969 2,40,000 1,20,000 2,00,000 5,60,000
Regards

Sunil

. Markandeshwar
o be University)
mbala 133-207

‘ https:Hmail.gougle.comlmailiuﬁ?ik=0d21789d79&view=pt&seardﬂﬂ%:e1rﬂtﬁtﬁilr1817f%3A1622277986113206205&simpl=msg-f°/83A1622277... 313
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Thisd M’. QMNG HNi mmﬁ W. Feheaulb-Gurgase

R, Ghitgeni, New Delbi 130030

R Bl Yagk
Date of Inining: 157278019
Bear Candidats,

Lo This ftter 5 with refererce to your andidatune submited to AedCarpst Tach Rrvats limited
W ane pheased to offer you the pestion of T3 in the Comgeny,

2. Vi CVC ohiall be INE 2.5 LPAS webich Wit inclutie vour fixed companent, traved atpeare sl
ity ks provided By compaey,

. 3. You wd be on & probation for ¢ pesiod of 3 months, during which your pertormance will be

dvakisted MMWW}WW%WWMﬁﬁWWWMWM
parfore pour dities g veguived. i

Vou ace requested to furnish fallowing documents of the G of atosptamen of this feztar
asked by the Compaey, aleng with orignal coples Tabersver apphicabied:

& 3 Passpart Photographs

b Copy of Rachar Card

& Depy of PAS sard

4. Copy of cureent sddren proaf

Inserstive strueture wil be commaedated s e an mal o juining
e yell] Brives 40 ek & ol & sl aend Sundiy wil e of foe o
. You scinewledae that the Compary B vatied towedertate diigence. 10 is satisfaciion, telore
andddor doring the course of your enployment with the Company, @ aconedanee with s
prevasting podicies, which muy iy
2, You beieg phatisally snd mentally i for emgployrment,
B, Baekgrousd veeilation choek b B seriifaction of the Comaany.

For RedCarpet

Regisl@’  _ kandeshwal
Maharisht Mar: university)

med 10 I
ﬁﬁ\?ana—Amba\a 133 207

3
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Third Flaor, Buliding No 402, Balraj & Sons, Mehrauli-Gurgaon Rd, Ghitarni, New Delhl -110030

Banse © Rahul Sharma

Oate of joining: 15/2/2013

phone | DEOSIEZ264

Email Sharma2207shul@gmad.com

Dear Candhdate,

1. This letter js with reference to your candidature subsmitted to RedCarpet Tech Private Limited
We sre ploased 1o offer you the position of T3M in this Company,

2 Yeur CTC shall be IR 4.5 LPAJ- whith will include your fixed component, travel allowance and
wrwy perka provided by company.

3. You will be on a probation for a peried of 3 months, during which your parformance will be
evaluated, During this period you My be terminated without notice should you be unable to
perform your duties ds required.

4 You are requested to furnish following documents at the time of pecestance of thiy letter if
asked by the Company, along with eriginal coples [wherever applicable):

& 3 Passport Photographs

i, Copy ol Anghar Card

t. Copy of PAN card

d. Copy of current address oroot
5 incentive strocture wiil e communicated to you on mail on joining,
& Yeuwll have to work b days » week and Sunday will be off for you
1

You acknowledge that the Company bs entitled to undertake diligence, to its satisfaction, bafore
andfor duting the course of your employment with the Company, in accosdance with s
prevailing policies, which may include:

3. You being physically and mentaily fit for employmient.

b, Backgreund verification check to the satisfaction of the Company.
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OFFER LETTER

Mr, Ra
p‘f:;; Rahul Wangoo , Date:
Y. December 28, 2018

Welcome to By s

o Naratulations on your decision of partnering with us in our endeavour fo change the
Ce of education, :

We are Pleased to offer yei the position of Intern on following terms & conditions:
Ofier Details: '

Designation: " intem
Department: Business Development (51000000}
Sub Department: Sales
Role Location / Work Location: Chandigarh
Employment Type: Intern Plus Placement
Stipend per Morith: 25000

Date of Reporting: Monday, January 7, 2018
Reperting Location: Byju's-Think and Learn Pvt Ltd,6th floor, Tower D, IBC

Knowledge Park, Bhavani Nagar, Near Dairy Circle, Bannerghatta Main Road,
Bengalury, Kamataka 560029

Page 1of 4

ignaf/ "
‘:Azgharishi Markandeshwar

jversity)
Deemed 10 pbe Unive
(Mullana-Amba\a 133-207
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Reporting Time: 630 AM
Please note you will move to your Role Location / Work Location post training

As per the government guidelines, tax deduction will be 10% for those who have PAN
@amr Gtherwise, the tax deduction will be 20%. Therefore, please apply for a PAN Card,
| atthe earliest, in case you do not have one.

1. You will be governed by and agree to abide by the General Terms & Conditions of
’ 3%6& of the Company, as enclosed in Annexure A,
2. You will be governed by and agree to abide by the provisions of the company’s
Code of Conduct, copy of which is enclosed with this letter.
- You are requested 1o carry necessary documents on your joining date, as
® enclosed in Annexure B,

!f ﬂm accepted within 48hours, it will be construed that you are not interested in this

-+ “Mployment and this offer will be withdrawn. After you accept this offer, your onboarding

. iiﬁ b_ﬁ .Miaﬁe& You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy.

You are requested 1o join the services of the Company not later than Monday, January
7, 2019 failing which you may please consider the offer to be withdrawn, unless an
extension to the date of joining has been mutually agreed in writing,

: We take this opportunity to thank you for the interest you have shown in our
f ' organization and look forward to welcaming you on-board for a fruitful career with us.

Yours sincarely,

vink & Learn Pyt. Lid. Accept Job Offer by signing below

Human Resources Signature:

7

E:
i

s
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ﬁs‘ggg:j&@ﬁﬁm rr;fﬁm;giima Coaching Materials, Developed Matenal and
%_&m%ﬁggﬁm of the Company including any information concerning the organization
Program ;}r ﬁnffmmg of the ﬁ;}s@;ﬁwmy o of any third party, any trade secrel, software
re ﬁﬁrts {n;maé;ma? m&%hm@a&ag&aa, Egugmew plans, strategies, students list, records
Under 3}; - gﬁf&nﬁa which is maﬁef%{ma! ta the Company or which the Company is ‘
PErSOn wous *;Qaﬁm to keep confidential or is of such type and nature that a reasonable
regard as confidential, '

The Inte,

" m acknowledaes that th o : = ,
ormat g ges that the unauthorized use or disclosure of the Confidential
the ¢ iﬁ?g will be prejudicial to the interest of the Company or the entities wgfh wh?éh

Ny has business relationship and may amount to invasion of privacy or a

f?}i'ga ' at )
’ | PPropriation or improper disclosure of trade secrets,

de ¢ p— _
m%{g& Think & Learn Put. Lid., endeavours to follow the best possibla
iNern o s §‘§£‘Vﬁm3§ﬁm and has high levels of ransparency and integrity. As an
Standargy Nt or as  business partner, wo would like to inform you of our Ethical
business tranm ce applicable to our interns relating to their dealings with you in various
also ensyr m’éﬁefﬁma, We ask you to read, understand, and adhere to this practice and
Wﬁﬁiﬂmﬁgﬁ Aim others mpreaﬂs{f you do the same (applicable for vendors or
el ).  ¥ correspondence in this regard shall be kept confidential. In case of any

Cation, please do not hesitate to contact us.

?";ffﬂ%% Comiu::tﬂ Qur basic premise in conduct of business: interns should do riothing
might discredit or embarrass the Company, its clients, or themselves as interns of
the Company.

All Think & Learn Pwvt, Ltd., interns are expected to act in accordance with the highest
evels of personal and professional integrity, and ethical conduct. Honest conduct is that
which is free from fraud or deception.

Annexure B

1. 10th Mark sheet

2. 12th Mark sheel
3, Graduation/Post Graduation Mark sheet-All completed semester mark sheels

4. No Objection Certificate & College [D-Card

5, Resume
6. BYJU'S Offer Letter
7. Pan Card
egistral ndeshWabane 3 of 4
g - ﬁj:ana-Amba\a 133-2
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ﬁ ICICI Bank

PRIVATE AND CONFIDENTIAL

Reference No. - 1383830304
Applicant ID - 3723759

15-Apr-2019

Rishabh Sidhu

Dear Rishabh,

We take great pleasure in extending an offer to you for being a part of ICICI Bank.
Please find enclosed the job offer letter,

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned details:
E-Mail Address : mahak.mittal@icicibank.com

Telephone No. : 7878545985

Yours sincerely,

Mahak Mittal

Red
Meagharishi Markanc_ieshwar
(Deemed to be University)

Mullana-Ambala 133-207

ICICI Bank Limited Tel.: (91- . Office : \
el i el.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,

Fax: {91-22) 2653 1122 Near Chakii Circls,
?ﬁ”d:'@f’? Cﬂmﬁie‘x Website wwwi icicibank.com Old Padra Road,
urmbai 400 051, india. CIN.; LE5190GJ1994PLCO21012 Vadodara 390 007, India.

Scanned by TapScanner
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PIcICI Bank fineeimEs

PRIVATE AND CONFIDENTIAL

Reterence No. - 1383830304
Applicant ID - 3723759

th-Apr-20130
Rishabh Sidht
Digar Rishabh,

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed mn Branch Banking at DELHLVASUNDHARA ENCLAVE BR.

Tha details of vour remuneration and benefits are given in Annexure.

. The following are the terms and conditions of the appointment.
CommencementTern:

« You shall be required to join the Bank on or before 29-May-2019.

« You will be on probation for a period of one year or such extended period as may be decided
by the Bank based on your performance during the probation period.

« On satisfactory completion of your probation period, including that of extended period, if any,
vou will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:

a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are
not permitted to carry on any business or profession or enter, for any part of your time, in any
capacity, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promote the
interest of the Bank. You will not divulge details like your compensation structure (CTC),
performance rating, performance bonus amount, increment, etc. and will not divulge to any

® person or utize any of the Bank's secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencies, press etc.

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as

deemed fit by the Bank.

IT Security Practice & Procedures: While you are in the services of the Bank, you will

adhere to the [T Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s

of violation or any attempted violation of the aforesaid T Security Practices and Procedures
on your part shall result in disciplinary action. :

Reqi

Maharish Markandeshwar

.2.

ICICI Bank Limited . 5o { 10 be University)
ICICI Bank Towers T?'i”_ ‘9“2"_’-‘ 2_55.3 b RUIBC B G HBBR 0Bwer,
Bandra-Kurla Comple Fax: 191-22) 2653 1122 NMVBER ircle,

e . TR ¥
Mumbai 400 051, India. Website www.icicibank.com Old Padra Road,

CIN.: LB5190GU1994PLC021012 Vadodara 390 007, India.

Scanned by TapScanner
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ICICI Bank

Roeforence No, - 1383830304
Rishabh Sidhu

Annexure:
Remuneration:

* Your Base Salary will be Rs. 84,000/ (Rupees Eighty Four Thousand only) per annum.

* You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank.
Please note that there is no guaranteed performance bonus, subject to however
provisions of the Payment of Bonus Act 1965, wherever applicable. Bonus/variable pay

: . (including payment deferred for subsequent payouts) would be payable to an employee

only if the employee on the day of payout is on the rolls of the bank and he/she has not
resigned and/or is serving notice period.

Supplementary Allowances:

* You will be eligible for a Supplementary Allowance of Rs. 1,86,000/- (Rupees One Lakh
Eighty Six Thousand only) per annum. Supplementary allowance will include — HRA,
Additional HRA, Conveyance / Travel Allowance, LTA, Medical Reimbursement, Canteen
and any other allowance. All the' components of supplementary allowance are subject to
limits and rules prescribed by Income tax act and policies of the bank.

« The composition of supplementary allowance can be decided once in a year. The
unexercised amount of the supplementary allowance will be paid to the em ployee subject
to deduction of tax at source.

Superannuation Allowances:
; . * You will be eligible for a Superannuation Allowance of Rs. 12,600/~ (Rupees Twelve
Thousand Six Hundred only) per annum.

ICICI Bank Limited

. : Tal.: (91-22) 2653 1414 Regd. Office : ICICI Bank Tower,
ICICI Bank Towers Fax: (91-22} 2653 1122 Near Chakli Circle,
Ba”‘j’_&f&“m Complex Website www.icicibank.com  Old Padra Road,
Mumbai 400 051, india, CIN.: L65190GJ1804PLCO21012 Vadodara 390 007, india.
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Aarveen <hr15@omcareers.co.in>
To: tpo.skm@mmumullana.org
Cc: director@omcareers.co.in, deepakjain@omcareers.co.in

MAHARISHI

K TEIMED TR BE DV
£ Wik Arbale, Hisyana

List of Selected students in the interview drive held on Januray 9,2019 : Om Careers

4 messages

Maharishi Markandeshwar (Deemed to be University) Mail - List of Selected students in the interview drive held on Januray 9,2019 : ...

IERBEANDESH®AR Sunil Kumar Malik <tpo.skm@mmumullana.org>

Dear Mr. Suneel,

Greetings of the Day!!!

As discussed, kindly find the list of Selected students in the interview drive held on Januray 9,2019

The Following students have been selected on Assistant Manager — Recruitment Grade.

Sr. No. Student Name Contact No Gross Salary Monthly Incentive Year Target Bonus Total Cost to Company
1 Sanya Dawer 8527069131 2,40,000 1,20,000 2,00,000 5,60,000
2 Komal 9896464961 2,40,000 1,20,000 2,00,000 5,60,000
3 Malika Allawadhi 7988688715 2,40,000 1,20,000 2,00,000 5,60,000
4 Rahul Sharma 9805252255 2,40,000 1,20,000 2,00,000 5,60,000
5 Riya Singh 7074038853 2,40,000 1,20,000 2,00,000 5,60,000
6 Apurva Kaul 8350932043 2,40,000 1,20,000 2,00,000 5,60,000
7 Puja Khatri 7002719969 2,40,000 1,20,000 2,00,000 5,60,000
1. Annual Bonus and Monthly Incentives are performance link iable i nly

2. Place of posting will be Ludhiana.

Kindly share the acceptance of the students by 1 PM tomorrow to take the process ahead.

Thanks & Regards
Aarveen

Sr. Manager-Talent Acquisition

5

OMCAREERS- HR Consultants Multiply To Maximize 2018

Om Careers - 2™ Floor , Above Yes Bank,Plot No B 15-91, Main G.T Road,
Miller Ganj, Ludhiana, Punjab 141003

egistrar shwar

Email: hr15@omcareers.co.in MahariSh‘ M?)rk%n;:sers'lty)
— Deemed 10 be §

Mobile:- +919041069931 (M uuana-Amba‘a 133-207
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Sunil Kumar Malik <tpo.skm@mmumullana.org>

To: training & placement <tpo@mmumullana.org>
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Sunil Kumar Malik <tpo.skm@mmumullana.org>

To: Harvinder singh <harvinder.crc17@gmail.com>

[Quoted text hidden]
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Sunil Kumar Malik <tpo.skm@mmumullana.org>

To: Aarveen <hr15@omcareers.co.in>

Maharishi Markandeshwar (Deemed to be University) Mail - List of Selected students in the interview drive held on Januray 9,2019 : ...

Fri, Jan 11, 2019 at 12:12 PM

Fri, Jan 11, 2019 at 3:51 PM

Sat, Jan 12, 2019 at 12:29 PM

Cc: "Rakesh Mohan ( Om Careers )" <director@omcareers.co.in>, dj <deepakjain@omcareers.co.in>

Dear Ma'am,

Greetings of the day !

Following five students are ready to join on Monday 14th Jan 2019,

Sorry for the formatting, | am replying from my mobile...

—t
i Lochwal
C apabarighi MArRAMCSS
Sr. No. Student Name Contact No | Gross Salary Monthly Incentive”/] YMEtht‘ﬁonus T{Jjﬂ'\ﬂ&fﬁ
,d 1o pe ¥
tDesme™ 13320
-Ampa
1 Sanya Dawer 8527069131 2,40,000 1,20,000 MadbaR2 A 5,60,000
2,40,000 1,20,000 2,00,000 5,60,000
2,40,000 1,20,000 2,00,000 5,60,000
2 Rahul Sharma | 9805252255 2,40,000 1,20,000 2,00,000 5,60,000
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3 Riya Singh 7074038853 2,40,000 1,20,000 2,00,000 5,60,000

4 Apurva Kaul 8350932043 2,40,000 1,20,000 2,00,000 5,60,000

5 Puja Khatri 7002719969 2,40,000 1,20,000 2,00,000 5,60,000
| Regards

Sunil

Mah
(Deeme

MuHana—Amba\

rishi Markandeshwar
g d to be University)

a 133-207
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INDICORE INFOCOMM PRIVATE LIMITED

Ref. No.:IC/HRD/IC1D4 Dated: 27th March, 2019

Dear Rohit Singh,

We are pleased to inform you through this offer letter that your are selected for the post of Assistance Marketing Manager. The selectiop
was done in the Campus Drive held at Maharishi Markandeshwar University Mullana, is subject to provision that you have to Al
completed your academic qualification and fulfil other requirements.

The detailed terms and conditions will be con

tained in the Appointment Letter which may be issued by the company and may contain
additional provisions to those as:

- Your initial place of work shall be at the company’s discretion.

- You will be required to bring the following documents at the time of joining.

- Original Copy of this letter,
- Original and one photocopy of all your academic documents.

On Submission of the above mentioned documents, the company may issue you an Appointment Letter with details of all services, terms
and conditions. During first year of employment you will be paid of Rs. 5 lakh and 91 thousand (Rs. 5.91 lacs only), break up of the offer is
given below:

1. Basic Salary: Rs.40,000.00/month

2. Travel and lodging expense: Rs.5000.00/month

3. Internet and telephone expense: Rs. 4300/month

You can use your own vehicle or public transport. Latest date of reporting is 1* of April, 2018
one year in the office,

-Annual bonus is subject your completion of
Detailed terms and conditions will be given to you at the time of joining.
Congratulating you on your success.

e

‘ ForlNDICOTE s T LTD
| J :
! ‘/i |\M \
Director
Yours Sincerely

Rakesh Arora

(Director-Indicore)

*Expense details have to be submitted to the office to claim the expenses.
Markandeshwar

?lg)eemed to be Universit\?;)
Mullana-Ampate 133-20

INDICORE INFOCOMM PRIVATE LIMITED
0-4,Sector 7,Noida-201301

www.indicoremoney.com
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13-02-2019

Sahil Rana
Chandigarh

Subject: LETTER OF OFFER

Dear Sabhil,

We thank you for your interest in discussing an opportunity to be part of Just Dial Ltd.

Based on the discussions with you, we are pleased to offer you to the position of Certified Internet
Consultant.You will be on probation for a period of six months from your date of joining which will

be on or before 18-02-2019.

The annual compensation calculated on Cost to Company will be INR 273000/-.

Details of your compensation are as follows:

S.Ne = [Term Salary ' | Total
1 First Six Months Rs.18000 /-p.m. 108000
2 | Revised Salary - After Six Months® Rs.21000 /-p.m. 126000
' Performance Cum Retention Bonus* Amount ; i
3 End of 8 Months - One month Salary 18000 . 118000
: End of 12 Months - One month Salary 21000 21000
Total CTC per annum : | 273000

*Revised Salary & Performance cum Retention Bonus (PCRB) are paid subject to satisfactory
performance report at the end of 6 months and 12 months after successful completion of
probation in writing.
Your place of posting will be Chandigarh.
m‘ A As a part of your joining formalities, a complete verification of your identity docliments and your
~ background would be done. On successful submission and verification of your documents and
background checks, you shall be issued a Letter of Appointment from the company.

In case any of the verifications turns out to be negative at any point of time, your'appointment with
the organization shall be terminated with Immediate effect. . :

You are requested to sign a copy of this letter as a token of acceptance.

We look forward to your joining the JUST DIAL Team and wish you a long and fulfilling career with
the organization, :

For Just Dial Limited

I &
8 L
et

i i ndeshwar
ishi Markand '
Ml}a:;r:ed to be Umverzsg_\;)
(Mu\\ana-Amba\a 133
Tanu Sharma

Scanned by TapScanner

Page 124 of 187



é 9

An nexure: -

“ Annexura =

De wttml;*{ ;! Allowance

Desk n\t%on nee

Pmum. 1] \ owance

Staiatory Components

; E:m,u ayer PF G onm{‘msm

le‘fawr ESIC Contribution

A P T

Benifits(c2)]

Reimburseumnts-

n de \L*
QUH\U\ ance ?\( \l, b JEM mernt

?‘Luﬁ iu‘h nburse lm‘nl

Just Dial Ltd Compensation Structure A

sahil imm

xﬂh"‘é

‘lt'

Pi Q22010
AU

g

D
4240

. .a:';'fi*{} '
2250

_Salawy (€} 18184

SIRTRIRIAN]

Cottified hﬂevmni { unmnllsmt

" Revised 1G]

G0
mm

vl

2020

2020

* Net Take Home 2 sul

Yours sincerely,

For Just Dial Limited

Tanu Sharma

Head - Human Resources, Chandigarh

soct (o tax & other apphicable dedue

Lions basis indiadual's
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January 28, 2019
Sandeep Rana
vpo Singhana tehsil,

Safidon, Jind
pincode- 126112

Dear Sandeep,

Further to our discussions, we are pleased to offer you an appointment with “Mangotree
Insurance Web Aggregators Pvt. Ltd”. ;

Position & Joining:

You shall be appointed as “IT Executive” in Mangotree Insurance Web Aggregators Pvt. Ltd.
You are expected to join on or before 28" Jan, 2018,

Company Name - Mangotree Insurance Web Aggregators Pvt. Ltd
Corporate Office- SCO-220, 2nd Floor, Sec-12, Karnal-132001

Any change in the date of joining would be at the sole discretion of the Mangotree
Insurance R Web Aggregators Pvt, Ltd . Please confirm via e-maii your exact date of joining
at least five days in advance.

Compensation & Benefits:

Your CTC will be Rs. 250000/- per annum. You, he'reby, authorize Mangotree Insurance Web
Aggregators Pvt. Ltd to make all salary payments required to be made to you by Mangotree
Insurance Web Aggregators Pvt. Ltd including all reimbursements either by way of Cheque
or by directly crediting the amount to your bank account.

Your job title and compensation have been discussed with you and we have mutually
agreed upon the same. |

Working Hours:

The work timings are at the sole discretion of the management and would normally consist
of a 48 hours workweek. These are subject to change as per business requirements. Same
numbers of hours are expected even when you are on an assignment abroad, unless
communicated otherwise by Mangotree Insurance Web Aggregators Pvt. Ltd.

MANGOTREE INSURANCE WEB AGGREGATORS PVT, LTD. (Erstwhile Kno
Registered Office : SCO - 220, 2nd Floor, Sector - 12, K
CIN No. 1 U74999HR2013PTC049023

adadkaggeshwar
3l - 132 a $shi UrﬁverSlW)
fJeemed to be

Mu\\ana _Ambala 133- -207
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Transferability:

During your employment with Mangotree Insurance Web Agpregators Pet. Lid, your
services can be transferred to any of the locations in india or abroad or any function or
department or platform or technology within company offices or client focations or any
assecite o subsidiary company of Mangotree Insurance Web Aggregators Pvt. Ltd
Whether existing or to be set up in future on the same terms and conditions at the sole
discretion of the Management. The benefits linked to such transfers will be governed by
the respective Mangotree Insurance Web Aggregators Pvt. Ltd Policy in force from time to
time,

Non-Disclosure:

Oue to the proprietary nature of our products and services, all employees are expected to
maintain the highest level of confidentiality and will be required to sign an agreement not
to disclose any information with respect to Mangotree Insurance Web Aggregators Pyt Ltd
Your salary details are confidential; faiture to maintain confidentiality will invite disciplinary
action and may even result in termination of your services as per the policy of Mangotree
insurance Web Aggregators Pvt. Ltd.

Business Code of Conduct and Ethics:

All employees are expected to maintain the highest fevel of ethical conduct and are
required to sign our Code of Ethical Business Conduct { Conflict of interest certificate. Any
instance of improper conduct including but not limited to MISCONGUCT, Bross negligence or
abandonment of the position to which you have been appointed shall constitute sufficiens
grounds for immediate termination of your services without any notice Of payment in tieu
of.

Information Security: 5

All employees are expected to maintain the confidentiality and integrity of the information
assets and comply with the information Security Policies. Employees are expected to
maintain confidentiality of information residing in mobile computing devices such as
portable laptops, notebooks, palmtops, other transportable computers and storage media,
Employees are responsible for maintaining information security outside the premises of
organization and outside the normal working hours,

Retirement Age:
Alt employees on rolls of Mangotree Insurance Web Aggregators Pyt Ltd will retise from
the services of the company on reaching the age of 60,

Non-Smoking Policy:
Smoking is prohibited in the office premises other than the specifically assigned rones. if
any.

MANGOTREE INSURANCE WEB AGGREGATORS PVTLTD. {Erstwhile Rnows

CIN Na  UZ4999HR2043PTC045024
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Joining Requirements:
You are required to contact HR department on the date you ceport for work as per termy
of this letter, You are required to submit a copy of the following documents for joining:

Phatocopies of educational cortificates (Class X onwards)
Two recent passport size photographs

Photocopy of Bank Details (Cancel Cheque)

Photocopy of one Identify Proof (Aadhar & Pan)

Pay=slip of your last organization

Please mail us the originals of all documents which will be returned to you after verification
except service agreement which will be retained by Mangotree Insurance Web Aggregators
Pyt. Ltd {if applicable).

4 This offer/appointment is subject to the condition that you indemnify and also certify that

: ali the information (like educational qualifications, work experience, past salary drawn and
all other information) supplied by you to Mangotree Insurance Web Aggregators Pvt. Ltd to
get an employment with Mangotree Insurance Web Aggregators Pvt, Ltd, Is accurate and
nothing has been given untrue. If it is later found that you had supplied
inaccurate/untrue/false information, then Mangotree Insurance Web Aggregators Pyt. Ltd
reserves the right to terminate your services without any notice and scek appropriate
damages or reimbursement of financial expenses incurred towards your training,
refocation, ete, Mangotree Insurance Web Aggregators Pvt, Ltd also reserves the right to L
take such other action as permitted under law, ' he
Mangotree Insurance Web Agg:‘eg;iwru Put. Ltd reserves the right to change the terms and
conditions of your employment and its policies and procedures at any time,

i

Wty
e

AT
i

Please sign a duplicate copy of this letter confirming your acceptance of the above terms
and conditions of appointment and return it to us for office records, We are excited about
your decision to join the company and wish you a long successful career with Mangotree
Insurance Web Agpgregators Pvt. Ltd, '

Sincwoly,

\“ !
o f','
wati Gandhi ! Sandeep
HR Read and accepted

MANGUTREE INSURANCE WEB AGGREGATORS PVT. LTD. {Erstwhite Known a5
Repistered Office  5C0 - 220, 2nd Flaor, Sector - 12, Karnal -
CiN Mo UZaB99HR2013PTC0A9021
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MAHARISHI

x o MARKANDBESHWAR Jatinder Sadhana <tpo.jatinder@mmumullana.org>

i S 4] i

Final Selection with eClerx
21 messages

Arun Thapar <Arun.Thapar@eclerx.com> Fri, Jun 8, 2018 at 1:50 PM
To: Jasneet Bindra <Jasneet.Bindra@cisi.org>

Cc: Jatinder Sadhana <tpo.jatinder@mmumullana.org>, HARMEET KAUR <tpo.crc@mmumullana.org>, Neha Purohit
<Neha.Purohit@eclerx.com>, Preeti Sharma <Preeti.Sharma@eclerx.com>

Hi Jasneet,

We got 5 final selects from MMU — Maulana & below are their details.

Please go ahead with your formalities.

. Sr. No | Candidate Name | Designation Status
1 Rahul Wangoo | Senior Analyst | Final Selection
2 Navdeep Kaur | Senior Analyst | Final Selection
3 Hema Ghai Senior Analyst | Final Selection
4 Sanya Dawer Senior Analyst | Final Selection
5 Pemmel Sharma | Senior Analyst | Final Selection

Hi Jatinder — all the candidates would incur fee of 30 to 35k this certification. Once the candidates clear this same and join us,
company (eClerx) would have 30k reimbursed with their first month salary. Candidates would also be entitled to get 50k after
successfully completing 24 months with the company as a loyalty bonus.

Let me know in case of any query.
Regards

Arun Thapar
Senior Process Manager — Talent Acquisition
Phene: 91-20-40277920 / 8878691070

eClerx Services Limited www.eClerx.com | hitps:/icareers.eclerx.com

eClery

Jasneet Bindra <Jasneet.Bindra@cisi.org> Fri, Jun 8, 2018 at 2:22 PM
To: Arun Thapar <Arun.Thapar@eclerx.com>

https:/mail.google.com/mail/u/0?ik=c7631a6631&view=pt&seardiagelmtietd fifis3A1602691834557321938&simpl=msg-f%3A160269... 1/26
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Cc: Jatinder Sadhana <tpo.jatinder@mmumullana.org>, HARMEET KAUR <tpo.crc@mmumullana.org>, Neha Purohit
<Neha.Purohit@eclerx.com>, Preeti Sharma <Preeti.Sharma@eclerx.com>

Thanks Arun,

Jatinder

Please find the excel sheet on which | would need the students information.

I 'am ok to have a call with the students to explain them the procedure in details.

There are 3 exams that they would need to complete in the next 10 months.

1. International Introduction to Securities and Investment
2. Global Securities Operations
3. Operational Risk

I am ok to have a call with the students to explain them the procedure in details.

Kind Regards

Jasneet Bindra | Head of Education
Chartered Institute for Securities & Investment

804 Meadows, Sahar Plaza
Andheri Kurla Road , Next to Kohinoor Hotel, Mumbai 400059, .
www. cisi.org

This email and any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are addressed. If
you have received this email in error please notify and return it to the sender. The Chartered Institute for Securities & Investment reserves the right
to read any email or attachment entering or leaving its syste;ns from any source without prior notice, The C ered Institute for Securities &
Investment does not use emails under any circumstances to enter into binding agreements of an efore recipients should not consider
emails from the Chartered Institute for Securities & Investment to be legally binding,

eqis andeshwar

Maharis'f‘" MaT: Un‘wers’\W)

The Chartered Institute for Securities & Investment registration number: RCO00834.

Registered office: 20 Fenchurch Street, London EC3M 3BY | Tel: +44 20 7645 0777 e 0’7
The Chartered Institute for Securities & Investment is a professional qualifications and member@%gwwit_l-! t kaaéé%ﬁg, Colombo, Dubai,
Dublin, Edinburgh, London, Manila, Mumbai and Singapore. The CISI is proudly a founding me A Body Alliance, working

hitps://mail.google.com/mail/u/0?ik=c7631a66318view=ptseardtag@eldoetid Bif%3A1602691834557321938 8simpl=msg-F%3A160269... 2/26
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together to achieve greater public benefit, continuing to raise professionalism and trust across financial services by promoting high standards of
knowledge, skill, integrity and behaviour.

[Quoted text hidden]

&y Booking template for Reg.xls
t@ 27K

Jatinder Sadhana <tpo.jatinder@mmumullana.org> Mon, Jun 11, 2018 at 9:07 AM
To: havinder.crc17@gmail.com

i

Jatinder Sadhana (Central Placement Cell )

Maharishi Markandeshwar Deemed University, Mullana - Ambala
(NAAC Accredited Grade A’ University)

Email - Tpo jatinder@mmumuliana.org || http://mmumullana.org/

Mob- +91- 8059932367 || Follow me on Twitter: jdsadhana

Benefit More, Connect at Linkedin - Relationship Matters
[Quoted text hidden]

iy Booking template for Reg.xls
@j 27K

Mail Delivery Subsystem <mailer-daemon@googlemail.com> Mon, Jun 11, 2018 at 9:08 AM
To: tpo.jatinder@mmumullana.org

Address not found

Your message wasn't delivered to havinder.crc17@gmail.com
because the address couldn't be found, or is unable to receive
mail.

LEARN MORE

The response was:

The email account that you tried to reach does not exist. Please try double-checking the recipient's

email address for typos or unnecessary spaces. Learn more at https://support.google.com/mail/?p=NoSuchUser
x129-v6sor485481ywg.283 - gsmtp

Final-Recipient: rfc822; havinder.crc17@gmail.com

Action: failed

Status: 5.0.0 eg‘markandesw{“ar

Diagnostic-Code: smtp; The email account that you tried to reach does got eMahﬁm‘%w |wmmjm recipient's email
. 5CR%%‘W-

address for typos or unnecessary spaces. Learn more at https://support.goog(g@emﬂﬁ (o]

v6s0r485401ywg.283 - gsmtp “ana-p\mba
Last-Attempt-Date: Sun, 10 Jun 2018 20:38:17 -0700 (PDT) Mu

—-——— Forwarded message =---——-

hitps:/imail.google.com/mail/u/0?ik=c7631a66318view=ptaseardr@@melrdrivetrd 8if%3A16026918345573219388&simpl=msg-{%3A160269...  3/26
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Date: October 26, 2018
AHL/OFF/D159/18

Ms. Sarita

V.P.O Dhown-Kothi

The. Sackr Distt. Bilaspar
Hirradhal Pradesh
Pincode 174012

‘Sub: OFFER LETTER

Dear Ms, Sarita,

Vith reference to your application and subsequent interviews, the management_is pleased m
infarm you that you have been selected for the post of Management Traines in the department of
Non Clinical Areas.

You will need to join on or before October 29, 2018 failing which our offer stands withdrawn.
At the time of joining you will have to submit the following documents:

4 passport size colour photographs,

Photocoples of all your Educational Mark sheets and Certificates.

And 2 photocopies of your address proof and photo identity proof.
Relieving letter and experience certificate from the previous employer, if any.

Y'Y YW

Asmrtofymr'rens&wﬂ?ﬁasdambmywaeamdigibiefummmmm
The details of which is as follows: ;

As Management Trainee you will have to give a guarantee for staying with the organization for
minimum 2 years and if you stay with us for the 3" year, you will be eligible for Retention Borus as
follows:

*  You will have to deposit Original Documents with us for the period of 2 years towards
training cost aof Rs 50,000

« If you leave before 2 year, you will have to pay training cost of Rs. 50.000 to get your
Certificates back,

* After completion of 2 years, you will be eligible to get Rs. 50,000 as Loyalty bonus.

24

t
BgIstel | narkandeshwe

Maha;g‘;‘ :\Qa o Un'\vefég‘f)
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' &Siﬁm ﬁ.} | ASIAN HEART INSTITUTE & RESEARCH CENTRE PYT LTD: G/M Block, Bandra-Kurla Complos,
;HEAﬁ T | fuadra [Eost), Musibor - 400 051, INDIA. T +91- 22 - 6678 6666 FL +91- 22 - 6698 6506, ’
uR tN STITUTE 1 Lodoteabiiccom i vewew aianbinartinetiule. Gy ﬁ/Aliiﬂﬁ-Fiﬁ{ﬂ"a“ﬂﬂp“ﬁ! ii }v&uszﬁﬁﬂﬂrﬂﬂ&l i S
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e After completion of 3 years, you will be eligible for Rs_,S0,0GO (an amuunt equal to Tralning
cost will be paid by hospital as Retention Bonus), The hospital contribution of Retention
Bonus will anly be given if your performance is at least MR (Met Requirements) - for all the
3 years.

If the offer letter Is acceptable to you, please acknowledge the same by signing and retumin_g_ the
duplicate copy as a token of your acceptance. '

Particulars of your CTC will be stated in your appointment letter.
Appointment letter will be issued to you on the day of joining.

Your Offer letter stands valid subject to the clearance of Medical Fitness test.
For Asion Heort Institute
A 2

Dr. Ramalanta Pandha
Viee Chairman & Managing Direchor

Scanned by TapScanner
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ﬁate; October 26, 2018
AHTIOFF/0155/18

Mg, Seama Yadav
Village- Jauri Khurud
P O- Janola

Dist Gurugram
Haryana 122503

Sub: OFFER LETTER

Dear Ms. Seema,

Wwith reference to your application and suqu;ant interviews, the management is pi

inform you that you have been selected for the post of Management Trainee in the d
of Non Clinical Areas.

You wiil need to join on or before October 29, 2018 failing which our offer stands withdriswn,
At the time of joining you will have to submit the faliowing documents:

4 passport size colour photograpns,

Photocopies of ail your Educationsl Mark sneets and Certificates.

And 2 photocopies of your address pioct and pholu ideatity proof.

Relieving letter and experience certificate fram the pravious employer, if any,

NN N

As part of your Terms & conditions of employment, you are also eligible for our
Retention Bonus Scheme. The details of which is as follows:

As Management Trainee you will have to give a guarantee for staying with the organization for
minimum 2 years and if you stay with us for the 7 year, you will be eligible !ur Reu.,nl:ion Bonus- =
as follows; . i

e You will have 1o deposit Original Documents with us for the period of 2 years owards
training cost of Rs. 80,000

» If you leave before 2 year, you will hava to pay training cost of Rs. 50,000 to get your L
Certificates back.

»  After completion of 2 years, you will be ehigitde to get Rs. 50,000 as Loyally bonus

it
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Uaste: 23 Septembar 2018
. Shikia .,

1183 |
Ol Gealn darko ';
Meisltiong i
Atsbata - 133209

Dear Shikha .,

i and the subsequent discussion with ve, we e pleased 1 effor you & esrent in

Further to your applics ed, s per the tormsand conditions mentioned heregn:

Kurwy Stock Sroking Lim

, Date of joining, posting & focation
ey 2019 i - Broking Division at Hyderabad, Your 1je
o —- m?;a Eﬁlﬂ'iﬂ!ﬁw b . N 2 ) o &w‘
;ﬁ:gﬁ% éagﬁam% frainee}, The Mmenwm:mwg th§ right ta transfer you on anry assignment in
init / department / associate concerh of he Company anywhere in india or Abread, as It may consider
@Qﬂ;@ in its sbsolute discretion, from tuﬂe ‘0 time, subject t the provision tha Your retuneration
st athr faclities will not be adverscly affected.

L T——

¥ e Equity Advizor n

1. Compensation i

. ‘ i gross compensation of Rs.2,50,000/. _ §
o weitied to an all inclusive annda _ - (Rupees Two Lakhs
:?F?wm anly). A detailed break-up of your co pensation structure is given In the Annexure e

this lattes, The Compensation package shall be §Ovemec by the Paiicies and Guidelines of the Company
presently pplicable ant & may ise modified from tioe 1o tne.,

. nn X ’ o strictly maintain the secrecy and ensure that you do not &
Further yau are required 10 stﬁ‘ml 4 : ecrecy and ensts . o
comemunicate in any manney, any information rugarding ?ﬂ?r FEMUNEration or terms of Mia?mmg t0
any other empluyee of the Company of ather public at farge. # found revealing any of the sbove
information, strict disciplinary action shall be taken,

3. Prabation Cum Training Period

bt 3 "f@flvwmwdﬁe@}--" f ;
You will be on probation cum training for a period ¢ fyout joining, wherein you will
wridergn an extensive spedial training provided by the Company s detailad in Annexure-il,
Ug 66 successhul complition of your training, the Tompany will confirm your employment in writing.

4. Resigriation during Probation Cum Training period

Thiz ole requines you to be trained extensively. During this pariod you agree not 1o leave the Company. in
the gvent of your leaving the Company within this period, the Company is liable to recover from you the
sost of your training in full or a minimum of R, 75000/~ (Rupees Seventy Five Thousand Only} will be
recoared from you.

Karvy Stock Broking Umited :
Reglstered Oflee: Karvy House, 46, Avenus &, itrost Mo 1, Banjasa RSN Tou
To491 40 23312454 | Fr o1 40 23311961 | servica@harvy ghim
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pate: October 26, 2018
AHI/OFF/0160/18

Ms. Shivani Jamwal
Nagrota Bagwan

The and Dist- Kangra
H.P Pin 176047

Sub: OFFER LETTER

Dear Ms. Shivani,

Wikl rafs e 1 7 i i

E;f;ti:? nriféze:;aet ;f; u\g;}:eagphcatiﬁn andf subsequent interviews, the management is pleased to
form you tl ‘& Deen selected for the post of - i i

gl ol post of Management Trainee in the department

You wili need to join on or before October 29, 2018 failing which our offer stands withdrawn.
At the time of joining you wilt have to submit the following documents:

4 passport size colour photographs,

Photocopies of all your Educational Mark sheets and Certificates.

And 2 photocopies of your address proof and photo identity proof.

Relieving letter and experience certificate from the previous employer, if any.

N

G

v

As part of your Terms & conditions of employment, you are also eligible for our
Retention Bonus Scheme. The details of which is as follows:

As Management Trainee you will have to give a guarantee for staying with the organization for
minimum 2 years and if you stay with us for the 3” year, you will be eligible for Retention Bonus

as follows:

You will have to deposit Original Dcx:ur.nems with us for the period of 2 years towards
training cost of Rs. 50,000. |

If you leave before 2 year, you will have to pay training cost of Rs. 50,000 to get your
Certificates back. b

L

+  After completion of 2 years, you will be eligible to gt Rs. 50,000 as Loyaity bomis,

i Markandeshv_val’
be University)
ata 133-207
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Srade b iExecutive Tralnoe), The Management rosefves The fght th transfor you on By assgnment in
v wnit / department J astociate concetn of the Company arrpeiliese i bndia or Abrost, @ 2t ey consider
necessaty, I s sbsmiute discretion, fram G Lo tene, subjed W0 the provigion thit your remunenation
amd arher facilities will not be adversely affected.

3. Compeasation

Ve st bie entitied to an il inclusive annusl gross compensation of Re.2,50,000/- (Rupees Two Lakhe
Fifey Thousend enlyl. & detailed boepkoup of your compensation striscliurns is giuen it s Aneeure (1) (0
viiis fetter The Campensation peckige shall be governed by the Policies and Guidelines of the Company
ety applicable snd a2 ey be modifles o tng to tims

Further vau are reguired to steicily mainiain the sectety st ensure that you do rot divulge or
corsmunitate i any manner, soy infonmation regarding your comuneration of tfms of employment 16
any other gmployee of the Lompany oF other pubific 3t farge. i found revealing any of the above
safpsiation, strirt disciplinany sction shall be taken,

. 3. Probation Cum Training Period

you will b on prabstion eurn teaining for 3 peod of §year from the date of your joiming, swhsireins ya will
undergs an setendivi specid training provited by the Company as detalled in Annexeredl,
g suctessful completion of your training, the Campany will confirm your employsmant & witig,

i 4, Resigration during Probation Cum Traising Period

Thin role requires you (o be trained extetsively. During this seriod you #gree notto lease the Company. I
o prent of pour fogving the Comparny withn theis petiod, the Company s lable to reaaver fram you the
cost ot your wahsing o full or o minimum of Rs. 75000/ (Rupees Seventy Five Thousand Only) will be

revovered from you
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Hote:
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'WIZARDS PVT. LTD.

Date : 01'-'('.)3-42(3}{

Sl:\eha Dhawan
Subject : Offer Letter

 Dear Sneha,

; .‘n reference to your application, we would like to congratulate you on being selected with Brand
- Konnect Wizards Pvt. Ltd. Your work is scheduled to start from 11" March 2019 for a period of 6
~ Months. After Training period, you will get paid Rs. 4.25 LPA/- (Rupees Four Lakh Twenty Five
Thousand) Yearly you will be working as an ‘Inside Sales Manager’. The technical platform and
job role will be shared with you by your manager on the day of your joining.

;Note:

® Number of working days is 6 day’s in a week
® During your training, you are expected to be disciplined and sincere towards your job
responsibilities
® Based on your performance, PPO will be released before the completion of your internship at
Brand Konnect Wizards.

: ‘qain, Congratulations and we look forward to working with you.

-~ Best Regards

ARegist
Maharis
(Deeme
Mullana-Am
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PROVISIONAL OFFER LETTER

NAME

Mz, Sonam Makkar

DATE OF BIRTH

Oictober 6 1995

2122 A-4 Raghurathpun

AT 42 20y
Yamunanagar Haryana 135001

DATE OF JOINING . September 24, 2018

INTIAL PLACE OF POSTING : ITC Grand Bhatat

4 :
e are 1‘9}';".'-.: et

to make a provist

onal offer for a Specialized Iaternship Programme
Human Resource D{.‘{)}lr{ﬂ‘l(}ﬂ{ at TTC Grand Bharat, f:xu:gﬁ':ﬁ from Sepmmber 24, 2015 1w
September 23 2019,

e WLL D€ TG a TR 32 Ry, Bihii - per montn and pe able
| i i
i
101 ! i L 3 1 2 e rte
Please subimit the tolow e o e updersignedl
: 1 1 T
. Lo passport sz Color PROTOET 1O von: idenity caze.

al Polce Stagon O
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Suraj Kumar
Qhandigarh

Subject: LETTER OF OFFER

_ Dear Suraj,

- We thank you for your interest in discussing an opportunity to be part of Just Dial Lid.

Based on the discussions with you, we are pleased to offer you to the position of Certified Internet

Consultant.You will be on probation for a period of six months from your date of joining which will
be on or before 18-02-2019.

The annual compensation calculated on Cost to Company will be INR 273000/-.

. Details of your compensation are as follows:

S.No  |Term Salary : i tfotall
1 First Six Months Rs.18000 /-p.m. 108000
2 Revised Salary - After Six Months” Rs.21000 /-p.m. 126000
Performance Cum Retention Bonus** Amount i
3 End of 6 Months - One month Salary 18000 . 118000
4 end of 12 Months - One month Salary 21000 21000
Total CTC per annum 1273000 i

*Revised Salary & Performance cum Retention Bonus (PCRB) are paid subject to satisfactory
performance report at the end of 6 months and 12 months after successful completion of
probation in writing.
Your place of posting will be Chandigarh.

,As a part of your joining formalities, a complete verification of your identity documents and your
background would be done. On successful submission and verification of your documents and
background checks, you shall be issued a Letter of Appointment from the company.

In case any of the verifications turns out to be negative at any point of time, your appointment with
the organization shall be terminated with immediate effect.

You are requested to sign a copy of this letter as a token of acceptance.

We look forward to your joining the JUST DIAL Team and wish you a long and fulfilling career with
the organization.

For Just Dial Limited

pok

o8 arish deshwar
Markan .

Mah:r:'ztg; to be Unwer;g_\’r
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Tanu Sharma
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Annexure:-

Annexure - Just Dial Ltd Compensation Structure

Employee Name Suraj Kumar

| Department Sales

Grade G12 B

Designation Certified Internet Consultant

Effective Date 18-02-2019 S

CTC 273000/ per annum

P ictu _Revised CTC
L Fixed Components :

Basic 5400 6300

House Rent Aliowance (HRA) 3240 3780

Departmental Aliowance 2250 ?{525

Desk Allowance 2250 a4 © 2625 :

Personal Allowance 1994 2326 :
Salary (C1) 15134 17656

Statutory Components il i

Employer PF Contribution 648 756

Employer ESIC Contribution 719 839 .
Benifits(c2) 1367 1595 |

Reimbursements

Sodexo

Conveyance Reimbursemant

Fuel Reimbursement

e : Reimbursements(c3) 0 g

Statutory Bonus 1499 1749

CTC (Total C1+C2+C3 + Statutory Bonus)(a 18000 21000

Peductionst. =

Employee PF Contribution 648 756

Employee ESIC Contribution e i 309

Total Deductions (b) 913 1065

Net Take Home {a-b-C2} 45720 18340

Total CTC ROOC D00

* Net Take Home is subject 1o tax & other applicable deductions basis individuals salary strugiurg

Yours sincerely,
For Just Dial Limited

Tanu Sharma

Head - Human Resources, Chandigarh

Page 152 of 187

egiwar/ w
Maharishi Markandeshwa
(Deemed to be University)
Mullana-Ambala 133-207

Scanned by TépScanher




&7 1cicl Bank

Referance Mo. - 1383820733
Applicant 1D ~ 3725000

158-Apr. 2014
Sweati Chauhan
Dear Swal,
*}
We take great pleasure in extending an offer to you for being a part of ICICI Bank,
. Flaase find enclosed the job offer letter.
Please quote your reference number, which is appearing on the top of this latter for all
future correspondence,
i case you have any queres please fesl free 1o comact at the below mentionsd details:
E-Mail Address : mahak mittal@icicibank.com
Telephone No. . TATB5450R5
Yours sincerely,
| - Kahak bAtlal
\
\
!
\
Registr shwar
Mahanshl Ma'kande vers W
{CICH Bank Limitsd Tol,: (91-221 2668 1414 %r
ICIC Bank Towars ffﬁﬁi‘?;; 22 mﬁ?ﬁ?ﬁi
i Eorrt Aratisite wevah nkoom
Sémﬁgéﬁfg; CifL: LES180GI1894PLEO2I0NZ &ﬁamdsm 390 007, India
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P Icicl Bank

PRIVATE AND CONEIRENT

Referonce No. - 1383820733
Applicant 10 - 37Z3000

15-Ape-2019
Swat Chauhen
Dear Swatl,

We are pisased 1o make you an offer of appoiniment as Assistant Manager n ICICI Bank. You
will be placed in ACCOUNT OPENING at CHANDIGARH MANIMAJRA_RPC.

The details of your remunecation and benefits are givan i Annexure,
The foliowing are the terms and conditions of the appsintment,

Commancement/Tamy,
*  You shall be required to join the Bank on or before 29-5ay-20190.

+  You will be on probation for a w-m&mmwsmhmmwmﬁwwmwﬁédwm
by the Bank based on your performance during the probation period,

> Onsalisfactory complation of your probation pericd, including that of exterded perind, if any,
you wil be confirmed in the services of the Bark in widling.

Other Terms and Conditions of Service:

a) Professional Ethics & Confidentislity: While you are i the services of the Bank, you are
not permitted to carry on any business or prolession or enter, for any part of your time, In any
capacity, the services of, or be employed by or engagsd with any other firm, company or
person. You will devole your whole time and attention to your office work 1o promota the
interast of the Bank. You will not diwlge detalls like your compensation structure (CTC),
performance rafing, performance bonus amount, increment, ele. and will not divuige o any
person of uliize any of the Bank's secrels or other related information (which you gy
possess by reason of your association with the Bank) with any external agencles, prees ele,
outskie the Bank. Any actin breach of this term would entail intiation of appropriate action as
deamaed i by e Bank.

B} IT Security Practice & Procedures: Whils you are in the services of the Bank, you wil
achere to the IT Security Practice & Procedures as prescribed by ICIC! Bank. Aryinstarce/s
of viokation or any sttempted violation of the aforesaid IT Security Practices and Procedures
an your part shsll resoit in cisciplinary action,

2
LCICE Bank Limited Tol.: (91-22) 2853 1414 Regd. Nﬁmdeshwaf
IGICH Bark Tovears Faos: {81-22) 2663 1122 Noar Zha be University)
Bandra-Kurds Complax Wabsite wwwicicibankcom O Padrafiyegmed 10 33-207
Mysrbal 400 051, ndia, Ol LES1S0GIEMPLO0Z IO Vedodars -ﬁ%mnba\a 1
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Raforence No. - 1355820733
St Chomstian

Aaneaure:

Remaperation
« You Base Salury will ba Rs. 84,0004~ (Rupees Eighty Four Thousand only) per annurm.

o Youwil elgile for the Parformance Linked Retention Pay, a5 per the podicy of the Bank
Please nals that themt 8 no guarantesd perfmance bonus, subject o howesver
provisies of the Payment of Bonus Act 1985, wherever spplicable. Bonusivariable pay
fneluding payment deferred for subsaquent payouts) would be payable to an employee
wrry H the employes ¢ the day of payoul is o6 the rolis of the bank and Bt has st

resigned andlon s sening notice period,

Supplomentasy Mlowances,

You wil be eligible for & Supplementary Aliowance of Rs. 162,000~ {Rupees One Lish
Sty Two Thousand  only) per annum. Supplomontary afowance wil inchuds « HRA,
Addineal HRA Conveyance / Travel Allowance, LTA, Medioal Reimbursamaent, Canteen
and any othar alowance. A the components of supplemaentary allowance ate sulbject to
kmits and rules prosoribed by Income tax act and policies of the Bank,

« The composition of supplementsry allowance can be decided once in a year. The
ungECised amount of the supplementary allowance will be paid to the smployee subject

1o haduction of tax af source,

*

Superannuation Mlowanges:
« You will be elgible for a Superannuation Allowance of Rs. 128000 (Rupses Twelve
Thousasd S Huewdeed oy} per annum,

istrar
wanati Merkendest
ICICI Bank Limited Tod: 191.22) 2653 1474 e e Uni
?Cﬁ %ggm% Fax: (0122} 2653 1122 mﬁ&% W X v 33-207
andrpKus Compiny Wolishe wwwicicibankeom  Old Padr
Murnbiak 400 051, Indiy CIN.: LB IOC PO s o pg:f%% S
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Picici Bank

i e
Name 1 Swal Chaubian

Pesition: Assslant Monager
Group: OPERATIONS GROUP -
_fssistant Marager
Lasie . " . OG0 B4 000
: : mg{gry %ng&%a - 13 m " A
[Suparannuation Afowance ** !% 1%,%
o = T . T
alirals
Fetienls (PF, Graduity) =~ - 1423 17,076
:i'rm; eve - 22,973 275676
erformance Linksd Retention Pay # T 2250 27000
Total (incl PLRP) - 25.223 ' 3,02,676
[ Supplemantary allowance will include HRA, Adational HRA, Coave lowance
: Addi WA, Coavayanta / Traved
Canteen and any clher allowance _ . 3!
" Company contribution towards PF is 12% and Gratulty 5 8.33%
gms& note hat there & no guaranteed performance bonus, subiect o however provisions of
yment of Bonus Act 1865, wherever apolicable. ' _ -

Date: 15-Apr-2010

Digitally signed by NEHA SHARMA
Date: 2014.04.15 18:26:185 +05:40

Reason: Offer Letter .
Location: Murmbai

Reqgis
Mea?\arishi Mark%nQes:\S\?;;
o be Unive
Bank (Deemed g
CICE Bank Laited Teh.: (87422 2003 W ﬁwnm&w!@ w}w ;
WA Toov s Fuer {0120 2583 1108 sy oy iy
s o, ot Watmite wawisiclbunkeon Gm%ﬁ,&.ﬁ °.swg;s§;
Mumbal 400 8%, Indla Cibd: LESISOGLIINPLOOZIDGE  Vadodara 350 007, indis.

il
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i 1cici Bank

PRIVATE AND CONFIDENTIAL

Roference No. - 1383820727
Applicant 1D < 3725037

20 Apr- 2019
swalt singh

iear swall,

We take great pleasure in extending an offer to you for being a part of ICIC| Bank.

Please find enclosed the job offer letter.

Please quote your reference number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned details:

E-Mail Address

Telephone No.

Yours sincerely,

Prateek Malhotra

ICICI Bank Limitad
CACE Bare Tawars
Hardrg-¥uria FEE
Muminm 400 053, thdis,

. prateek.malhotra@icicibank.com

agistr
Maharishi

Markandeshwar

(Deemed to be University)
Mullana-Ambala 133-207

Tel: 191-22) 2653 1414

Fax 181.221 2653 1122
VIGLS R wWeewicicibank.com
it LES19GGI1504PLCH21012
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- icict Bank
' ERIVATE AND CONFIDENTIAL

Reforence No, - 1383820727
Applicant 1D - 3725037

2OAE2019

swali singh

Dear swal,

We are pleaged to {11;15«) you an offer of appaintment as Assistant Manager in ICICI Bank. You
wil be placed In ACCOUNT OPENING at CHANDIGARH MANIMAURA RPC.

The details of your remuneration and benefits are given in Annexure,
. The following are the terms and conditions of the appointiment,

Cammencemeont Terny:

» You shall be required to join the Bank on or betore 29-May-2019.

* Youwill be on probation for a period of one year or such extended period as may be docided
by the Bank based on your performance during the probation period,
L

On satisfactory completion of your probation period, including that of extended period, if any,
vou will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:

a) Professional Ethics & Confidentiality: Whilo you are in the services of the Bank, you are
not permitted to carry on any business or profession or enter, for any part of your time, in any
capacty, the services of, or be employed by or engaged with any other firm, company or
person. You will devote your whole time and attention to your office work to promaote the
nerest of the Bank. You will not divulge details like your compensation structure {(CTC),
performance rating, performance bonus amount, incremaent, ete. and will not divulge to any

. peison ar dliize any of the Bank's secrets or other related information (which you may
possess by reason of your association with the Bank) with any external agencles, press olg,
adtside the Bank, Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

b) IT Security Practice & Procedures: While you are in the services of the Bank, you will
adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s
ot violation or any attempted violation of the aforesaid IT Security Practices and Procedures
onyour part shall result in disciphinary action.

agist
305 Maharishi Markan@eshwar
ICICH Bank Limited Tol,: (91221 2653 1414 (%gm@%;%bﬁ?d&?}'éﬁ!%ﬁmi:
WICH Bank Towars Fa: (81-22) 2863 1122 mﬂamzﬁmﬁﬁlﬁgﬂ 98- '
sandra-Kurla Complex Website www icicibank.cam Qid Padirs Road,
Mumbal 400 051, indls. CING LEDIBRGIBRAPLORII0I2  Vadodars 390 002, India,
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fﬂlC‘lCl Bank :

Remuneration Details

Name : swall singh
Position: Assistant Manager
Group: OPERATIONS GROUP

M Assistant Manager

Morihly Annual
Basic 7000 84,000
Supplementary Allowance * 13,500 o 1,62.000
Superannuation Allowance ** 1050 12,600
Total 21,550 2,58,600
Retirals | -
Retirals (PF, Gratuity) *** 1,423 17,076
Total CTC ' 22,973 2,75,676
Performance Linked Retention Pay # 2,250 27.000
Total (incl PLRP) 25,223 3,02,676

* Supplementary allowance will include HRA, Additional HRA, Conveyance / Travel allowance, LTA,
Medical, Canteen and any other allowance

*** Company contribution towards PF is 12% and Gratuity is 8.33%

Please note that there is no guaranteed performance bonus, subject to however provisions of the
ayment of Bonus Act 1965, wherever applicable,

Date: 29-Apr-2019
Digitally signed by NEHA SHARMA
Date: 2019.04.29 18:16:01 +05:30

Reason: Offer Letter
Location: Mumbai

~

Reqis
Ma%rkandeshwar

(Deemed to be University)

-207
ICICI Bank Limited Tel.: 191-22) 2653 1414 nggaé%v@g ?‘i%fg’:?g&nk Tower,
ICICI Bank Towers Fax: {91-22) 2653 1122 Near Chakli Circle,
Bandra-Kurla Complex Website www.icicibank.com  Old Padra Road,
Mumbai 400 057, India, Cine: LBS180GJ1994PLCO21012  Vadodara 390 007, india.
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Picicr Bank ===

PRIVATE AND CONFIDENTIAL
e RONPIDENTIAL

Reference No. - 1383829534
Applicant ID - 3732832

15-Apr-2019
Tanya Sood

Dear Tanya,

We take great pleasure in extending an offer to you for being a part of ICICI Bank,

Please find enclosed the job offer letter.

Please quote your referenc

€ number, which is appearing on the top of this letter for all
future correspondence.

In case you have any queries please feel free to contact at the below mentioned details
E-Mail Address - mahak.mittal@icicibank.com

Telephone No. : 7878545985

Yours sincerely,

Mahak Mittal
o ?'/ deshwar
Maharishi Markan i)
pe Univers
(Deemed t0 207
mbala 133-

Mullana-A

ICICI Bank Limited Tel: (91.22) 2661 1414 Reagd;f}ﬁig@ : %litf.ff,i Bank Towar,

ICICH Bank Towers Fax: (81-22) 2663 122 f’!&?mu L:H@.i.i? Clrels,

Bandra-Xurla Complex Waebsite weawlcicibank. com Old Padra Road,

Murmbai 400 05 ivi“.s.‘a'ia. CIN LES190G1804PLC02102  Vadedara 380 07, ndia
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ﬂ jcicl Bank

PRIVATE AND CONFIDENTIAL

reference No. - 1383829534

Applicant ID - 3732832
15-Apr-2019
Tanya Sood

Dear Tanya,

We are pleased to make you an offer of appointment as Assistant Manager in ICICI Bank. You
will be placed in Branch Banking at DEL - SHAHDARA RAMNAGAR_BR.

The details of your remuneration and benefits are given in Annexure.

The following are the terms and conditions of the appointment.

Commencement/Term:

You shall be required to join the Bank on or before 29-May-2018.

You will be on probation for a period of one year or such extended period as may be decided
by the Bank based on your performance during the probation period.

On satisfactory completion of your probation period, including that of extended period, if any,
you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:
a) Professional Ethics & Confidentiality: While you are in the services of the Bank, you are

not permitted to carry on any business or profession or enter, for any part of your time, in any
capacity, the services of, or be employed by or engaged with any other firm, company or

person. You will devote your whole time and attention to your office work to promote the

interest of the Bank. You will not divulge details like your compensation structure (CTC), |
performance rating, performance bonus amount, increment, etc. and will not divulge to any |
person or utilize any of the Bank's secrets or other related information (which you may

possess by reason of your association with the Bank) with any external agencies, press etc.

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as

deemed fit by the Bank.
IT Security Practice & Procedures: While you are in the services of the Bank, you will

b)

adhgre '10 the IT Security Pract_ice & Procedures as prescribed by ICIC| Bank. Any instance/s

of violation or any attem‘pted violation of the aforesaid IT Security Practices and Procedures

on your part shall result in disciplinary action.

2 egis S
ic ; ishi e
L;ciﬁanzk ?-fn"%fted f*”‘l {91-27) 2683 1414 Ragd. Otk Q'Eﬁré‘?xﬂ‘ MarkaL‘;c:S:I'S'lW)
i s . Fax: {91-22) 2663 1122 Near Chakl ttDﬁt@me&Bj% n33-207
Py Webgite www.icicibank.com  Old Padra an\\ana-Amba\a 1

Murmbai 400 0% o
nurmas 400 651, India, CIN.: LE5190G1994PLCO21012
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ﬂ jcicl Bank

reference No. - 1383829534
Tanya Sood

Annexure:

Remuneration:;

+ Your Base Salary will be Rs. 84,000/ (Rupees Eighty Four Thousand only) per annym.

+  You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank,
Please note that there is no guaranteed performance bonus, subject to however

provisions of the Payment of Bonus Act 1965, wherever applicable. Bonus/
(including payment deferred for subsequent payouts) would be

variable pay
payable to an employes

only if the employee on the day of payout is on the rolls of the bank and he/she has not

resigned and/or is serving notice period.

Supplementary Allowances:

» You will be eligible for a Supplementary Allowance of Rs. 1,86,000/- (

Rupees One Laknh

Eighty Six Thousand only) per annum. Supplementary allowance will include ~ HRA,

Additional HRA, Conveyance / Travel Allowance, LTA, Medical Reimb
and any other allowance. All the components of supplementary allow
limits and rules prescribed by Income tax act and policies of the bank.

* The composition of supplementary allowance can be
unexercised amount of the supplementary allowance will
to deduction of tax at source,

Superannuation Allowances:

* You will be eligible for a Superannuation Allowance of Rs. 12,600/-

decided once in a year. The
be paid to the em ployee subject

' (Rupees Twelve
Thousand Six Hundred only) per annum,

ICICI Bank Limited

ICICH Bank T Tel.: {91-22) 2653 1414 Raga(Bgem

el s Yol e e 038 AME Ao b v |

Sandra.k ;::;EL:: i Fax; (91-22) 2663 1122 Near MHL‘?EMS&*
TS Lomplex Wabsito www ielnibent - g ' i

Mumbai 400 051, Indiz ::i;ilﬁrfé.? mwwicicibank.com  Old Pydrg Road,

LES180G 109gp CO2102 Vadodara 390 007, India
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icicl Bank

JOINING FORMALITIES

o i f completing the online joining formalities. v,
s to join the Bank is by way of ¢ et ities. You are
Thel\J ;fégctiscom pjjete the online joining formalities within 5 days from the date of accepting offer
lr:t?er Please note that completion of online joining formalities is a mandatory process,

The login credentials are provided below:

URL: https://www.icicicareers.com/Careers/CP/Candidatelogin.aspx

Username: Registered email id or Applicant id

Password: Which has been already communicated to you through registered email id. In case,
you do not remember the password, please use “forgot password “option to generate a new
password.

Following documents (xerox copies) are required to be uploaded:

1) Self-attested copies of educational certificates and marksheets (XtXIth/ Graduation/
Post graduation)

2) Work Experience Document
a. Resignation accepted letter from current organization

b. Relieving letter from two previous employers or companies worked in last five
years whichever is higher

3) Passport size Photograph (against Red background)
4) Address proof (Passport/Voter id/Ration card)
5) PAN Card

You are required to carry all original documents for verification on the day of joining.

\F:lease note that you are required to attend Induction program (-Banker) on your date of joining.
ou shall be communicated about the date, time and venue for induction program (l-Banker) by

your Recruitment Manager.

eg S“/EI'. shwar
i ; Maharfehi Markandesi )
s PBank Limited Tel.: (91-22) 2653 en d to be Umversﬂ;
o S0k Towerg " ie42) 2683 1414 Re (Des % . -20
B31t8-Kurla Compion Fax: (91-22) 2653 1122 N;(frdcfimtdléﬂ AirloBract 33-2
Mumbai 400 051, ih{i-i;m {'{\ifiji?szlg; wWewicicibank.com Old Padra Road .

851906 )1a0an -c0m
P180GJ1884PLCO21012  Vagdugarg 390 007, India.
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Date: lune 17, 2019
APPOINTMENT LETTER

Name: Tuthar Rana
Emp Code: 4062
Address: 124, Vpo Trilokpur district Sirmaur Tehsil Nahan

Dear Tushar Rana,

We are pleased to appoint yau as Sales Trainee (Grade - VB) with “Coffee Day Beverages” (heregin after
reterred to as "Company”), at Bungalore with effect from June 17, 2019

The terms and condition of your em ployment with us are as under:

1. PROBATION:

You will be on probation for aninitial period of 12 montns from your Date of joining, which can be further
exterded at the discretior of the company depend ing upen your performance during this period.

your probationary period is extended, it will be duly communicated, o you In writing or through e-mail,
On the satisfactory completion of your period of probation and / or any extended period thereafter, you
may be confirmec in writing by the Management, However, if you are not confirmed in writing, you will
be deemed to be on probation,

2. PLACE OF APPOINTMENT B TRANSFER:

You wil' report at Bangalore with effect from June 17, 2019 and shal continue to work there unt! further
notice. You may be required to work at any of the Company’s workplace in any part of India / Abroad as
and when required vased on business exigencies anc/or as per the decision of the Management.

. Your duties and responsibilites will be assigned to you from time Lo time by the Company. The Company

reserves the right to transfer you to any office, departmen: or establishment forming a part of the Group,
anywhere in India or abroad, depending upon the Company's priorities and exigencies of work. You may
be required 1o work in any shift as the Compary deems fit and you shall be responsisle to comolete the
assipned task within the scheduled working hours/time,

3. REMUNERATION:

Your cost 1o company will be INR 6,40,000/- (Six Lakhs Forty Thousand) unly per annum and the details of
your remuneration are attached in the Annexure 1 of this letter. Your remuneration is subject to all
anplicable taxes, statutery payments and standard deductions as per Government Laws. The company
reserves the right to furnish any such information 1o any regulatory authority that may pertain to your
remuneration which the company is legally required to give under any tax or régulau}n} ﬁfae;ée-diﬂgs that

s 0 %/
. i
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: ANNEXURE |

mmyxhar Ra;?%w

Basic ':s.lia-'“'rwm | G
Hause Ront I\Ilnwan&(: ﬁf;zjl
Other Allowance g 299’ ?;2
Provident Tund (t n1p15yer) 2 1600
Gr._m:sty A per policy) . 3658
Fixed CTC (INR) L0800
Sales incertves MR e 40,000
[CTC Per Annum (INR) 30080

7 Retention Bonus: You will be eligible for INR 1,50,000 {Rupees One Lakh Fifty Thousand] payable at the end of 2
Years' continuous service. This amount will be taxable. At the end of 3 months from the Date of joining, you would
be giver the eption to commit to the 2-Year term else part ways amicab y. I you so desire to feave the urganizatiicr}
before the completion of 2 years {from your DOJ) post your commitment, the Organization reserve the r%gh:g o :

t'. recover INR 1,50,000 (Rupees One Lakh Fifty Thousand) from your full and final settlement as iquidated damages
te the Company which represents the loss suffered by the Company in providing you training, skill deveiopment
and other employment related costs.

~ Other Allowance: incudes statutory bonus where applicable

» Emgloyer’s Contribution to provident fund of 12% of basic is included in your CTC. An empioyee contribution ?f'
12% of basic woule be deducted from your compensation towards Provident fund.

»  Grotuly s payatie upon Separation as per policy

» Sales Incentive: Sales Incentive « applicable only to the Sales Team Sales Incentives will be paid depending upon
the actual achievement aga nsl largets as per the incentive policy applicable for that financial year.

~  Tax will pe deducted on all income except reimbursements as per the applicable current income tax 'aws

+  Field Reimbursements: Includes daily allowance, travel, mobile reimbursements for days spent on the field.

s

g

Training: Product Training, Selling Skills Training and training you to be effective on the jub is an integral part of
the Saies Tramee Program

Fd

For Coffee Day Globalrl.td..
) |

/b \ o~
j !i i x:} f ”_,

| o
WY e

|

-

o B

Aﬂ:harisgrﬁ Signatory

Coffée Day Beverages, Human Resources Date:

Acknowledgement

| have read and understooc the above terms and conditions and hereby signify my acceptance of the same.

. (s
Acceptance Signature: ~
Name: TulHAR FAd Date: ?_3/9 {/ {2
Signature of Parent:

Name: Date:

egtst i Markandeshwar

haris Jeshv
Tl;eanwed to be University)

Mu\\ana—Amba\a 133-207 ?
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Next, Ecucation” |

STRICTLY CONFIDENTIAL
ETTER OF OFFER Ref No: NEIPL/18-19/CFFR/11075

aibhav Gupta Date: 06-Oct-2018
301/1, Majri Mohalla,

ahabad, Markanda, Haryana.
Mobile: 8950888994

ear Vaibhav Gupta,

Velcome to the Next Education family. Next Education is India’s leading technologically-powered
content provider for K12 sector. We partner with 12,000+ schools, 12,000,000+ students and
40,0004 teachers across India and abroad. Since being founded in 2007, Next Education has
consistently innovated and come up with award-winning solutions for all K-12 stakeholders. Our
portfolio of products includes TeachNext, LearnNext, NextGurukul, NextERP, NextDeeksha, NextLabs,
NextCurriculum, NextPlay and Next Learning Platform. We also have a pan-India presence with over
2,000+ employees.

With reference Lo the interview you had with us we are pleased to offer you an appointment as
"Business Development Executive” at Bulandshahr location. You are required to report to
Vikas Trivedi, Regional Manager and Cell - 7483272033 at 9:00 am on 15-Oct-2018.
~ Your compensation, as already discussed and agreed with you, is detailed in Annexure I.

Your employment will be governed by the terms stipulated in the Terms of Employment and the
Non-Disclosure Agreement attached herewith. These documents need to be duly signed by you at
the time of joining. This offer is made to you on a good faith on the basis of the information provided
by you through your profile and discussion during your interview. This offer as well as the
appointment with the organization is subject to verification of your credentials. In case any of your
professional or personal credentials is found to be negative or not in line with the details provided by
you, your employment with the organization will become null and void. The offer letter entails you to
Join by the stipulated date. Any extension shall be approved in writing failing which, the offer will
lapse on the stipulated date,

Please bring photocopies of all the documents mentioned in Checklist on the date of joining.

Kindly ensure you send us your acceptance of the offer through email to MR Gredad catont
within 2 days of the date of issue failing which the offer would stand null and void.

Thank you,

For Next Eciucation India Pvt. Ltd

Df’”iit Singh Bajwa

egis
Director

Maharishi Markandeshwar

[ Ao Deemed to be University)
hceept ang agree to the details above; S\duﬂana- Ambala 133-207
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vaibhav Enx;‘;%m
stion: Business Development Executive

15-0¢t-2018
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ASE Am M, | ASIAN HEART INSTITUTE & RESEARCH CENTRE PVT LTD: G/N Block, Bandro-Kurlo Compler,

| Bandro {East), Mumbai - 400 051, INDIA. T +91- 22 - 6698 6666. F: +91- 22 - 6698 6506,

HEART INSTIT UTE | Erirfa@ahire.com L wwwosionheartinstiute.org 83 /Asion Heart. Hospital  {7§ /AsianHaarlinst

i

Date: October 26, 2018

AHI/OFF/0154/18

Ms. Veena SAR

D/0 Ravindran

Vishnu Nilayam
Arangam, Alakode(PO)
Kannur District -
Kerala 670571

Sub: OFFER LETTER

Dear Ms, Veena,

With reference to your application and subsequent interviews, the management is pleased to
inform you that you have been selected for the post of Management Trainee in the department
of Non Clinical Areas.

You wiil need to join on or before October 29, 2018 failing which our offer stands withdrawn.
At the time of joining you will have to submit the fgllowing documents:

4 passport size colour photographs,

Photocapies of all your Educational Mark sheets and Certificates.

And 2 photocepies of your address proof and photo identity proof.
Relieving letter and experience certificate from the previous employer, if any.

VYVY

As part of your Terms & conditions of employment, you are also eligible for our
Retention Bonus Scheme. The details of which is as follows:

As Management Trainee you will have to give & guarantee for staying with the organization for
minimum 2 years and if you stay with us for the 3" year, you will be eligible for Retention Bonus
as follows:

* You will have to deposit Original Documents with us for the period of 2 years towards
training cost of Rs. 50,000.

+ If you leave before 2 year, you will have to pay training cost of Rs. 50,000 to get your
Certificates back.

*  After completion of 2 years, you will be eiigible to get Rs. 50,000 as Loyalty bonus.

7"

OH}UA A Ctep Cedf

Maharishi Markandeshwar
(Deemed to be University)
Mullana-Ambala 133-207
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HEART msnrura '
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£ intuGuadarc i v vmm;iaqé;fﬁm&lm;tn org B/ Asan Ve Maspinl 03 ARt
AR 5 Bpsting fucsliog b Hisgagioias .

«  After completion of 3 years, you will be eflgible for s 50,000 (an amount equal to Tralning
cost will be paid by hospital gy Retention Bonus). The hospital contribution of Retention

Bonus will only be given If your performarnice Is at least MI (Met Requirements) - for all the
3 years.

If the offer letter is acceptable to you, please acknowledge the same by signing and retummg the
duplicate copy as a token of your acceptance,

Particulars of your CTC will be stated in your appointment letter,

Appointment letter will be issued tn you on the day of Jaining

Your Offer letter stands valid suhject to the clearance of Medical Fitness test.

For Asian Heart Institute

1’4’ q,«,/‘/n ,;2?../5/‘-‘?‘3%74

Dr. Ramakanta Panda
Vice Chairman & Managing Director

is |Markandeshwar L
(Deemed to be University)
Muliana-Ambala 133-207
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PATANJALI AYURVED LIMITED

| qualitysnsaria N - LEAZATOLIIBPLG 144780)

An S0 0001 ¢ 20D, 14007 | P00, 22000 2006, DHEAS 18I mmﬁmﬁwmw

PaLintern/0165

Date: 31 October 2018

This is inform you that Mr. Vijay Kumar, Maharsibi Markandeshwar University,
#ullana, will be undergoing “Marketing Interns” in our organization, Training will

stary from 01 Nov, 2018 onwards

This Certificate is issue on students Request for submitting to respective

college/institution, ‘
For Patanjali Ayurved Limited.

m&maﬁ E%g%@ ary

™
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wese: Fpwarded message —--o---
Frum: Bakul Seksarla <bakuls@unexteducalionin> 4
Date: Wed, Oct 3, 2018 at 1:06 PM

Subject; Re: Regd: Campus Placements - MMU

Tim < RO.Cre@mmun:

Hi Harmeet,
As discussed, please find the list of selected students.

Please share their resumes with a photograph,
Location of Bhatinda is only foxed for ‘Calvin'. For rest, the locations will be assigned after the training

Mukul Roonwal
Tushar Rana
Vikrant Chauhan - Has SSB in October, Would not continue if cleared ’
Calvin L Yall
Abhishek Gupta
Vzibhav Gupta

Best Regards

Bakul Seksaria

Asst Manager - HR

Next Education India Pyt Lid,

Email- bakuls@nexteducation.in Il MB.- +91-9393784138

Regis
Maharishi Markandeshwar

(Deemed to be University)
Mul!ana—Ambaia 133—207
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AA){?S BANK

North/NCRO18: Panchkula Circle
_PKL/11998/AXISB/HR/REC 29-Mar-2019

Mr.Virender Deep
Near Airforce Officer Mess, Rathian Udhampur

Dear Virender Deep,
LETTER OF APPQINTMENT

We are delighted to welcome you to Axis Bank for an exciting car
linked growth. Subsequent to the selection precess. w

Rules and condilions that are applicable ¢r may become applicable fom time 1o time.

L Remuneration & Benefits
1.1 Remuneration:

Basic Salary Rs. 7,500.00pm.
Basket of Allow ance Rs. 11,559.00p.m
Provident Fund Rs, 900.00p.m.
Gratulty Rs. 361.00p.m.
Fixed Cash + Retirals Rs, 20,311.00p.m.
Total Fixed Cash + Retirals Rs. 20,311.00p.m.

Upon your transfer/ deputation to any other location, the Remuneration as mentioned above Is subject to change
basis the place of posting.

1.2 Retirals:
1.21 Contributory Provident Fund:

You will be covered under the Providen! Fund Trust, You will be required lo cantribute 10 the Provident Fund of the Bank
in accordance with the regulations in force. Al present this is 12% of the basic salary, In addition, the Bank will contribute

12% of your basic salary lo this fund.

1.22 Voluntary Provident Fund (VPF):

The Bank also has a voluntary providant fund scheme w herein you wili be allow ed to opt for a percentage of your Basic
Pay, up to @ maximum of 23% as Voluntary Contribution to Provident Fund (VPF). The window for opting for VPF will
Be open un the Bank's HRMS for tw o months from your date of joining. Employces opting for VPF w il be aliowed o
discantinue their contribution during the year, but they will net be permitted to re-start tha contributien during the year.

The contribution under this scheme will be in agdtion 1o tha stalulory Provident Fund contribution of 12% deductaci

tem salary, and there w il be no matehing contribution from the Bank tow ards VBE,

123 Gratuity;

You wil be paid gratuity as per the provisions of The Payment of Gratuily Act |.e. after rendering f ive years of continuous
service in the Bank. As per the extant rulos, the gratily amount w ill be caleutated @ 15 days o0 last draw n basic

salury for each completad year of service, subjeel to o maximum amount of Rs, 20 lacs.

13 Other Benefits:
131 Loan concession:

Yesi wil b enlitied to staff loans at concessional rales of et after your confing
i the CTC Anngrae, Al the time of your jaining, the Bank may, ol its discrotion,
exsling employers. Post confirmation of YOur senvice In Ans Bank, outstanding specific foan

$ may biy
takerr  wwer @t the  Bank's  discrelion und sulfest o aligibiity

egistrar
Maharishi e
Deemed to be

s\ﬂullana-Ambala 133-207
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nan
Group Mediclaim (Floater) Policy:

%r; ;um”;;:f;::mf:m of t;eofBgnki. subject o compietion of d!:' farmalities in connection w ith your appoinimant and
Pl zes;;eét dq 2 e:' e e .n.s'ur,ance Company, you will be covered under the Bank's Group Mediclaim (Floater)
s FU:::; rw ‘.4: a ma;.»re':f_vn of 3 of yaurﬂdependaﬂts {relavions comprising of Spouse and Children upto
B reiee &pp&wm > miw z_wts anﬂcp.xon 10 enre adm'iaonal dependents under Paronts and f or Parent-in-Law s policy
o .:n mp :f.gn in addilion 1o the abwe 3 tependents. Additionally an oplion of Top Up policy is also
e Anmsxur-syilf'sr iprcmrurﬁ: The coverage fimil under the existing policy applicable to your grade is detailed in the
bl w;.rjwm;?r:; r:em;if :.\i.a;cd po terms of inc.lusian‘ eligivifity ele, you may refer to the Bank's Myconnect
st amcnuménzg u:;:m:en;:rﬁfhms of the mediclaim policy is valid only il expiry of the insurance pelicy and
Group Term Life Insurance Policy:
:iu |w<ii -h:z caovered under the Bank's §r‘au9 Term Life Insurance Policy for a limit as applicable to your grade and is
elai ed in the CTC Annexure. The requisite premium for the coverage vill be deducted from your first salary, The policy
provides far the paymont of the sum insured to the nominee !/ fegal helrs in the event of the death {aceidental / natural} of
an employes,

Varlable Pay / Incentive Plan:
Annual performance linked variable pay { Incentive, as may be applicable, w il be paid as per the
Company's policy, based on your perffermance and subject to your being a confirmed employes.

Your detailed com pensation and benefit structure is given in the enclosed CTC Annexure. The said
remuneration and benefits will be taxable as per prevalent Income Tax Law s.

Reimbursem ent of Notice Period Pay

The Bank at its discretion may reimburse any shorfall in notice peried pay to your current employer subject to pricr
approval from the Competent Authority. In such case, the fallow ing terms and conditians shall apply ™

You will serve the Bank for a minimum period of threa years, from the data of your joining the Bank's services, faling w
hich amaunt 50 reimbursed shall be recoverad fom you along with interest at the Bank Base Rate Prevalling onyour
last w orking day.

The Notice period pay reimbursement shall be taxabie and wif be added to your Annual Taxaple lncome for the
retovant Finarcial Yaar, Thus, the reimbursement shail be nel of lax of the total amount pald by you 1o your

employer,

For reimbursemant of shortfall in notice period pay, you are requested to advise the amount, w hich you need 1o pay
to your present employer, o your Recruitment Manager before yaur resignation w ith your present employer 1o enable
him/ hier Lo take prior approval from the Competent Authenty. Therealter, upon your joining the Bark, recruitment manager
shaif advise you to submil a certficale / lelter from your present employer stating the number of days of shorthul in nolice
period and the amount recovered from you, basis which we shall process your request for reimbursement,

Leave Entitler ents
The various leave entifements are detaled in the Leave Annexure

Terms of Employment
Conditions precedent /Joining form alities:
Your appointment and subsequent joining is gubject ta the follow ing:

Your submission of self-declaration of medical fitness i the prescribed fermat provided on our cnboarding portal

egi
Maharishi Ma
(Deemed 10 b
Mullana-Amba

rkandeshwar
e University)
la 133-207
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4.1.2  The Bank roceiving satisfactory Background Verification report. For this purpose, you will ba contacted by an authorized

4.1.3

414

4.2.3

4.24

4.3

4.31

& 2

433

4.4
4.4.1

b2 9

agency empanellad by the Bank.
The below mentioned documents to be submitted by you at the time of your joining -

a. Jeining booklet (duly filled)

b. Seif-attested copies of all your degress and prolessional qualifications certificales and documenlary evidence of
scholarships or prizes won, if any.

c. Proof of date of birth

d. Copy of Pan Card
e. Copy of Address Proof
f. One recent passport size color pholograph

4. Copy of acceptance of resignation letter and relieving letter from your previeus employer.

Additionally, the Bank reserves the right lo seek references from your current / previous employer {3). at any slage,
subsequent Lo your acceptance of this lefter of appoiniment.

Itis brought to your notice that you need to complete your conditions precedent and / or Joining formalities w ithin 2 months
from the date of joining, failing w hich your salary after 2nd month shall not be relsased 1l the complelion of joining
formalities and the said salary shall be kept in the Bank's Sundry Account.

Probation Period:

You will be on prebation for a periad of 6 (six) months from the date of your joining. This period may be extended uplo
a maximum of 6 months in tw o tranches of 3 months each, if further assessment and cbservations are considered
necessary on the soie discretion of the Management. Therealier, on faifure to be confirmed in the senvicea! the Bank,
your employment shall be terminated on account of non-confirmation of service.

On salisfactory completion of probation / extended probation period you will be confirmed in the services of

the Bank.

Your probation can be extended nat only by virtue of your non salisfactory performance but glso by virkie of your
non completion of the formalities, w hich have to be fulfilted by you,
Netw withstanding what Is staled above, the bank reserves the right to cornfit you in the services of the bank even during
the extended period, provided, the extension of probation was solely due to non-complation of the joining formalities and

such formalities are completed w ithin the said period.

Transfer:

Your sarvices are liable 1o be transferred to any of the offices of the Bank within India and / or abroad at the sdle discretion
of the Bank and the Bank reserve the right to depiite / transfer you at any time during your seevice in tie Bank, to any of
its subs:diaries o associates w without any prior consent from you.

K reserves the right to assign you any other

Natwithstanding the role assigned 10 you in terms of this lelter, the Ban
administrative exigencies

rofedfunction commensurale w ith your grade as may be deemed appropriate, dgepending oh
and requirements,
Your services can be requisitioned by the Bank al any time outside the business 7 working hours,

Resignation / Termination / Retirement:
Separation during probation:

. On account of Resignation : During the period of probation, you may resign from the Bank's service, subject to
acceplance of your resignation by the Competent Authority, for which you will be required o mandatorily serve a notice
paricd of 30 days, You will not be permilted 1o atjust any accumulated leave at your areit including scorials againgt tha
nctice period, However, waiver of the nolice period (if any), will be ot the discretion of the Compatant Authorily, n such
@ event, the basic salary oquivalen! of the nolics period shortfall (f any), after adjusting with

Privilegu leave / surplus privilega lsave (If availablo), will be recoversd fom smplovee,

¢ thes Bank by
reloy,

. On account of Termination: During the probation pericd, this contract of employrient ks torminabi
way of giving notice of 18 days' of on payment of saliary in feu thereo! without DFRGOING A0y reusons
‘ )

Maharishi Markandeshwar
(Deemed to be University)
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4.4.2

4.4.3

4.5
4.5.1

ndu
Separation after Confirm ation:
a. On account of Resignation: Afler confirmation, you may resign f rom the Bank's service, subject to acceptances!
your resianation by the Competent Authority, for w hich you w ill be required to mandatorily serve a notice peried of 90
days, You will not be permitted to adjust any accumulated leave at your creditincluding accruals against the notice
period. How ever, w aiver of the notice period (if any}, w ill be &l the discretion of the Competent Autherity, in such an
event, the basic salary equivalent of the notice period shortfall {if anyj, efter adjusting w ith privilege leave / surplus

privilege leave (if available), will be recovered from employee.

b. On account of Term ination: Notw ithstanding w halis provided in the Staff Rules and the above paragraphs, your
services, after confirmation, may be terminated by the Bank by giving 30 days’ notice or payment of 30 days’ salary in

lieu thersof withoul assigning any reasons tharsfor,

Separalion arrangem ent:
a. Wrilten resignation should be submitted to your immediate supervisor, and also initiated on HRMS.
Upon receipt of your resignation, the acceptance of the same shall be at Bank's discretion.

b. Upen acceptance of your resignation and before your proposed relieving date, you w il have lo return all Bank's
property / assels entrusted to you and in your possession, to the Bank, Before you are relieved, all correspondance,
specificalions, formulae, books, documents, cost data, markel data, literature, draw ings, effects etc. should be returned

and you shall not make or retain any copies of lhese items,

¢. Onseparation, you w ill have to submit your claim for seltlement of Provident Fund in the prescribed form. i no claim
is received w ithin 6 months of separation, the Bank w ill close yeur Provident Fund account and cradit preceeds to your

SB account with us or send you the proceeds by Demand Drafl.

Retirement:
The refirement age in the Bank is fixed as 60 years. You w il accordingly stand relieved f rom the services of the Bank
on the last day of the month of your attaining this age basad on the Age Certificate furnished by you at the time of joining.

Other Terms

Code of Conduct & Ethics:

a. As an employee of the Bank, you will be guided by the Code of Conduct & Ethics and rules and regulations of the
Bank in force and as amended from time o time.

b. if any declaration, statement or information including your qualification, experience andior any other delails, as given
by you al any lime, is found to be false or untrue, if any material information Is suppressed or if it comes to the notice of
the Bank that you had been, prior to joining the Bank's services, convicted of any act involving moral turpilude andior
criminal in nature, your services w ill be liatle to be terminated forthw ith w ithout any notice or compensation in fiey
thereof at any lime during or even after completion cf the probation period. How ever, this does ot preciude the Bank ¢
tom initiating such disciplinary measures, as the Bank shall deem f it and any penalty may be imposed upen you in terms

of the Staff Rules of the Bank in force.

4.5.1 The Bank reserves the right to vary the terms and conditions of service governing your appointment as contained

4.6

4.6.1

462

i this letter including your dulies and responsibiliies at any time.

Whole-time / Alternative Em ploym aent:

Your position Is a w bole time employment w ith the Bank and you shall not take any other w ork for remunetation {part-
time or otherw ise) or w ork in advisory capacity or be inlerested directly or indirectly except as shareholder or debenture
holder in other trade or business during the employment w ith the Bank. You shall not be involved dirselly or indirecily
with any business / trade / pecupation / service { calling or perfarn acy part-tima or sther w ork for remuneration of othany
isa w ithout ebtaining prior written permission from Axis Bank,

Curing the employmant in the services of the Bank, you shall net hold any other position in any erganization nor shail you

. get smployed direetly orindirectly In any rignrer w hatsoever nor shall gt as an advisor to any organization, the axception

being secial organizations like clubs, NGOs efg, hiving na pelitical affiliation, How ever the Bank roserves
this fight to disect you to step down if, in the apinion of tha Bank, such sngagement interferas with your duthes

Regl hi Ma,kandeshwar

Maharis
Deemed t
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nbu
47  Fidelity & Secrecy:
You shall nm'al any time d’uring. \,u.jmr employment andfor aller the termination of your employment in any manner
w_hatsot,.wer divuige any confidential information relating to the Bank, any of its consfituents or its employues w ithout the
prior written consent from the Management. In such an event, the Bank reserves the right fo procesd againal you.
be ferminated by the Bank i you are found

ha Barnk or any act of dishoriasty,
in the discharge of duty on your

Notw ithstanding anything confained in the above paragraphs, your sarvices may
t§ be fncfulgmg in the acts of Commission / Omission w hich may be prejudicial to the interests of ¢
dischadience, insubordination or any other miscenduct or neglect of duty or incompetence

part,

er alia constitute service conditions applicable to your amplayment

The lerms and conditions set out in this letter of appeintment int
the Mumbai Courls w il have exclusive

in the Bank. Any dispute arising thereof are subject to Mumbai jurisdiction only and
jurisdiction.
tranet. These

The above terms and conditions are to be read in conjunction w ith the Stalf Rules accessible through the Bank's i

shall be made availeble ta you, post joining.

15 days from the date of this letter, You are
of the above terms and return it to usimm

Kindly note that you are required to convey your acceptance within
e date of this letter.

requested to sign the copy of this letter as a token of acceptance
ediately. This Letter of Appointm ent wili be valid only for fifteen days from th

For any further information / clarifications please feel free to contact-

#anm ohan Verma
Manmohan.verma@axisbank.com ) )
your having a leng and rew arding career with us!

We at Axis Bank wish you success and look forw ard to

Yours faithfully.
Hum an Resources

Erh - wia
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ALEMPIC /HRM ) 20152019 07 Jan, 2039

v our discassion: we are pleased to offer you project in our organization & you will ke
WM?W&WWCWW&M&& Drelii-10) as your Hewd Cuater, an the followmyg
Yrms & conbisionn:

1 You will undertake Field work snd susket ressarch projects as assigned 1o you starfing from
(7 Jan’18 to 34= July'18,

B You will be entitled to 4 wanthly stpend of 2e15000/+ (Rupees Fiftesm: Thousand enlyl, 1o
sk your out of pocket sxpenses,

9 During the tenare of your peoject Trainseship, you will be pvahuated and based on your
pecformande, you may be considersd fae Wummw to completion of Graduation.

4 You huve to muke your own acrangements for kxim beandlng, conveyancs b, & the HQ
wsalpried 4 yor

H Ym@mﬂmt&&mw:ﬁg&mm@umgmw&mmmm,a@m&u&giﬁaw
v after completion of the propc

6) Yo will be entitled for Daily Expenses only on sctual submission of bills (Teavelling, Xesox,
Cybwr et e per e division asd MO assigned,

71 Yourplace of posting and territory will be determined at the Management's discretion
ad informesd bo yon. Your servives mav be transfirred nam ane Hasdguartee, Reglon
mmwmmamﬁmwsw@wmaumazmmmwm
Mamsement You are aso liable to be fransferred o any departnent fdivision
;mmm of the Company at any location in India withest payment of any

additional amesens, to meet with any exigencies of buginess at the sole discretion of

Mamagement

55 Mmg%mﬁgﬁ&m&mhm%yw%waﬂmm%@m
&mfmﬁmmww&%g.

¥ Any ingmrwe of misconduct, mm of rules and regulaton governing profect traineeship,
neglect of your duties, insabordination, riotous bebavior, insolence, absence without prior
sanction, dishonesty, Joss of contidence, emberaloment and accopting any commission og
daseont froen any paerchant or outsider or such behavior bn contravention of traditional

A st of Sernbic Phormseesiionls Lisbes %

RLEIRC RERD, DODARA B U000 TEL  IBE TEIDIDE DB vy
Ve susrapiEriaehtettals oo « gl - gerpnB et (e
o BEET e e  fee

egistr.

e T

Maharishi Markandeshwar

- (Deemed to be University)
24 Mullana-Ambala 133-207
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corntzon for doing « research project o if you are fried and/ or conviched s
e your trainieship ks lable to be discharged and shall be deglt

me’mmmmm;@mw;mwwf
Pomography and/ a1 any other physical, verbal or nonwverbal conduce ol aimxal suature,
which will tantsmount W an st of woral turpltade, you shall be deale sirhy appropriately,

u}%mmﬁmaimwakw@ymadxm&mmeamm ;

| , , pec , the pre matically end and

ﬁwmmmyw@ﬁwmwﬁy&mmﬁwmwmmmz ﬁ
ﬁﬁsﬁmﬁ,%wwmbenﬂihmp&ﬁu&mmm ights of
your traineeship at any time without giving any not i
dﬂkﬁgﬁ&m ﬂww,;mmﬁywﬁlwahmmwmwmmn%

an the suitable position by following the appropriate process,

) EE.” nny mﬂm&mwm% o ard found dishomess, disobodient, inten
wwmmmwmﬁwkwmmammammmmm
W@%WMW@&W@%%&WMW?@
mww&mm.mmmmmmfmmw%wmnimym
'WWMW;MWXgM&&wm@&WMM%

13} You shall not either during the contingarcs of your projict or thermfter dinclose, Svalge, o
rake public or wes any information / knowlidge which ¥R may acguie i the oo of
your project in any way about any of the afairs of secrets of the Diviston, Company or any
proxvesses, sccounts, ransactions snd dealinge of the Division, Company to any person, fism
or Division, Company t the projudice of organizatian.

Kindly retuns the duplicate copy of this letter dedy signed as a toben of your acceptance on the terms
and condifions menticned sbove, ¢

We wish vou good tuck for the assignnent!
For Alembic Pharnmaceaticals Limlted”

sshpak Higde
Manager - Human Hesouroes

T have read snd understood al the serms and conditions of this fetter and 1 shall abide by thee
Tevlen

Place:

Tratee
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€?rcrct Bank
Referonce No. - 1393830304
Applicant 10 - 3724065
eApr-2010
Yashika Shanris

Dressar Youliks, ‘
Wi fuke great plessura s exiending ae offer o you for being & part of 1CICH Bank,

Piease find enclosed the job offer letier.

o o e which is appering on the top of ihis leher for &

i casa you have sny queres plaase feel fraa to contact &l the selow mentonad Jatails.
: mahakmittalifjicicibank.com

Talaphong Mo : TATB545508

Eatill Adddrens

Yiours sinceraly,
Mahak Mittal

Tol.: [01-22) 2663 1414 Regd. Office : ICICT Bank Tower,

m %ﬁ;&m{ﬁ ’ S”W E&?«EZI 2663 1182 Nagr Chakli Cirgle,
E&’#”’. -Kurls Complax Webgite wwwicicibank.com  Dld Padra ,
Rumbal 400 081, India DI LEB1B0GI004PLCORT0N2  YVadudars % g@ A

Registrd
rishi Markandeshwar

ek be University)

pala 1 133-207
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Reference No. - 1383830304
Applicant 1D - 3724085

15-Apr201e
Yashiks Sharma
Dear Yashika,

We are ploased 16 make you an offer of apecinimsn gs Assl

will be placed in Braneh § aniing 8t DELHIVASUNDHARA ENCLAVE gggw by MG B, i

The detalts of your remuneration and benelils are given in Annexiure.
The foliowing ane the lerms and conditions of the appointment,

CommencementTem,

-

You shall be required to join the Bank on or before 20.Many-2018.

Yo will b on probation for @ period of one year or such extended period as may be decided
by e Bank based on your pedormanoe during tha peabadion perind,

On satisfactory completion of your probation period, including that of extsnded period, I any,
yous Wil be confirmed in the services of the Bank in willing.

-

Cither Terms ardt Conditions of Sevice:

3) Professional Ethics & Confidentiality: Wiie you are in the services of the Bank, you are
not permitted to carry on any buainess or proteasion of entar, for any part af your time, I any
capacity, the services of, or be employed by or engaged with any olber firm, company of
person, You will devole your whole fime and atiention to your office work o promote the
imterast of the Bank, You will not divulge details fke your compansation structura {QT(ZE
performance rating, performance bonus amount, noramant, ele. and will not dradige o any
person or ullize any of the Bank's secrets of ofher related information (which you may
possess by reason of your association with the Bank) with any mm agencies, press sl
cutside the Bank, Any act in breach of ihis term wouid entail intiation of appropriate acton a3
deemed fit by the Bank. ;

b} IT Security Practice & Procedures: While you e in the services of the Bank, you wil
adhere 1o the IT Security Practice & Procedures as presaribed by ICICH Bank. Any instancels
of vislation or any altempled ipiatior of the afaresaid IT Security Practices and Procedures
on your part shall resault in disciplinary action.

o
1CICH Bank Limited Yol (89-27) 2653 4% Ragd. ﬁiﬁm sms Pk Townr,
- ; Faox: {99-22) 2853 1122 Maar Chakl mw
Websitn weawicicibank.com O Pacra Bold,

Registfar
Maharishi Markandesh\_var
(Deemed to be University)
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Refarence No. - 1381310304
Fabia Shgrma

Anpgauis:

Huamuneralion,
. v:mramsmmmm%mmmﬁwmmw anly} per anmim.
: : ! of the Bank.
Yous wil siighle for o Pariarmance Linked Retecton Pay, &5 per the policy ot
’ Plsase note thal there is no guarantesd parkemance bonus, subject i owevar
prgmtaiong of the Payment of Bonus Act s, whatever ag.gz&t:s Brtusivariabis pay
finckigng paymnent cufarsad for submaguant payoots § would be payal to an emphiyee
w&;z‘emwwm:masyetwmmmmafmwmmmnﬁm
raskyrad sndior i@ serng notics gerisd.

Supslammriary Meances.

you wil be algishs for 8 Supplementary Allcwance of Rs, 1,686,000 (Rupess One Laih
Eighty Six Thowsend  arly) par anfum. Supplamartary sllowance will include - IR,
J Traved Mlowancs. 1.TA, Medcal Reimbursement, Cantaon

Achisonnt A, Conaanes
and any othir adlowsnos. Al i Coinponeats of supplamantary slowanc are subject to
bl sired eules prosoribed by Income tax it and pobcles of the bank.

sitowancs can be deciosd onne in & year. The

*

« The otmposition of supplemantary
Lnersrcised amount of the supplimentary allowance will be pald o the employee subject
1o dcuc ticn of fax 8l 9ourcs:
Supsrarradion Alowanes.

v You wil be elgibde for 8 Superasoustion Algwance of Re. 12,6000 (Rupees
Frousand S Hundrod only) pir aroum. ' & H.

HCICH Banke Limited Tl .
" ' ol {0522 2653 1414 Ragel. Offios + 1CICH Bank T
1Rt Bask Towons Fax: (31.22) 2863 1122 o Chokt e e T
Pokinity e sleltnk, conm -Pﬁxﬁl foa .
b LS00GS 0o i ” 300 g -
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N @ Yashio Sharms
Pasition; Ausitant Maragar

Group: RETAIL DANKNG GROUP
2550 2,82,600
Fiutvals (PE, Grafuiy] *" 1473 17078
l?mz eVe 4573 &&W
Perborance Likpd Russtion Py ¥ 2250 27900
[Fotal (inci PLRP) i T FEETE

’ % ?m? NEHS SHARMA
{004, 15 185 T
ﬁaawﬂ Offor Latter S
Lecatite
ICICH Bank Limited %
e ‘ lt 91227 2653 1434 - .

HCI Bank Towers Ragd. Offics - 1CIC) Bk Towa,
Batehirle Compien Faxi %3!»3:23 #0553 1122 %&Wmﬁﬁwi ey ;

Wil 000 054, hudls.

gistrar
Mahamndeshwar
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